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BCTYII

AHOTAaNisT HABYAJBbHOI JAUCHUILIIHA «/[i;10Ba iHO3eMHa MoBa (32
npo@deciiHuM CIPSIMYBAHHAM))

[HmomMoBHA  MIATOTOBKA € HEBII'€MHUM  CKJIATHUKOM  (OpMyBaHHS
npodeciiHoi KOMIIETEHTHOCTI Ta BaXKJIMBOIO MEPEIyMOBOIO aKaJEMIYHOI Ta
npodeciiinoi  misubHOCTI. [Iporpama mepembavae cucTeMaTH3allil0 3HaHb
CTYJEHTIB 3 aHIVIINCHKOI MOBHU B yCIX ii acrekTrax B paMKax KOMIIETEHTHICHOTO
T TXOTY.

Kypc 1HO3eMHOI MOBM 3a npo(eciiHUM CHpPSMYyBaHHSM HOCHUTH
MDKIUCUUIUTIHAPHUM XapaKTep Ta peani3yerbes 3aco0aMu IpeIMETHO-MOBHOTO
IHTETPOBAaHOTO HABYAHHS IIIJISXOM BUKOPUCTAHHS CyYacHUX TEXHOJOTIH
HAaBYaHHS MDKKYJIBTYPHOI KOMYHIKallli, € OMHUM 13 CIIOCO0IB MOETHAHHSA KYPCIB
TYMaHITapHOTO LUKJTY 3 IUCHUIUTIHAMU (PaXOBOi MiITOTOBKU CTY/ACHTIB.

Mera kypcy — QopmyBaHHS Yy CTYACHTIB 3arajJibHuX Ta mpodeciitHo
OpIEHTOBaHUX KOMYHIKaTHUBHHUX KOMITETCHITI I (JIIHTBICTHYHOT,
COIIIOIIHTBICTUYHOI 1 MparMaTuyHoi) ajis 3abe3nedeHHst e(eKTUBHOI B3a€EMOI1
y mpoddeciiiHiit cdepi.

3aBpanHs:  QopMyBaHHS  JOCTaTHBOTO  pIiBHI  KOMYHIKaTHBHOI
CIIPOMOXHOCTI Y cdepax AUIoBoro Ta MNpodeciiHOro TUCKYpCYy B YCHIM 1
nuceMHii ¢opmax; O3HAHOMIICHHS CTYJEHTIB 3 OCHOBHUMU BHIaMU 1 hopMaMu
JUIOBUX B3a€MOBITHOCHH, E€THKOIO JUIOBOTO CHIIKYyBaHHS; (QOpMyBaHHS Ta
PO3BUTOK 1HIITOMOBHUX YMiHb Ta HABUYOK, HEOOX1THUX JIJIT OpraHizarlii JiJI0BUX
3yCTpiueil, BEIEHHS TEepPeroBOpiB, OpraHizaiii Mpe3eHTaIlld, MOUIyKy Ta
iHTEeprpeTaiii HOBOi TEKCTOBOiI, Tpadidnoi, aymio Ta BimeoiHdopmarii, 110
MICTUTBCSI B IHIIOMOBHHUX Taly3€BUX Marepiaiax; aKTyai3allisi rpaMaTUIHUX
CTPYKTYp Y Pi3HUX KOHTEKCTaX.

IIpenmeToM BUBUCHHS  HABYAIBHOI  JUCHUIUTIHK €  OCOOJIMBOCTI
dbopMyBaHHS MDKKYJIBTYPHOI KOMYHIKAaTMBHOI KOMIIETEHIIlI Ha OCHOBI
MOJICITIOBaHHS peabHUX CUTYaIlill JIIOBOI B3a€MOJIiil, a TAKOXK CHCTEMaTH3aIlis
3HaHb 3 TPAMAaTUKH — HAWMOUIBII Ba)KJIMBHX SIBUIL MOP()OIOrii Ta CHHTaKCUCY
aHTITICHKOT MOBH.

VY pe3ynbTari BUBYCHHS TUCITUTUIIHU CTYICHT MTOBUHEH 3HATH:

e 1mpodeciiiHO CcOpsMOBaHy JIGKCUKY ¢ TEPMIHOJIOTIIO 1HO3EMHOIO
(aHTIIIHCHKOI0) MOBOIO Y JIIOBIH cdepi;

e iHo3eMHy (aHDilickky) rTpamatuky Ha piBHi (Bl Intermediate / B2
Upper-Intermediate, Cl Proficiency / C2 Advanced)



3araJbHOEBPOINEHCHKAX KOMIIETEHII BOJOMIHHS 1HO3EMHOIO MOBOIO
CEFR (Common European Framework of Reference for Languages);'

