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BCTYII

AHoTallisi HaBYAJbHOI AMCHMILIIHU «/lijloBa iHO3eMHa MoBa (3a
npodeciiiHUM CIPAMYBAHHAM))»

[HIIOMOBHA MIATOTOBKA € HEBIJ €MHHM CKJIQJHUKOM (HOpMYBaHHS
npodeciiiHoi KOMIIETEHTHOCTI Ta Ba)IIMBOKO IEPEAyMOBOIO aKaJEMIYHOI Ta
npodeciiinoi aisuibHOCTI. [lporpama mnepenbavae cucTemaTu3allilo 3HaHb
CTYJICHTIB 3 aHTJIINCHKOI MOBH B YCIX 1i acrekTax B paMKax KOMIIETEHTHICHOTO
1IX0TY.

Kypc 1iHo3eMHOi MOBH 3a mpoeciiHUM CHpSIMYBaHHSM HOCHTH
MDKIUCIUTUTIHAPHAMA XapaKTep Ta peaizyeThes 3aco0aMu peIMETHO-MOBHOTO
IHTETpOBAaHOTO HABYaHHS IIISXOM BHKOPUCTaHHS Cy4YaCHUX TEXHOJOTIH
HaBYAHHS MDKKYJIBTYPHOI KOMYHIKaIlil, € OTHUM 13 CIIOCO01B TOEAHAHHS KYPCiB
T'YMaHITapHOTO MUKITY 3 AUCIUIUIIHAMH (haxOBOT MIJTOTOBKU CTYACHTIB.

Meta kypcy — (opMyBaHHS y CTYACHTIB 3arajibHUX Ta MpodeciiftHo
OpIEHTOBAHUX KOMYHIKaTUBHUX KOMIETEHII1H (JIIHTBICTUYHOT,
COIIOJIIHTBICTUYHOT 1 TparMaTu4yHO1) JyIsl 3a0e3nedeHHs e)eKTUBHOI B3a€MOIIT Y
npodeciitHiii cdepi.

3aBnannus:  QopMyBaHHS  JIOCTaTHBOTO  PIBHS  KOMYHIKaTHUBHOI
CIIPOMOXKHOCTI y cdepax IiIoBOro Ta MpodeciiHOro AMCKYypCy B YCHIM 1
nuceMHil opMmax; 03HAMOMIICHHS CTYACHTIB 3 OCHOBHUMHM BUJaMH 1 hopMaMu
JTOBUX B3a€EMOBITHOCHH, €THUKOIO JIUIOBOTO CHUIKYBaHHS, (opmMyBaHHS Ta
PO3BHUTOK 1HITOMOBHHUX YMIHb Ta HABUYOK, HEOOX1THHUX JIJIsl OpraHi3allii J1I0BUX
3ycTpiueil, BEIEHHs IEepPeroBOpiB, oOpraHizaulii MNpe3eHTallid, MOImyKy Ta
iHTEeprpeTanii HOBOiI TEKCTOBOI, TpadiuHoi, ayaio Ta BiaeoiHdopmarlii, 10
MICTUTBCSA B IHIIOMOBHHUX Trajy3€BUX MaTepiajiax; akTyali3alis rpaMaTUYHUX
CTPYKTYp Y PI3HUX KOHTEKCTaX.

IIpeamMeToM BHBYCHHS  HABYAJbHOI  JUCHHMIUIIHK €  OCOOJHBOCTI
dbopMyBaHHSA MDKKYJIBTYPHOI KOMYHIKATUBHOI KOMIETEHINlI Ha OCHOBI
MOJIETIOBAHHS peaJIbHUX CUTYalllil IUJIOBOI B3a€EMO/II1, a TAKOXK CUCTEMAaTU3aIlis
3HaHb 3 TPaMaTUKA — HAWOLIBIN BaXKJIMBHX SBUI MOP()OIOrii Ta CHHTaKCUCY
aHTIICHKOI MOBH.

