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BCTYII

AHoTanisa HaBYAJdbHOI AUcHUILIIHA «/[ij10Ba iHO3eMHa MoBa (3a
npodeciiiHuM CPSIMYBAHHAM)>

[HmomMoBHA MATOTOBKA € HEBiA €MHUM CKJIAQTHUKOM (OpMYBaHHS
npodeciiiHol KOMIIETEHTHOCTI Ta BAXKJIMBOIO MEPEIyMOBOIO aKaJIEMIYHOI Ta
npodeciiinoi  mismbHOCTI. [Iporpama mepembadae cucTeMaTH3allil0 3HaHb
CTYZICHTIB 3 aHIJIICHKOI MOBHU B YCIX ii aclleKTax B paMKaxX KOMIIETEHTHICHOTO
M1JIXOY.

Kypc 1HO3emMHOi MOBM 3a Tpo(deciiHUM CHpSMYyBaHHSM HOCHUTH
MDKIUCIUIUTIHAPHUM XapaKTep Ta peani3yerbes 3aco0aMu mpeIMETHO-MOBHOTO
IHTErpOBAHOTO HABYAHHS IIUISXOM BHKOPHCTaHHS CY4YaCHUX TEXHOJIOTIH
HaBYaHHS MDKKYJIBTYPHOT KOMYHIKAIli, € OTHUM 13 CIIOCOOIB MO€ETHAHHS KypCiB
T'YMaHITApHOTO ITUKITY 3 TUCHHUILUTIHAMHU (PaxoBOi MIJATOTOBKH CTY/ICHTIB.

Merta kypcy — ¢dopMyBaHHS y CTYACHTIB 3arajbHHX Ta MpodeciiiHo
OpP1EHTOBAHUX KOMYHIKaTUBHUX KOMIIETEHII1H (JIIHTBICTUYHOT,
COI[IOJIIHTBICTUYHOT 1 IparMaTuyHoi) Jjisl 3a0e3neueHHs €(heKTUBHOI B3a€MO/I1i
y npodeciitHiii cdepi.

3aBaaHHs:  (QopMyBaHHS  JOCTAaTHBOTO  PIBHS  KOMYHIKaTUBHOT
CIIPOMOXKHOCTI y cdepax AiIoBoro Ta mpodeciiHoro AMCKYpCy B YCHIH 1
MUCceMHIN hopmax; 03HAWOMIICHHS CTYJEHTIB 3 OCHOBHHMH BUAaMU 1 hopMaMu
JIOBUX B3a€MOBITHOCHH, E€THUKOIO MAUIOBOTO CHIIKYyBaHHS;, (OpMyBaHHS Ta
PO3BUTOK IHIIIOMOBHHX yMIHb Ta HABUYOK, HEOOXITHUX JIJIsl OpraHi3amii JUTOBUX
3yCTpiueil, BeIEHHS TNeperoBOpiB, OpraHizalii Mpe3eHTaliid, MOIIyKy Ta
IHTepHpeTalii HOBOiI TEKCTOBOI, IpadidHoi, ayaio Ta BiaeoiHdopmarii, 10
MICTUTBCS B IHIIOMOBHHUX Tally3€BHX Marepiajlax; akTyami3alis IpaMaTUYHUX
CTPYKTYp Y Pi3HUX KOHTEKCTaX.

IIpenmMeToM BUBYCHHS  HABYAIBHOI  JUCIUIUTIHK €  OCOOJIMBOCTI
dbopMyBaHHS  MDKKYJIBTYPHOI KOMYHIKATHBHOI ~KOMIIETEHIII Ha OCHOBI
MOJICITFOBaHHS PeajJbHUX CHUTYaAIlld JIJIOBOI B3a€EMOJIi, a TAKOXK CHCTEMaTH3aIlis
3HaHb 3 TPAMAaTUKH — HAWMOUIBI Ba)KJIMBHX SBUIL MOP(}OIOTii Ta CHHTaKCUCY
AHTITICHKOT MOBH.

VY pesynbTari BUBYCHHSI TUCIUILTIHUA CTYICHT TIOBUHEH 3HATH:

e mnpodeciiHO CHpsSMOBaHy JIEKCUKY ¥  TEPMIHOJOTIIO 1HO3EMHOIO
(aHTNMiCHKOI0) MOBOIO Y IUTOBIH cdepi;

® iHo3eMHy (aHIIiiiceky) rpamatuky Ha piBHi (Bl Intermediate / B2
Upper-Intermediate, Cl Proficiency / C2 Advanced)



3arajJbHOEBPOINEUCHKUX KOMIIETEHIIIM BOJIOJIHHSA 1HO3EMHOIO MOBOIO
CEFR (Common European Framework of Reference for Languages);'
VY pe3ynbrari BUBYEHHS JUCHUIUIIHU CTY/ICHT TOBUHEH BMITH:

® 3jiiicHIOBaTH €(QEKTUBHY OBy KOMYHIKAIlil0, apryMEHTYBAaTH CBOIO
MO3UIIII0, BUKOPUCTOBYBATU Cy4yacHI iHGopMaIliiiHi Ta KOMYHIKalliiHi
TexHoyorii 'y mpodeciiiHii  chepi  Ha  3acagax  COIIANbHOI
BIIMOBIJAILHOCTI, MPABOBUX Ta €ETUYHUX HOPM;

® BUIBHO CIIUIKYBAaTHCS 1HO3€MHOIO MOBOIO MPO(ECIHHOTO CHpsSMYBaHHS
YCHO 1 MUCBMOBO Yy MPOIIECI OOrOBOPEHHS PE3yJbTaTiB JOCIIKCHb Ta
1HHOBAI[I} 3 MPEJICTAaBHUKAMHU PI3HUX MPOQECIHHUX TPYTI,

® TMpe3eHTyBaTd Ui (PaxiBLIB 1 MIMPOKOTO 3arajy pe3yJabTaTd [ijI0BOI
TISIBHOCTI Y IpoQeciiiHiil cdepi.

KommnerenTHOCTI Ta pe3yabTard HaBYAHHA, SKHX Ha0yBalOTh
3100yBavi OCBiTH BHACJIIAOK BHMBYCHHS HABYAJIbHOI AMCHUILIIHM (IUPpPH
Ta 3MICT KOMIIETEHTHOCTeH Ta MPOrpaMHHUX PpPe3yJbTaTiB HABYAHHSHA
BKa3aHo BianoBigHo a0 OIIIl «byliBHHUUTBO Ta HMBUIbHA IH)KEHePisD)
(2025/2026).

HIu¢p Ta Ha3Ba komneredTHOCTI | Iudgp Ta Ha3Ba NPOrpamMHHux
pe3yJibTaTiB HABYaHHS

3KO01. 3marmicts mo abcrpakraoro | [IPHOS. BinbHO crniyikyBaTtucst Aep:kaBHORO
MUCJICHHS, aHANII3y Ta CHHTE3Y. Ta 1HO3EMHOI0 MOBaMH YCHO 1 MHUCHMOBO

CKO7.  3patuicts  3po3ymino 1| nas o6roBopenns mpodeciitnux mpobuem i
HEIBO3HAYHO  JOHOCHUTH  BJIACHI

3HAHHS, BUCHOBKHM Ta apryMEHTaIlii
hi e} (daxiBIiB 1 HedaxiBLiB
Oy/1BEJIbHOT raiys3i.

pe3yibTaTiB TISUTBHOCTI y ctepi
apXITEKTypH Ta Oyl1BHULTBA.

OIIMC HABYAJIbHOI JUCHUILJIIHU

Kype 1

CemecTp 1

KinbkicTh KpeauTiB 6
€EKTC

! https://cambridge.ua/uk/blog/levels-of-english/



JAeHHa (popMa

3a04Ha ¢opma

AyIUTOpPHI HABYAJIbHI JEKIIiT 0 0
3aHATTH (B roqMHax) (B rogmHax)
60 18
ceMiHap, | (B roaMHax) (B rogmHax)
MPaKTUYH
i
CamocriiiHa podora 120 162
(B roquHax) (B rommHax)
eK3aMeH
dopma miICYMKOBOI0 30

KOHTPOJII0

(B rogmHax)

CTpPYKTYpPHO-/I0riYHA cXeMa BUBYEHHS HABYAJILHOI AUCHMILTIHN ;

IIpepekBiznTH

IlocTpekBizuTn

OK 13 BupoOHuya npakTuka

IPOI'PAMA HABYAJIBHOI JUCLHUILIITHUA

Hepe.]'liK TEM NPAKTUYHHUX 3aHATH

3micToBuii Mmoay.an 1

Tema 1. CORPORATE CULTURE IN THE CONSTRUCTION
COMPANIES (6 rog.)

Workplace culture. Building relationships. Presenting yourself. Writing a
company news blog. Camocminna poooma. Future Continuous and Future

Perfect Simple.

Refeences: 1-4, 11-13, 14-15, 21, 22

Tema 2. TRAINING AND DEVELOPMENT IN THE

CONSTRUCTION COMPANIES (6 roxn.)

Learning on the job. Human resource strategies. Team communication.
Facilitating a meeting. A training request. Camocmiitna po6oma. Modals in the
Passive voice.

2 TiNBKH T 00O0B’I3KOBHUX TUCIIATLTIH



References: 1-4, 11-13, 6-10, 14-15, 21,22
Tema 3. FINANCE (6 rox.)