V pe3ynbrari BUBYEHHS JUCLUIUIIHU CTY/IEHT IOBUHEH BMITH:

® 3/iiicHIOBaTH €(EKTHUBHY JAUIOBY KOMYHIKallll0, ApryMEHTYBaTH CBOIO
MO3MULII0, BUKOPUCTOBYBATU CydacHi 1H(GOpMaliifHI Ta KOMYHIKALiiiH1
TexHoyorii 'y mpodeciiiHii  cdepi  Ha  3acagax  COIIANbHOI
BIJINOBIJIAJILHOCTI, IPABOBHUX Ta ETUYHUX HOPM;

® BUIBHO CIIUJIKYBAaTHCS 1HO3€MHOIO MOBOIO MPO(MECIHHOTO CHpsSIMYBaHHS
YCHO 1 MHUCHMOBO Yy MPOIECI OOTOBOPEHHS PE3yNbTaTiB JOCIIHKEHb Ta
1HHOBALIII;

® [pe3eHTyBaTh s (DaxiBLIB 1 MIMPOKOTO 3arajiay pe3yibTaTd UIOBOI
TISUTBHOCTI Y IpodeciiiHiil cdepi.

KommnerenTHOCTI Ta pe3yabTaTd HABYAHHS, SKHX Ha0yBalOTh
3100yBavi OCBIiTH BHACJIIAOK BMBYCHHS HABYAJIbHOI AMCUMILUIIHU (Iudpu
Ta 3MICT KOMIIETEHTHOCTEel Ta MNPOrpaMHUX pe3yJbTaTiB HaBYaHHHA
BKa3aHo BianoBiaHo g0 OIIII «IlpakTnuna ncuxodoris» (2025/2026).

IIu¢p Ta Ha3Ba komneredTHOCTI | llludp Ta Ha3Ba nporpamMHmx
pe3yJibTaTiB HABYaHHS

IK. 3naruicte BupimyBatu ckimandi | [IPHI. 3niCHIOBATH TIOIITYK,
3aBlaHHsg 1 TpoOJIeMH Yy NPOLEC | ompamioBaHHA Ta aHajii3 IpodeciiiHo

HaB9aHHs Ta  IpOGeCiHHOl | payciypux 3HAHB i3 PI3HHEX IKepe i3
NISIBHOCTI y Taily3i IICHXOJIOTii, 110

nependadae MPOBEACHHS JOCIIKEHb
Ta/ad0 3A1MCHEHHA 1HHOBaUIA 1
XapaKTEePU3YEThCS ~ KOMILIEKCHICTIO
Ta HEBU3HAYEHICTIO YMOB 1 BUMOT.

BUKOPHUCTaHHAM CYy4YaCHUX
1H(}OpMaLIITHO-KOMYHIKAI[IHHUX
TEXHOJIOT1H.

3KI. 3maTHICT ~ 3aCTOCOBYBAaTHU
3HAHHS Y MPAKTUYHUX CUTYAIisX.

3K5. IlimyBanHs Ta  moBara
PI3HOMAHITHOCTI Ta
MYJIBTUKYJIBTYPHOCTI.

3K10.  3pmaTHiCTP  CIHIJIKYBaTUCS
1HO3EMHOIO0 MOBOIO.

! https://cambridge.ua/uk/blog/levels-of-english/



3K10.  3parmicts  cminkysarucs | [IP7.  JlocTynmHO 1 aprymMeHTOBaHO
1HO3€MHOI0 MOBOIO. IPEACTABIATH PE3YJIBTATH JOCTIHKCHD

y THMCEeMHIN Ta ycHii (opmax, Opatu

y4acTh y (paxoBUX IUCKYCIsX.

OIIMC HABYAJIBHOI JUCHUILJITHA

Kypc 1
Cemectp 1
KinbkicTs KpeauTin 6
€KTC
aeHHa ¢opma 3a04Ha popma
AyauTopHi JeKuii 0 0
HABYAJIbHI 3aHATTA (B roguHax) (B roamHax)
ceMiHapu, 60 18
npakTuyHi | (B roamHax) (B rogmHax)
Camocriiina podora 120 162
(B romuHax) (B romuHax)
dDopma eK3aMeH
MiICYMKOBOI0
KOHTPOJIIO

CTpyKTYpPHO-JIOTiYHA CXeMa BUBYECHHS HABYAJIBHOI TN CIUIJIIHM:

IIpepekBi3uTH IlocTpexkBizuTn

ITPOI'PAMA HABYAJIbHOI TUCIIUTIJITHA
IlepeJiik TeM NPaKTUYHUX 3aAHATH

3micToBuii Moay.nb 1

Tema 1. CORPORATE CULTURE (6 rox.)