VY pe3ynbTari BUBUCHHS AUCIUIUIIHU CTY/ICHT TOBUHEH 3HATH:

® mpodeciiiHO COpsSIMOBaHY JIGKCUKY W TEPMIHOJOTIIO 1HO3EMHOIO
(aHTIIMCHKOI0) MOBOIO Y IIOBIH cdepi;

® iHO3eMHY (aHIIiHChKY) rpamMatuky Ha piBHi (B1 Intermediate / B2 Upper-
Intermediate, C1 Proficiency / C2 Advanced) 3arajabHOEBpPONEHCHKUX



KoMIeTeHIii BonoainHsa 1Ho3eMHor0 MoBoro CEFR (Common European
Framework of Reference for Languages);!

VY pe3ynbTari BUBYEHHS IUCHUIUIIHUA CTY/ICHT MOBUHEH BMITH:
® 3IICHIOBaTH €(QEKTUBHY AUIOBY KOMYHIKallll0, apryMEHTYBATH CBOIO

MO3UI[I}0, BUKOPUCTOBYBATH CyYacH1 i1H(OpMalliifHI Ta KOMYHIKalliiHI
TexHoyiorii 'y  mpodeciiiHii  chepi Ha  3acamax  COLIAIbHOL
BIJIMTOBITAJIBHOCTI, MPABOBUX Ta CTUYHUX HOPM;

BUIBHO CITUIKYBAaTHUCS 1HO3EMHOK) MOBOKO TMPOQECifHOrOo CIpsSMYyBaHHS
YCHO 1 MUCBMOBO Y MpoLeci OOTOBOPEHHS Pe3yibTaTiB JOCHIIKEHb Ta
IHHOBAIII{ 3 MPEJCTaBHUKAMH Pi3HUX NPOodeCIiHUX TPy,

npe3eHTyBaTH I (axiBUIB 1 IIMPOKOTO 3araixy pe3yjbTaTH AUTOBOT

TisTbHOCTI Y TipodeciitHiit cdepi.

KomMmnerenTHocTi

Ta Ppe3yjJbTaTH HaBYaHHA,

SAIKUX Ha0yBaKlOTh

3100yBavi 0OCBITH BHACTII0K BUBYE€HHS HABYAJIbHOI JUCHUILIiHA (undpu Ta
3MICT KOMIIETEHTHOCTEH Ta MPOrpaMHHUX pe3yJbTaTiB HABYAHHSA BKA3aHO
Bigmosigno 1o OIIII «In:keHepin nmporpamMuoro 3ade3neyenns» (2025/2026).

IIndp Ta Ha3Ba KOMIIETEHTHOCTI

HIndp Ta Ha3Ba
pe3yJbTaTiB HABYAHHS

MPOrpaMHMX

3K02.  3pmaTHiCTh  CHUIKYBaTHCA
1HO3EMHOIO0 MOBOIO K YCHO,

TaK 1 TUCHbMOBO.

3K04. 3paTHICTH CHOITKYBaTUCA 3
peACTaBHUKAMHU THIITNX
npodeciitHuX Tpyn pizHOro piBHA (3
eKCIIepTaMu THIINX

rajy3eii 3HaHb/BHUIIB EKOHOMIYHOI
JUSITEHOCT1).

PH17 36wuparu, anamizyBaTu, OIIIHIOBATH
HEOOXIHY IS PO3B’SI3aHHS HAYKOBHUX 1
1H(popmaio,

MPUKIAJHAX 3a71a4

BUKOPUCTOBYIOUH HAYKOBO-TEXHIYHY

JiTeparypy, 0a3u JaHUX Ta IHIII JKepena.