Recessions and depressions. Catching up with rivals. Managing bad news.
Telephoning to clarify. Annual report summary. Camocmiiina poé6oma. Adverbs
and adverbial phrases. Expressing certainty and probability.

References: 1-4, 11-13, 6-10, 14, 15, 23
Tema 4. DIGITAL BUSINESS (6 rox.)

Digital disruptors. Talking technology. Construction specialists: developing
communication skills: handling difficult communicators; negotiating strategies.
Short business proposal. Camocmiitna poooma. Conditional sentences.

References: 1-4, 11-13, 14-15, 21-22, 23

Tema 5. PERFORMANCE IN THE CONSTRUCTION
COMPANIES (6 rog.)

Performance and rewards. A culture of rewards. Construction specialists:
developing communication skills - managing challenging feedback; reviewing
projects. Performance reviewing summary. Camocmiiina poéoma. Linking
words and concessive clauses.

References: 1-4, 11-13, 14-15, 21-22, 23
Tema 6. ETHICS IN THE CONSTRUCTION COMPANIES (6 rox.)

Ethical choices. The triple bottom line. Construction specialists: developing
communication skills: transparency in business. Sales and selling. Company
newsletter. Camocmiiina po6oma. Third Conditional.

References:1-5, 11-13, 14-15, 16-18, 20, 21-22

Tema 7. TIME MANAGEMENT IN THE CONSTRUCTION
COMPANIES (6 rog.)

Managing time. Smart work. Construction specialists: developing
communication skills - dealing with urgency; difficult negotiations. An email
giving reason. Camocmiiina poo6oma. Adverbials and time expressions

References:1,2,3,3, 11-13, 14-15, 21-22, 23



Tema 8. CHANGE. (6 rox.)

Change at Brompton Bikes. Managing change. Coaching and mentoring.
Brainstorming. Press release. Camocmiiina po6oma. Reporting verbs. Reported
speech.

References: 1,2,3,4, 11-13, 6-10, 14-15.
Tema 9. BUSINESS WORKSHOP (12 ron.)

1. Reeping the workforce happy. Employee retention issues, finding
solutions to the problems. Camocmiitna po6oma. Various grammar
tenses

References: 2, 4, 6-10, 11-13, 21-22

2. Quality service for all. Information about reports, their interpretation,
a skill map, a training programme. Camocminna poooma. Modals

References: 2, 4, 6-10, 11-13, 21-22

3. Investment opportunities. A meeting about venture capital, pros and
cons of different investment opportunities. Camocmiiina poéoma.
Nouns and pronouns

References: 2, 4, 6-10, 11-13, 21-22

4. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiiina poooma.
Non-finite forms of the verbs.

References: 2, 4, 6-10, 11-13, 21-22

5. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at
work. Camocmiitna poooma. Non-finite forms of the verbs.

References: 2, 4, 6-10, 11-13, 21-22

6. Planning for a trade fair. Detailed arrangements in a conference call,
plan and prioritize tasks for a trade fair. Camocmiiina pobéoma.
Phrasal verbs.

References: 2, 4, 6-10, 11-13, 21-22



3MmicT camocTiiiHOI po0oTH 3100yBaviB

Po3noais roquH, BUAIJIEHUX HA BUBYEHHS JUCHHUILIIHM:

Po3moais roaun 3a
HaiimenyBaHHs1 BUiB poOiT (popMaMH HABYAHHA
JI€eHHA 3a049HA
CamocrtiiiHa poboTa, rof, y T.4.: 120 162
[linroTroBKa A0 MPAKTUYHUX 3aHATH Ta KOHTPOJIBHUX 60 62
3aXO0/1B
[linroToBKa  MpPaKTUYHUX 3aBAaHb  (J1ajoTiB,
PO3MOBIIeH, MUCBMOBUX POOIT (AIJTOBUX JIUCTIB, 3BITIB, 40 60
JIOBHUX MPOIO3HUIIIH, KOPOTKUX PIYHUX 3BITIB TOILO)
[liaroToBKa A0 MOTOYHOIO KOHTPOIIIO 10 20
OmpartoBaHHsl Marepially, BUHECEHOT0 Ha CaMOCTiiiHe 10 20
BUBUCHHS

HOJITUKA KYPCY

1) w000 cucmemu nomMoYH020 i NIOCYMKOB020 KOHMPOIIO

Opranizaiiiss TOTOYHOTO Ta MiJACYMKOBOTO CEMECTPOBOTO
KOHTPOJIIO 3HaHb CTYJICHTIB, ITPOBEICHHS IMPAKTUK Ta aTecTallii,
MEepeBeICHHST  MOKA3HWUKIB  aKaJeMIdyHOi  YCHIITHOCTI  3a
100-6a1pHOI0 IIKAJIOI0 B CHUCTEMY OIIHOK 3a HalllOHAJIBHOIO
ITKAJIOK0 3IHCHIOETHCA 3TiIHO 3 “IIONOXKEHHAM MpPO CHCTEMY
MMOTOYHOTO 1 MiJICYMKOBOTO KOHTPOJIIO, OI[IHIOBaHHS 3HaHb Ta
BU3HAUYCHHS PEUTUHTY 3100yBauiB OCBITH . (O3HAHOMHUTHCH 3 [=]1.
JTOKYMEHTOM MOXHA 32 MOKINKAHHSM.