Workplace culture. Psychologists: developing communication skills:
building relationships; presenting yourself, writing a company news blog.
Camocminna poooma. Future Continuous and Future Perfect Simple.

Refeences: 2-4, 6-10, 11-13, 19, 20
Tema 2. TRAINING AND DEVELOPMENT (6 roz.)

Learning on the job. Human resource strategies. Psychologists: developing
communication skills: team communication; facilitating a meeting. A training
request. Camocmiiina poooma. Modals in the Passive voice.

References: 2-4, 6-10, 11-13, 20
Tema 3. FINANCE (6 rox.)

Recessions and depressions. Catching up with rivals. Psychologists: developing
communication skills: managing bad news; telephoning to clarify. Annual report
summary. Camocminina poooma. Adverbs and adverbial phrases. Expressing
certainty and probability.

References: 2-4, 6-10, 11-13, 21-24

Tema 4. DIGITAL BUSINESS (6 rox.)

Digital  disruptors.  Talking technology. Psychologists:  developing
communication skills: handling difficult communicators; negotiating strategies.
Short business proposal. Camocmiiina poooma. Conditional sentences.

References: 1-4, 6-10, 11-13, 20
Tema 5. PERFORMANCE (6 rox.)

Performance and rewards. A culture of rewards. Psychologists: developing
communication skills: managing challenging feedback. Reviewing projects.
Performance reviewing summary. Camocmiiina po6oma. Linking words and
concessive clauses.

References: 1-4, 6-10, 11-13,18-20
Tema 6. ETHICS (6 rox.)

Ethical choices. The triple bottom line. Psychologists: developing
communication skills: transparency in business. Sales and selling. Company
newsletter. Camocmiiina po6oma. Third Conditional.



References:1-4, 11, 17, 18
Tema 7. TIME MANAGEMENT (6 rox.)

Managing time. Smart work. Dealing with urgency. Psychologists: developing
communication skills: difficult negotiations. An email giving reason.
Camocmiinina poooma. Adverbials and time expressions.

References:1,2,3, 4, 20-24
Tema 8. CHANGE. (6 rox.)

Change at Brompton Bikes. Managing change. Coaching and mentoring.
Brainstorming. Press release. Camocmiiina po6oma. Reporting verbs. Reported
speech.

References: 1,2,3, 4-10, 20-24
Tema 9. BUSINESS WORKSHOP (12 rox.)

1. Reeping the workforce happy. Employee retention issues, finding
solutions to the problems. Camocmiitna poéoma. Various grammar
tenses.

References:1,2,3, 4-10, 11-23

2. Quality service for all. Information about reports, their interpretation,
a skill map, a training programme. Camocmiiina poo6oma. Modals.

References:1,2,3,4-10, 11-23

3. Investment opportunities. A meeting about venture capital, pros and
cons of different investment opportunities. Camocmiitna poéoma.
Nouns and pronouns.

References:1,2,3, 4-10, 11-23

4. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiiina poooma.
Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23



5. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at
work. Camocmiitna poooma. Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23

6. Planning for a trade fair. Detailed arrangements in a conference call,
plan and prioritize tasks for a trade fair. Camocminna poooma.
Phrasal verbs.

References:1,2,3, 4-10, 11-23

3micT camocTiiiHOI po0oTH 3100yBaviB

Po3noais roquH, BUAIJIeHUX HA BUBYEHHS JUCHHUILIIHM:

Po3moxis roaun 3a
HaiimenyBaHHs BUIIB POOIT (popmamu HaByaHHsI
JAeHHA 3a09HA
CamocriitHa po0OoTa, rof, y T.4.: 120 162
[linroTroBKa A0 MPAKTUYHUX 3aHATH Ta KOHTPOJBHUX 60 62
3aX0/I1B
[linroToBKa  MPaKTUYHUX 3aBAaHb  (J1ajoTiB,
PO3MOBIIeH, MUCBMOBUX POOIT (AITOBUX JIUCTIB, 3BITIB, 40 60
JUIOBHMX MPOIO3HUIII, KOPOTKUX PIYHHUX 3BITIB TOILO)
[linroroBka 0 MOTOYHOTO KOHTPOJIIO 10 20
OmpartoBaHHsl Marepially, BUHECEHOTO Ha CaMOCTIiiiHe 10 20
BUBUYCHHS

HOJITUKA KYPCY

1) w000 cucmemu nomMoUH020 i NIOCYMKOB020 KOHMPOIIO

Opranizaigiss TOTOYHOTO Ta MiJCYMKOBOTO CEMECTPOBOTO
KOHTPOJIFO 3HaHb CTY/ICHTIB, NMPOBEACHHS MPAKTUK Ta aTecTallii,
MEepeBeICHHS]  MOKA3HUKIB  aKaJeMIyHOi  YCHIITHOCTI  3a
100-6a1pHOI0 IIKAJIOIO B CHUCTEMY OILIHOK 3a HalllOHAJIBHOIO




IIKAJIOK 3IMCHIOETHCS 3rigHO 3 “TlosIoKeHHSAM NpO CUCTEMY IOTOYHOIO 1
MiJICYMKOBOTO KOHTPOJIO, OLIHIOBAHHA 3HaHb Ta BHU3HAUEHHS pEUTHHTY
3100yBayiB OCBITH . O3HAHOMUTHUCH 3 JOKYMEHTOM MOXHA 32 NOKIMKAHHSM.