https://docs.google.com/document/u/1/d/e/2PACX-1vS8ftlXYi8UTwh3l0d-n5GdKVCG5O3qt2ervFPtRNBz_JNt1L-0A4difGtKnNia8Q/pub?urp=gmail_link

2) w000 ockapicennsn pe3yniomamie KOHMPOIAbHUX 3AX00L

3m00yBaui BUIIIOT OCBITH MalOTh MPABO HA OCKAP>KEHHS OI[IHKH

3 TUCIUILIIHU OTPUMAHOT MiJ] 4aCc KOHTPOJIBHUX 3aXO/IiB.

Arnensist 3M1MCHIOETHCS BIMMOBITHO 10 «Ilom0KEeHHS PO TOMITUKY
BPETY/IIOBaHHS KOH(PIIKTHUX CUTYaIl1i».

O3HAOMUTHUCH 3 TOKYMEHTOM MOKHA 32 MMOKJIUKAHHIM

3) w000 8i0npayO8aAnHA NPONYULEHUX 3AHAMb

3rinno  “TlonokeHHST TPO OpraHi3alild OCBITHBOIO IpoIecy”
3100yBa4 JIOMYCKA€ETHCS IO CEMECTPOBOTO KOHTPOJIO 3 KOHKPETHOT

HaBYAITBHOI TUCTIMILTIHA (cemecTpoBOTO €K3aMEHY,
nudepeHIlinoBaHOTO 3alliKy), SKIIO BIH BUKOHAB YCl BUAU pPOOIT,
nependadeHi Ha CEMECTP HaBYaJIbHUM TIJIAHOM Ta

cruaabycom/poO0O4or0  IPOrpaMor0  HaBYAJIBHOI  JIUCIMILTIHH, @:
MiATBEpAMB OMaHyBaHHSI Ha MIHIMAJIbHOMY pIBHI pPE3YJIbTaTiB
HaBYaHHsI (oTpumaB >35 Oanm), BiAmpaioBaB  BHU3HA4YEHI
IHAUBIYyaJIbHUM HaBYaJIbHUM IUIAHOM BCl JIEKI[1MHI, NPAaKTHU4YHI, CEMIHAPChKI
Ta Ja0OpaTopHi 3aHATTA, Ha AKUX BIH OyB BIACYTHIH. O3HaHOMHUTHCH 3
JOKYMEHTOM MOKHA 32 MOKIUKAHHSIM.

4) w000 oompumannn akademiunoi 0oopouecnocmi

“ITomo>keHHA TPO aKaAeMIYHy JOOPOYECHICTH’ 3aKPITLIIOE
MOpajbHI MPUHIUIHN, HOPMH Ta TpaBHUia €TUYHOI MOBEIIHKH,
MO3UTUBHOTO, CHPHUSITIUBOTO, JOOPOYECHOTO OCBITHBOTO 1
HAayKOBOIO  cepeloBuila, mnpodeciiHoi  JIsIBHOCTI  Ta
npo@eciiHOro  CHUIKYBaHHSA  CHOUIBHOTH  YHIBEPCHUTETY,
BUKJIaJIaHHS Ta MPOBA/HKEHHS HAYKOBOI (TBOPYOi) MISJIBHOCTI 3
METOI0 3a0e3MeyYeHHsl JIOBIpU JI0 pe3yJbTariB HaByaHHA. O3HalOMUTHUCH 3
JOKYMEHTOM MOYHA 32 NOKJIUKAHHSIM.

®

5) w000 éuxkopucmanna wWMy4yHo20 inmenexkmy

“IlonoxkeHHs TPO akageMiuHy J0OpOYEeCHICTh BU3HAYA€
MOJIITUKY 11010 BUKOPUCTAHHS TEXHIYHHUX 3acO0IB Ha OCHOBI
HITYYHOTO 1HTEJNEKTY B OCBITHbOMY Ipoueci. O3HalloOMUTHCH 3
JIOKyMEHTOM MOXKHA 3a nHokavkapdsMm.” “TlonoxkeHHs m1po
CUCTEMY 3amoOiraHHs Ta BHBJICHHS aKaJE€MIYHOTO IUIariarty,

} BH3HAYacThCA HONiTHKAa BUKOpHcTaHHA 11l B HaBYanbHiMl AUCUMILIIHI - X03BOJEHE/3a00pOHEHE, MPABHIA

BUKOPHUCTAaHHS


https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://bit.ly/3CnfUgk

camoruiariaty, (abpukaiii Ta ¢anbcudikaiii akageMIYHUX TBOPIB” MICTHTh
peKoMeHamii MO0 BHUKOPHCTAHHS B aKaJeMiYHUX TEKCTaX T'eHEeparopiB Ha
OCHOBI IITY4YHOro iHTeNeKTy. O3HAaHOMHUTHCH 3 JOKYMEHTOM MOXKHa 3a
OOKIMKAHHSM.

6) w000 euKopucmanHa MexXHIYHUX 3acodie 6 ayoumopii ma npasuaia
KOMYHIKauii

Bukopucranus MoOiIpHUX Tene(OHIB, IJIAHIIETIB Ta 1HIIUX Ta/HKETIB I Jac
JEKIIMHUX Ta MPAKTUYHUX 3aHATH JIO3BOJSETHCS BUKIIOYHO y HABYAIBHHX
MIIAX  (UIsi YTOYHEHHS TIEBHUX JIaHUX, TEPEBIPKUA MPABOMUCY, OTPUMAHHS
noBiakoBoi 1H(Mopmamii Tomo). Ha ramkerax moBuHEH OyTH aKTHMBOBAHHIA
peXUM «0e3 3BYKy» M0 TodaTKy 3aHsTTs. [lig dac 3aHsATh 3a00pOHEHO
HAJICWJIAHHS TEKCTOBUX IIOBIIOMJICHB, MPOCITYXOBYBaHHS MY3WKH, IEepeBipKa
€JIEKTPOHHOI  MOIITH, COLIAJbHUX MEPEeX TOHIO, OKpPIM BUPOOHHUYOI
HeoOxiaHocTi. Ili1 yac BUKOHAHHS 3aXO/IB KOHTPOJIIO BUKOPUCTAHHS T'a/IKETIB
3a00pOHEHO (32 BUHATKOM, KOJIM 1€ TIepea0adyeH0 yMOBaMU HOTO MPOBEICHHS).
VY pa3i nopyuieHHs 1€l 3a00pOHU pe3yibTaT aHYJIbOBYEThCS 0Oe€3 MpaBa
nepecKiIagaHHs.

Komynikartisi BigOyBa€eThCs yepe3 eNeKTPOHHY MOIITY 1 CTOPIHKY JAUCIUIUIIHU B
Moodle.

7) w000 3apaxy@anHsA pe3ynbmamie HAGUAHHA, 3000YMUX WLAAXOM
¢opmanvnoi/ingpopmanvnoi oceimu

[Ipouenypu BU3HAHHS pe3yNbTaTiB HABYAHHS, 300yTHX IIJISTXOM
dbopmanbHOi/iHPOpMaNTHHOT OCBITH BU3HAYaOThCs «IlomoxeHHsIM
Mpo TOPSIOK BH3HAHHSA PE3yJbTaTiB HaBYaHHS, 37100yTHUX
nuisixoM HedopMmaiabHOi Ta / abo 1H(MOPMAIBHOI OCBITHY.
O3HaAMOMUTHUCH 3 JOKYMEHTOM MOXKHA 32 IOKJIMKAHHAM."

[lig wac BMBYCHHS HaBYaJbHOI AUCHUINIIHK “J[lTOBa 1HO3EMHA
MOBa (32 MpoQeciiHUM CIPSAMYBaHHSM)  CTyJIE€HTaM HaJaeTbCcs [
MOJIMBICTh ~ Ilepe3apaxyBaHHs HedopManbHOi ocBiTU. [0

NpUKIaAy, 13 3alpONOHOBAHOIO TMEPENiKy MO)XXHA MPOUTH cepTU]iKoBaHi
(Oe3koIITOBHI) KypcH Ha OCBITHIX Iuiardopmax, BiATak cepTu(ikar, SKHid
OTpUMAaiM TMiJ 4Yac HaBYaHHS, — € IMIATBEP/KEHHAM 3aCBOEHHS CTYICHTOM
OKPEMHUX TEeM, 10 BKJIFOUEHI Y 3MICT JUCITUTLIIHHU.