2) w000 ockapicennsn pe3ynomamie KOHMPOIbHUX 3AX0016

3m00yBaui BUIIIOT OCBITH MalOTh MPABO HA OCKAP>KEHHS OI[IHKH

3 TUCIUTLIIHU OTPUMAHOT Tij] 9aCc KOHTPOJIBHUX 3aXO/IiB.

Armensiist 3MHCHIOETHCS BiMMOBITHO 10 «Ilom0XKeHHS PO TOJITHKY Ta
BPETYIIOBaHHS KOH(QIIKTHUX CUTYyaI1i.

O3HallOMHUTHUCH 3 JOKYMEHTOM MOKHA 32 HOKJIMKAHHIM

3) w000 8iOnpaylO6aHHA NPONYULEHUX 3AHAMD

3rinno  “IlonokeHHsT TPO  OpraHi3allild OCBITHHOIO TIpolecy”
3100yBay JTOMYCKAETHCS IO CEMECTPOBOTO KOHTPOIIIO 3 KOHKPETHOT

HaBYAJIbHOT JTUCITUTUTIHU (cemecTpoBOTO €K3aMEeHy,
nudepeHIliioBaHOTO 3alliKy), SKIIO BIH BHUKOHAB YCl BUAM POOIT,
nependadeHi Ha CEeMECTp HaBYaJIbHUM TIJIAaHOM Ta

cumabycoM/poO0odol0  TPOrpaMoOr0  HaBYANbHOI  JAUCITUILTIHM, @)
MOiATBEpANB OMaHyBaHHSI Ha MIHIMAJIbHOMY pIBHI pPE3YJIbTarTiB
HapuaHHs  (oTpumaB >35  OaiM), BIAOpaIlOBaB  BU3HAYEHI
IHAMBITYyaJIbHUM HaBYaJIbHUM IUIAHOM BCl JIEKI[1MHI, MPAaKTHU4YHI, CEMIHAPChKI
Ta Ja0OpaTopHi 3aHATTA, Ha AKUX BIH OyB BIACYTHIH. O3HAaHOMHUTHCH 3
JOKYMEHTOM MOYKHA 32 MOKJIUKAHHSIM.

4) w000 oompumanna akademiunoi 0oopouecnocmi

oF
“IlonoxKEeHHS TpPO aKaJeMiyHy JOOPOYECHICTH” 3aKpiIlTioe
MOpaJIbHI NMPUHLHUIIKA, HOPMHU Ta MpaBUa €TUYHOI MOBEAIHKHU,
MO3UTUBHOTO, CIPUSATIMBOIO, J0OPOYECHOTO OCBITHBOTO 1
HAayKOBOTO  CEpeloBMINA, MNpodeciiiHol  AISUIBHOCTI  Ta
npodeciiHoro  CHUIKYBaHHS ~ CHUIBHOTH  YHIBEPCHUTETY,
BUKJIQJIaHHS Ta MPOBAHKEHHSI HAYKOBOiI (TBOPYOi) MISUIBHOCTI 3
METOI0 3a0e3MedYeHHs] OBIpU A0 pe3yabTariB HaByaHHS. O3HalOMHUTHUCH 3
JOKYMEHTOM MOXHA 3a IIOKJIUKAHHSIM.

®

5) w000 sukopucmanna wimyunozo inmenexkmy



https://docs.google.com/document/u/1/d/e/2PACX-1vS8ftlXYi8UTwh3l0d-n5GdKVCG5O3qt2ervFPtRNBz_JNt1L-0A4difGtKnNia8Q/pub?urp=gmail_link
https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://bit.ly/3CnfUgk

“ITonoxeHHs PO aKageMiuHy J00pOYECHICTH” BHU3HAYA€ TMONITUKY IIOJ0
BUKOPUCTAHHS TEXHIYHUX 3ac00IB HAa OCHOBI IITYYHOTO IHTEJICKTY B
OCBiTHBOMY TIporeci. O3HaAHOMHUTHCH 3 JOKYMEHTOM MOYKHA 34 IOKIMKAHHAM.”
“ITomoskeHHS TIPO CHCTEMY 3aro0iraHHs Ta BUSBICHHS aKaJIeMIYHOTO TUIariarty,
camoruiariaty, ¢dabpukaiii ta danbcudikaiii akageMiYHUX TBOPIB~ MICTUTh
pEeKOMEHIaIlli M0/I0 BUKOPHUCTAHHS B aKaJeMIYHUX TEKCTaX T€HepaTropiB Ha
OCHOBI MITYy4HOTO iHTeNeKkTy. O3HAHOMHTHCH 3 JOKYMEHTOM MOXKHa 3a
MOKJIUKAHHSM.

6) w000 euKopuCmManHA MEXHIYHUX 3Ac00ie ¢ ayoumopii ma npaguna
KOMYHIKauii

Buxopucranus MoOUTbHHX Tesne(OHIB, MIAHIIETIB Ta 1HIINX TaKETIB i Yac
JEKIIHHNX Ta MPAKTHYHUX 3aHATh JO3BOJSETHCS BUKIIOYHO y HABYAIBHHX
MiAAX  (UIsl YTOYHEHHS TIEBHUX JaHWX, TEPEBIPKUA TMPABOMUCY, OTPUMAHHS
NoBIKOBO1 1H(popmMmarii Tomo). Ha ramkerax mnoBuHeH OyTH aKTUBOBAaHUM
pexXUM «0e3 3ByKy» N0 Tmoyarky 3aHsTTs. [lig vac 3aHsATh 3a00pOHEHO
HAJCWJIAHHS TEKCTOBUX ITOBITOMJICHb, MPOCIYXOBYBaHHS MY3UKH, TEpeBipKa
€JIEKTPOHHOI ~ MOIITH, COIIAJBHUX MEPEeX TOII0, OKpPIM BUPOOHUYOI
HeoOx1aHocTi. [lig 9ac BUKOHAHHS 3aXO0/IB KOHTPOJIIO BUKOPHCTAHHS T'aKETIiB
3a00pOHEHO (32 BUHATKOM, KOJIH II€ Tiepe10aueHO0 YMOBaMU MOTO MPOBEACHHS).
VY pa3i mopyuieHHs 1i€i 3a00pOHU pe3yJabTar aHYyIbOBYEThCS 0O€3 TpaBa
MepecKIIaaHHs.

KomyHnikartist BifOyBa€eThCsl uepe3 eNEKTPOHHY TMOIITY 1 CTOPIHKY JTUCIUILIIHU B
Moodle.

7) w000 3apaxyGaHHs pe3yibmamie HAGUAHHA, 3000yMUX WIIAXOM
¢opmanvnoi/ingpopmanvnoi oceimu

[Ipouenypu BU3HAHHS PE3YNIbTaTiB HaBUYAHHS, 3100yTHX HUIIXOM
dhopmansHOi/iHPOpMaTHHOT OCBITH BU3HAYAIOTHCS «lomoxkeHHIM
Ipo TOPSAOK BU3HAHHSA pE3yJdbTaTiB HaBYaHHS, 3100yTHX
HUIIXOM HedopMaiabHOI Ta / abo 1H(OPMAIBHOI OCBITHY.
O3HallOMHUTHCH 3 JOKYMEHTOM MOKHA 32 MOKINKAHHSIM.

Ilix wac BMBYEHHS HaBYaJIbHOI AUCHMIUIIHKA “/[1T0Ba 1HO3EMHA
MOBa” CTyJEHTaM HaJacThCs MOXIHMBICTh Iepe3apaxyBaHHs O
HedopMasibHOi OCBITH. Jlo mpukiagy, 13 3amporOHOBAHOTO
HepesiiKy MOXKHa MpPONTH cepTudikoBaHi (OE3KOIITOBHI) KypcHM Ha OCBITHIX
mwiargopmax, BiaTak cepTudikar, SKUM OTpUMANM IMiJ Yac HAaBYAHHSA, — €
MIITBEPPKEHHSAM 3aCBOEHHS CTYJIEHTOM OKPEMHX TEM, IO BKIIIOUEHI y 3MICT
TUCIUILTIHHA.



https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
https://ukd.edu.ua/sites/default/files/2022-12/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F_%D0%BF%D1%80%D0%BE_%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA_%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D0%BD%D0%BD%D1%8F_%D1%80%D0%B5%D0%B7%D1%83%D0%BB%D1%8C%D1%82%D0%B0%D1%82%D1%96%D0%B2_%D0%BD%D0%B0%D0%B2%D1%87%D0%B0%D0%BD%D0%BD%D1%8F_%D0%B7%D0%B4%D0%BE%D0%B1%D1%83%D1%82%D0%B8%D1%85_%D1%88%D0%BB%D1%8F%D1%85%D0%BE%D0%BC.pdf