Ne | Ilepedik cepTudikoBaHuX IlepeJik Tem,
n/n (0e3x0IITOBHMX) SIKi MOXKYTH OyTH nepe3apaxoBaHi
OHJIAH-KYPCiB (32 ymoBHu HasiBHOCTI cepTudikara Ha

4 BU3HAYAETHCA MEPENIK ENEKTPOHHUX Ta HIIMX PECYPCIB Ta yMOBH MEPE3apaxyBaHHs


https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
https://ukd.edu.ua/sites/default/files/2022-12/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F_%D0%BF%D1%80%D0%BE_%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA_%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D0%BD%D0%BD%D1%8F_%D1%80%D0%B5%D0%B7%D1%83%D0%BB%D1%8C%D1%82%D0%B0%D1%82%D1%96%D0%B2_%D0%BD%D0%B0%D0%B2%D1%87%D0%B0%D0%BD%D0%BD%D1%8F_%D0%B7%D0%B4%D0%BE%D0%B1%D1%83%D1%82%D0%B8%D1%85_%D1%88%D0%BB%D1%8F%D1%85%D0%BE%D0%BC.pdf

iM’s1 Ta mpi3BuIILe
CTYIEHTA/CTYIeHTKH)

1. [Tnardhopma Prometheus,

Ethics

HaBYAJIBHHUH KypC
bi3Hec-anmniiicbKka
MOCHUJIAHHAM:

ENG103+2016 TI

https://prometheus.org.ua/co
urse/course-v1:Prometheus+
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Time management

Business workshops

METOIN HABYAHHS

IIpr BUBYEHHI AUCIUIUIIHA 3aCTOCOBYETHCS KOMIUIGKC METOJIB JIJIs

opraHizaimii HaBYaHHS CTYICHTIB 3 METOI0 PO3BUTKY iX JIOTIYHOTO Ta

a0CTPaKTHOTO MHCIICHHS, TBOPUYMX 3MIOHOCTEH, MiABUIICHHS MOTHBAIl 0
HaBYaHHS Ta OPMYBaHHS 0COOMCTOCTI MaOYTHHOTO (haxiBL.

IIporpamMumuii pe3yabrar
HABYAHHS®

MeToa HaBUAHHSA

MeTtoa OiHIOBAaHHSA

[TPHOS. BinpHO cHijKyBaTucs
JEP)KaBHOIO Ta 1HO3EMHOIO

MOBaMH YCHO 1 MUCBMOBO JIIA

0o0roBopeHHs  npodeciiHux
npobiaeM 1 pe3yibTariB
TISTBHOCTI y chepi

apXIiTeKTypH Ta Oy/l1iBHUIITBA.

CJIOBECHI METOH
(mosicCHEHHH,
JIUCKYCii
aHITIICHKOIO
MOBOIO);
HA0YH1 METOIH
(MyaBTUMEIIHHI
METO/TU, TePEeTIsiT
aBTEHTUYHHX BiJI€O,
MPOCITyXOBYBaHHS
ayaiomarepiaiiB 3 ix
MOJIATTBIITIM
OOTOBOPEHHSIM);
IHTepaKTUBHI METOAH
(mucKycisi, MO3KOBHUI
mTypM™, poboTa B
KOMaH/I1 (Tpynax))
MPaKTUYHI METOIU
(posiboBa rpa)

NOTOYHUI yCHU/
TE€CTOBUM
KOHTPOJIb

eK3aMeHallliHe TeCTyBaHHS

5 JIIsL BI/I6ipKOBI/IX HaBYaJIbHUX ,I[I/IC].[I/IHJ'IiH BKa3y€TbCA pE3YJIbTAT HABYaHHA



https://prometheus.org.ua/

OIIHIOBAHHA PE3YJIBTATIB HABYAHHA

Bun 3MmicT % Binx ban
3araJibHoI .
OIiHKH min max
[Torouni
KOHTPOJIbHI BCHOTO 60 35 60
3aX01
[TincymkoBi
KOHTPOJIbHI €K3aMEH 40 25 40
3axoiu
Bcesoro: - 100 60 100

[Tpouenypa mnpoBeneHHS KOHTPOJIBHUX 3aXO[iB, a CaMe€ IOTOYHOIO
KOHTPOJIO 3HaHb MPOTAIOM CEMECTpy Ta IMIJCYMKOBOIO CEMECTPOBOIO
KOHTPOJIIO, perymoerbest  «IlonokeHHs M 1po CHUCTEMY NOTOYHOIO Ta
MiJICYMKOBOTO KOHTPOJIFO OILIHIOBaHHS 3HAaHb Ta BHU3HAYCHHS PEUTHHTY
CTYZICHTIBY.

dikcallis MOTOYHOI0 KOHTPONIO 3IIACHIOEThCS B “EnexrpornHOoMy
KypHajl oOMIKy YCHIIIHOCTI aKaJeMI4HOi Tpynu’’ Ha MiJCTaBl YOTHPUOAIbHOI
mKamm — ‘277 “37; “4”; “5”. 'V pasi BIACYTHOCTI CTyJIEHTa Ha 3aHATTI
BUCTABIIAE€TbCS “H”. 3a pe3yiabraraMH MOTOYHOro KoHTpono y XKypnamni,
ABTOMaTUYHO BU3HAYAETHCS MIJACYMKOBA OIIHKA, 3I1ACHIOETHCS MiAPAXyHOK
MPOIYIIEHUX 3aHSTh.