Ne | Ilepedik ceprudikoBaHux IlepeJik Tem,
n/n (0e3K0IITOBHMX) SIKi MOXKYTh OyTH mepe3apaxoBaHi
OHJIAWH-KYPCIB (3a yMOBM HasiBHOCTi cepTudikara Ha
iM’s Ta nmpi3BUIIe
CTYIEHTA/CTY1eHTKH)
L. [Tnargopma Prometheus, e Ethics
HaBUYAJIbHUU KypC e Time management
bi3znec-anrmiiicbka 3a e (Change
MTOCHJIAHHSIM: e Business workshops
https://prometheus.org.ua/co
urse/course-v1:Prometheus+
ENG103+2016 T1
METOJIU HABYAHHSA

[Ipy BHBYEHHI JIHUCLMIUIIHA 3aCTOCOBYETHCS KOMIUIEKC METOMIB JUJIst
opraHizaiii HaBYaHHS CTYIEHTIB 3 METOI0 PO3BUTKY iX JIOTIYHOIO Ta
a0CTpPaKTHOTO MUCJIEHHS, TBOPYMX 3I10HOCTEW, MIABUIIEHHS MOTHBALii 10
HaBYaHHS Ta GOPMYBaHHS 0COOMCTOCTI MaOYTHHOTO (haxiBLS.

IIporpamHuuii pe3yabrar
HABYAHHS

MeTo1 HABUAHHSA

MeToa OIiHIOBAHHS

[1P1.
OTpaIlfOBaHHS  Ta

301ACHIOBAaTH  TOIIYK,
aHaii3
npodeciiiHO BaXXIMBUX 3HAHb
13  pi3HMX  JpKepen 13
BUKOPDHCTAaHHSIM  CY4YacCHUX
1H(MOpMAITIITHO-KOMYHIKAIIiTH

WX TEXHOJIOTIH.

HAO4YH1 METOIU
(MyJIBTUMEA1IH]
METO/IH, TIEPeTIsT
aBTEHTUYHHX BiJI€O,
IPOCITyXOBYBaHHSI
ayziiomaTepiaiiB 3 iX
MOJJAJTBIITAM
0OTOBOPEHHSIM)

IIOTOYHUMN YCHUH,
MMUCbMOBUH KOHTPOJIb,
TECTOBUH
KOHTPOJIb

I1P7. JlocTymHO 1
apryMEeHTOBaHO
MIPEICTABIIATH pe3yabTaTu

JIOCHIPKeHb Yy THCEMHIA Ta
ycHii popmax, OpaTu ydacTtb
y (haxoBUX IUCKYCIsX.

CJIOBECHI METOOU
(mosICHEHHS,
JUCKYCii
AHITHACHKOIO
MOBOIO);
HA0YHI METOIU
(MyabTUMEI1HHI
METOJT!, TICPETIIST

MOTOYHUHN yCHUM/
TE€CTOBUMU
KOHTPOJIb



https://prometheus.org.ua/
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit

ABTEHTUYHUX BIJIEO,
MPOCITyXOBYBaHHS
ayaiomarepiaiiB 3 ix
MOIATTBIITUM
OOrOBOpPEHHSIM);
IHTEPAKTUBHI METO/IN
(mucKycisi, MO3KOBUH
mTypM™, poboTa B
KOMaH/I1 (Tpynax))
MPaKTUYHI METOIU
(ponboBa rpa)

OIIHIOBAHHS PE3YJIBTATIB HABYAHHA

Bun 3micT % Bin bax
3arajibHol )
OIiHKH min max
[ToTouni
KOHTPOJIbHI BCHOTO 60 35 60
3aX01
[TizcymkoBi
KOHTPOJIBbHI €K3aMEeH 40 24 40
3ax0/u
Bcrworo: - 100 60 100

[Ipomemypa TpOBENCHHS KOHTPOJBHUX 3aXOMdiB, a CaMe ITOTOYHOTO
KOHTPOJIFO 3HaHb TIPOTATOM CEMECTPy Ta TiJCYMKOBOTO CEMECTPOBOTO
KOHTPONTIO, perymoeThcss  «[loMoKEeHHIM TIpO  CHUCTEMy TIOTOYHOTO Ta
MiJICYMKOBOTO KOHTPOJIIO OIIHIOBAaHHS 3HaHb Ta BHW3HAYCHHS PEUTHHTY
CTYACHTIBY.

@ikcallisi MOTOYHOI0 KOHTPOJIO 3IIHCHIOEThCS B “EnexrponHomy
KypHaI OOJIIKY YCHIIIHOCTI aKaJeMIuHOi Tpynu’” Ha MiJACTaBl YOTUPUOATBHOI
mKanu — “27; “37; “4”; “5”. 'V pasi BIICYTHOCTI CTyJIEHTa Ha 3aHATTI
BHUCTABIAETbCS “H”. 3a pe3yiabraraMu MOTOYHOTO KoHTponto y Kypnani,
ABTOMATHMYHO BHM3HAYAETHCS ITIJICYMKOBA OIlIHKA, 3IIMCHIOETHCS TiIpPaxyHOK
MPOIYIIICHUX 3aHSTh.

Kpumepii oyinosannsa:



«20»

BOJIOJII€ HABYAJILBHUM MaTepiajioM Ha PiBHI €JIEMEHTApHOIO
pO3ITi3HaBaHHS 1 BIATBOPEHHS OKpeMUX (DaKTiB, €JIEMEHTIB,
00’€KTIB, IO TO3HAYAIOTHCS OKPEMUMHU CIIOBAMU YH
PEUCHHSMH; BOJIOJIE MaTepiaJioM Ha €JIEMEHTapHOMY PiBHI
3aCBOEHHA, BUKIAMA€ WOTO YPUBYACTUMU PEUYCHHSIMH,
BUSIBJISIE 37IATHICTh BUCJIIOBUTH IYyMKY Ha €JIEMEHTAPHOMY
piBHI; BOJIOJIl€ MaTepiajJoM Ha PiBHI OKPEeMHX (PparMeHTiB,
II0 CTaHOBJIATH HE3HAYHy YACTHHY  HaBYaJHHOTO
Marepiany;

«3I»

BOJIOZIIE MarepiajoM Ha T[OYaTKOBOMY pIBHI, 3HA4YHY
YacTUHY Marepially BiITBOPIOE Ha PENPOIYKTHUBHOMY
piBHI; BOJIOZIE MarepiajJioM Ha piBHI, BHUIIOMY 3a
MIOYATKOBHUH, 3aTHUI 3a JTOTIOMOTOI0 BHKJIAJada JIOTIIHO
BIITBOPUTH 3HAUYHYy MOro0 4YacTUHY, MOXE BIATBOPUTH
3HAYHY YaCTUHY TEOPETUYHOTO MaTepiairy, BUSBIISE 3HAHHS
1 PO3YMIHHS OCHOBHHUX TIOJIO)K€Hb, 3a JIONIOMOTOIO
BUKJIaJlada MOXKE aHaNi3yBaTW HaBYAJbHUN Marepiad,
MOPIBHIOBATH Ta pOOWTH BUCHOBKH, BUIIPABJISATH JOIYIICHI
TTOMMJIKH,

«d»

3MaTHUM 3aCTOCOBYBaTM BHBYEHHMI Marepiajd Ha piBHI
CTaHJAPTHUX CUTYyalliif, YaCTKOBO KOHTPOJIOBATH BJIACHI
HaBYaJbHI [1i, HABOJUTH OKPEMI BJIACHI MPHUKIAAX Ha
MIATBEP/KEHHSI TEBHUX TBEPKEHb: BMI€ TOPIBHIOBATH,
y3arajlbHIOBaTH, CHCTEMaTU3yBaTH iHMOpMAIIO  MMij
KEepIBHUIITBOM  BHUKJIaJada, B  IIJIOMYy CaMOCTIHHO
3aCTOCOBYBAaTH i Ha TMPaKTHUIll, KOHTPOJIOBATH BIACHY
JUSTTBHICTh, BUIIPABIATH MMOMUJIKK 1 TOOMpATH apryMEHTH
Ha TIATBEPKEHHS TEBHUX JIyMOK TIijl KEPiBHHUIITBOM
BUKJIaJ1a4a; BIJILHO BOJIOMIE€ BUBYCHUM OOCSTOM Marepiay,
Ta BMIE 3aCTOCOBYBATM MOro Ha MPAKTUI; BUIBHO
pO3B’s3y€ 3ajadl B CTAHJAPTHUX CUTYaIlisIX, CAMOCTIHHO
BUIIPABJISiE€ JOMYLIEH! TOMWIKU, J00HUpae NEepeKOHIMBI
apryMCHTH Ha MIITBEPHKCHHS BUBUYCHOIO MaTepiay;

«5»