Kpumepii ouyinosannsa:

BOJIOJ/II€ HABYAJILHUM MaTepiajioM Ha PiBHI €JI€MEHTApHOTO
pO3Mi3HABaHHS 1 BIITBOPEHHS OKPeMUX (DAKTIB, EIIEMEHTIB,
00’€KTIB, IO TO3HAYAIOTHCS OKPEMUMHU CIIOBAMU YH
«He3a006inbn | PSUCHHIMU; BOJIOJI€ MaTepiaioM Ha e€JIeMEHTApHOMY PiBHI

o» 3aCBOEHHS, BUKIAMA€E WOTO YPUBYACTUMH PEUYCHHSIMH,
BUSIBIISIE 37IaTHICTh BUCJIIOBHTH IYMKY Ha €JIEMEHTAPHOMY
PiBHI; BOJIOJII€ MaTepiajioM Ha PiBHI OKpeMHUX (parMeHTiB,
0 CTAaHOBJIATH HE3HAYHy YaCTHUHY  HaBYaJIBHOTO
MaTeplany;




«3A006L1bH0Y

BOJIOJII€E MarepiajJioM Ha TIOYaTKOBOMY piBHI, 3HauHYy
YaCTHHY Marepiajxy BIATBOPIOE HA PENPOTYKTUBHOMY
piBHI; BOJIOJIIE MarepiajoM Ha piBHI, BHUIIOMY 3a
[IOYATKOBUM, 3JAaTHUN 3a JOIIOMOIOI0 BHKJIa[aya JIOTTYHO
BIITBOPUTH 3HAUYHYy MOTO0 4YacTUHY, MOXE BIATBOPUTH
3HA4YHy YaCTHHY TEOPETUYHOTO MaTepiaiy, BUSIBIISIE 3SHAHHS
1 PpO3yMIHHA OCHOBHUX IIOJIO)K€Hb, 32 JIONIOMOIOIO
BUKJIaJlaya MOXKE aHali3yBaTW HaBYaJbHUM Marepiadi,
MOPIBHIOBATH Ta pOOUTH BUCHOBKH, BUIIPABJIATH JOIYIIEHI
TOMUJIKH;

«0oope»

3MATHUM 3aCTOCOBYBaTHM BHUBYEHHI Marepiajd Ha piBHI
CTaHJAPTHUX CHUTYyaIllill, YaCTKOBO KOHTPOJIIOBATH BIIACHI
HaBYaJbHI [1i, HABOAUTH OKPEMI BJIACHI MPUKIAAX Ha
MIJTBEP/KEHHS TIeBHUX TBEP/KEHb: BMIE ITOPIBHIOBATH,
y3arajabpbHIOBaTH, CHUCTEMaTH3yBaTu 1HGOpMAIIO  MiJ
KEepIBHUIITBOM  BHUKJIaJada, B  IIIJIOMy CaMOCTIHHO
3aCTOCOBYBAaTH i Ha TMPaKTHUIl, KOHTPOJIOBATH BIACHY
JISUTBHICTD, BUIIPABISATH MOMWJIKH 1 JOOMpPATH apryMEHTH
Ha TMIATBEP/PKEHHSI TEBHUX JYMOK TiJi KEPIBHUIITBOM
BUKJIa/a4a; BIJILHO BOJIOJIIE€ BUBUCHUM OOCSTOM Matepiamy,
Ta BMIE 3aCTOCOBYBaTM HOTr0 Ha TMPAKTHUIl; BUIBHO
pO3B’si3y€ 3ajladl B CTaHJAPTHUX CUTYyaAIlIAX, CAaMOCTIMHO
BUIIPABJISE€ JOMYUIEH] TMOMWIKK, J00HUpae MEepeKOHJIMBI
apryMEeHTH Ha MiITBEPPKCHHs] BUBYCHOTO MaTepiay;

CBIOMIHHO)