BUSIBJISIE  TIOYATKOBI  TBOpYl  310HOCTI, CaMOCTIHHO
BU3HAYa€ OKpeMi IIi BJIACHOI HaBYAIBHOI MIiSJILHOCTI,
OIIHIOE OKpeMi HOB1 (akTu, SBHINA, 17€i; 3HAXOIUTH
Jokepena 1HQopmarlii Ta caMOCTIHHO BHKOPUCTOBYE iX
BIAMOBIAHO IO ILIJI€H, IMOCTABJIIEHUX BHUK/IagadyeM; BIIHHO
BUCJIOBJIIOE BJIACHI TyMKH 1 BIJUYTTsI, BU3HAYA€ Mporpamy
0COOMCTOI MiI3HABAJIBLHOI JTISUIBHOCTI, CAMOCTIHHO OIIHIOE




pI3HOMAHITHI JKUTTEBI sBUINA 1 (aKTH, BUSIBISIOUH
O0COOMCTY TO3UIIII0 IIOAO0 HUX; 03 JOMOMOTrH BUKIajadya
3HAXOAUTH JpKepena iH(opmarlii i BUKOPHCTOBYE OJiepKaHi
BIZIOMOCT]1 BIJNOBIZHO O METH Ta 3aBIaHb BJIACHOI
Mi3HaBaJbHOI AISUTBHOCTI; BUKOPUCTOBYE HAOYyTI 3HAHHS 1
BMIHHSI B HECTaHIAPTHUX CHUTYallisX; BUSBISIE OCOOJIMBI
TBOpYl  3A10HOCTI,  CaMOCTIHHO  pO3BHMBAa€  BJACHI
o0mapyBaHHsI 1 HaXwWwid, BMIE CaMOCTIMHO 3700yBaTH
3HaHHSI.

VYci mpomnyieHi 3aHSTTS, a TaKOK HETaTUBHI OIIHKM CTYACHTH 3000B's3aHi
BIJIIIPAIIOBATH BIPOAOBK TPhOX HACTYIHUX THXKHIB. Y BHUMAJKY HEJOTPUMAHHS
i€l HoOpMHU, 3aMiCTh “H” B KypHalsi Oyne BuctabieHo “0” (Hynb OaniB), 0e3
npaBa mnepes3aadi. BinnpaipoBaHe JeKIIHHE 3aHATTS B €JIEKTPOHHOMY KypHal

H03HAYAETHCS JITEPOIO «BY».*

Jlo miaACyMKOBOTO  KOHTPOJIO JIOMYCKAIOTHCA  CTYAEHTH 5Kl 32
pe3yapTaraMu TMOTOYHOTO KOHTPOIIO OTpUMaid He MeHme 35 OamiB. Yci
CTYAEHTH, 10 OTpuManu 34 GamiB 1 MEHIIE, HE JOMyCKAIOThCSA A0 CKIATaHHS
MiJICYMKOBOTO KOHTPOJIFO 1 Ha TIJACTaBl YKJIQJaHHS ITOJATKOBOTO JIOTOBODY,
3MIACHIOIOTh, TOBTOPHE BWBYCHHS JUCIUIUIIHA  BIPOJOBXK HACTYITHOTO
HABYAJBHOTO  CEMECTPYy. 3a pe3yapraraMd  TMiJICYMKOBOTO  KOHTPOJIO
(nudepeHuiiioBannii  3allik/ek3aMeH) CTyAeHT Moxke orpumaru 40 Oanis.
CryneHTtHd, sKi M1 4ac MiJICYMKOBOTO KOHTPOJIO OTpUMaiu 24 Oaiu 1 MEHIIe,
BBAXKAIOTHCSI TAaKMMM, WHI0 HE 3[aldM eK3amMeH/nudepeHuiioBaHuN 3aliK 1
NOBUHHI UTH Ha mepe3aady.

3aranpHa CEeMEeCTpoBa OIIHKAa 3 JUCHUIUIIHM, SKa BHUCTABISETHCS B
€K3aMCHAIIMHUX BIJIOMOCTSAX OIIHIOETbCs B Oamax (3rimHo 3 IlIkanoro
ouninoBanHs 3Hanb 3a €EKTC) i € cymoro 0aniB OTpUMaHUX 1] 4YaC MOTOYHOTO
Ta MiJCYyMKOBOTO KOHTPOJTIO.

IIIxana ouinroBanus 3Hanb 3a EKTC:

OuiHka 32 HANIOHAJIBLHOIO PiBenn gocsiruenn, % | Ikama ECTS

IHNIKAaJ010

HaunionanbHna nudepenuiiioBana mkaJsa

BiagmiaaO 90 - 100

83 -89

Jlobpe
75 - 82




67 -74

3a10BIJILHO
60 — 66 E
35-59 FX
He3anoBuisHO
0-34 F

Haunionanbna HeaudgepenuiiioBana mkaja

3apaxoBaHO 60 — 100 -

He 3apaxoBano 0-59 -

CryneHTu, sKi HE 3 SBUJIMCS Ha €K3aMEeHU 0€3 MOBAKHHUX MPUYMH,

BBaKalOTbCA TaKUMH, 11O OTpUMAJIHA HCSa,Z[OBiJ'IBHy O]_IiHKy.
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