BUSBIIIE  TIOYATKOBI TBOpYl  3M10HOCTI, CaMOCTIHHO
BH3HAYa€ OKpeMi IIiIi BJIACHOI HaBYAIBHOI MisSJIBHOCTI,
OIIHIOE OKpeMi HOBI (akTu, SBHINA, i7€i; 3HAXOIUTH
oKepena iHQopmariii Ta CcaMOCTIHHO BHUKOPUCTOBYE iX
BIJITOBITHO 110 IIJIEH, IMOCTaBICHUX BHKJIAJauyeM; BUILHO
BHCJIOBIIFOE BJIACHI JYMKH 1 BIIUYTTS, BU3HAUa€ NpoOrpamy
0COOMCTO1 MI3HABAJIBHOI HISVIBHOCTI, CAMOCTIHHO OIIHIOE
pPI3HOMAHITHI JKATTEBI SBUINA 1 (aKkTU, BUABISAIOUU
O0COOMCTY MO3UIIII0 100 HUX; 0€3 JOMOMOTrM BUKJIajaya
3HAXOAUTH JpKepena 1H(opmarlii 1 BUKOPUCTOBYE OJepKaHi
BIZIOMOCT] BIJIIOBITHO JO METH Ta 3aBIaHb BJIACHOIL
Mi3HABAJILHOI JISIbHOCTI; BUKOPHUCTOBYE HAOyTI 3HAHHSA 1
BMIHHS B HECTAHJAPTHHUX CUTYAIlISIX; BHUSBIISE OCOOIHBI
TBOpYUl  3MI0HOCTI, CaMOCTIHO  pO3BHMBAE€  BIACHI
oOmapyBaHHS 1 HaXWIM, BMIE CaMOCTIHHO 3700yBaTH
3HAHHS.




VYci mpomnyiieHi 3aHITTS, a TaKOK HETaTHUBHI OIIHKM CTYACHTH 3000B's3aHi
BIZIIPAIOBATH BIPOJOBK TPHOX HACTYIHUX THXKHIB. Y BUIAAKY HEAOTPHUMAHHS
i€l HOpMHU, 3aMiCTh “H” B KypHali Oyne BuctabieHo “0” (Hynp OaniB), 0e3
mpaBa nepesfadi. BinanpainboBane JeKiiifHe 3aHATTS B €JIEKTPOHHOMY KypHai

I03HAYACTHCS JITEPOIO «BY».°

Jlo miaACyMKOBOTO  KOHTPOJIO JIOMYCKAIOTHCA  CTYAEHTH 5Kl 32
pe3yabTaraMu TMOTOYHOTO KOHTPOIIO OTpUMaid HEe MeHme 35 OamiB. Yci
CTYICHTH, 110 OoTpuMaiau 34 OajiB i MEHIIE, HE JOMyCKAIOTHCS 0 CKIATaHHS
MIJICYMKOBOTO KOHTPOJIIO 1 Ha MIACTaBl YKJaJaHHS JI0AATKOBOIO JOTOBODY,
3MIACHIOIOTh, TOBTOPHE BHBYCHHS JUCHUILIIHA  BIPOJOBXK HACTYITHOTO
HAaBYAIBHOTO  CEMECTpy. 3a  pe3yiabTaraMH  ITJCYMKOBOTO  KOHTPOJIIO
(nudepenuiiioBannii  3aiik/ek3aMeH) CTyAeHT Moxke orpumaru 40 Oanis.
CryneHTtH, sKi M1 4ac MiJICYMKOBOTO KOHTPOJIO OTpUMaiu 24 0aiu 1 MEHIIeE,
BBOKAIOTHCS TaKWUMH, IO HE 3JaiIM eK3aMeH/AaudepeHiiioBaHui 3ajik 1
NOBUHHI UTH Ha mepe3aady.

3aragpHa CEMECTpPOBa OIllIHKa 3 JAWCIHIUIIHM, $KA BHCTABISIETHCS B
€K3aMCHAIIMHUX BIJOMOCTSAX OIiHIOETbC B 0Oamax (3rimHo 3 Ilkanoro
ouninoBanHs 3Hanb 3a €EKTC) i € cymoro 0aniB OTpUMaHUX 1] 4YaC MOTOYHOTO
Ta MiJICYyMKOBOTO KOHTPOJTIO.

IIIxana oninroBanus 3Hanb 3a EKTC:

OuiHka 32 HANIOHAJILHOIO PiBeHb 10CATHEHDB, % HIkana ECTS
HIKAJI0I0
HaunionanbHna nudepenuiiioBana mkaJsa

Bigminao 90 -100 A

83 -89 B
Jlobpe
75 - 82 C
67 —74 D
3a10BIIBHO
60 — 66 E
35-59 FX
He3anoBuisHO

0-34 F

Hauionanbna HeaudepenuiiioBana mkaja

6 MOXHA BKa3aTH TCEMH YU 3aBIAaHH:, SIKI € 00OB’SI3KOBUMH J0 BHUKOHAHHA, a TAKOX ocooucTi Hi,HXO,HI/I a0

OIIIHIOBAaHHS PiBHS 3HAHP 3JJ00YBAYiB ITiJ] 4aC ayIUTOPHOI pOOOTH



3apaxoBaHO 60 — 100 -

He 3apaxoBano 0-59 -

CTy,Z[eHTI/I, SIK1 He 3 ABHJIMCS Ha €K3aMeHU O0€3 MOBaKHHX IMPpUYHH,

BBaKAIOTHCA TAKHUMU, IO OACPIKAIN HGBa,Z[OBiJIBHy OHiHKy.
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