OIIIC HABYAJBHOI JUCIHUILITHUA

Kypc 1
CemecTtp 1
KinbkicTh KpeauTin 6
E€EKTC
AeHHa opma 3a04Ha (popma
AynutopHi JeKIii 0 0
HABYAJIbHI 3aHATTA (B roﬂnﬂax) (B rozmnax)

! https://cambridge.ua/uk/blog/levels-of-english/




ceMiHapu, 60 18

MPAKTUYH (B roamHax) (B roamHax)
1

CamocriiiHa podoTa 120 162

(B roamHax) (B roamHax)
eK3aMeH
dopMa miICyMKOBOT0 30
KOHTPOJII0 (B roguHax)

CTpPyKTYpPHO-JIOTiYHA CXeMa BUBYEHHS HABYAJIbHOL AUCHUTLTIHU?:

IIpepexBizuTn IocTpekBi3nTH

[Ho3eMHa MoBa (3a npod. CrpsIMyBaHHSIM)

ITPOI'PAMA HABYAJIBHOI TUCITUTIJITHA
IlepeJiik TeM NPaKTUYHUX 3aAHATH

3micToBHuit moayJs 1

Tema 1. CORPORATE CULTURE (6 roa.)

Workplace culture. Building relationships. Presenting yourself. Writing a
company news blog. Camocmiiina po6oma. Future Continuous and Future
Perfect Simple.

Refeences: 1-4, 11-16, 18-20, 21-23, 25

Tema 2. TRAINING AND DEVELOPMENT OF SOFTWARE
ENGINEERING SPECIALISTS

(6 rox.)

Learning on the job. Human resource strategies. Team communication.
Facilitating a meeting. A training request. Camocmiitna poooma. Modals in the
Passive voice.

References: 1-4, 11-16, 18-20, 21-23, 25

2 TUIBKH [T 000B’I3KOBUX JTUCIIAIIIIH




Tema 3. FINANCE (6 rox.)

Recessions and depressions. Catching up with rivals. Working in the companies:
managing bad news; telephoning to clarify; annual report summary.
Camocmiuna poooma. Adverbs and adverbial phrases. Expressing certainty and
probability.

References: 1-4, 11-16, 18-20, 21-23, 25
Tema 4. DIGITAL BUSINESS (6 rox.)

Digital disruptors. Talking technology. Software engineering specialists:
communication skills - handling difficult communicators. Negotiating strategies.
Short business proposal. Camocmiiina po6oma. Conditional sentences.

References: 1-4, 6-10, 11-16, 18-20, 21-23, 25
Tema 5. PERFORMANCE (6 rox.)

Performance and rewards. A culture of rewards. Software engineering specialists:
communication skills - managing challenging feedback. Reviewing projects.
Performance reviewing summary. Camocmiina poéoma. Linking words and
concessive clauses.

References: 1-4, 6-10, 11-16, 18-20, 21-23, 25
Tema 6. ETHICS (6 rox.)

Ethical choices. The triple bottom line. Software engineering specialists:
communication skills - transparency in business. Sales and selling. Company
newsletter. Camocmiitna poooma. Third Conditional.

References:1-5,6-10, 11-16, 20, 21-22
Tema 7. TIME MANAGEMENT (6 rog.)

Managing time. Smart work. Dealing with urgency. Difficult negotiations. An
email giving reason. Camocmiiina po6oma. Adverbials and time expressions

References: 1-4, 6-10, 11-16, 18-20, 21-23, 25

Tema 8. CHANGE. (6 rox.)



Change at Brompton Bikes. Managing change. Coaching and mentoring.
Brainstorming. Press release. Camocmiitna po6oma. Reporting verbs. Reported
speech.

References: 1-4, 6-10, 11-16, 18-20, 21-23, 25
Tema 9. BUSINESS WORKSHOP (12 roga.)

1. Reeping the workforce happy. Employee retention issues, finding solutions
to the problems. Camocmiitna po6oma. \/arious grammar tenses

References: 2,4, 6-10, 11-16, 18-20, 21-23

2. Quality service for all. Information about reports, their interpretation, a
skill map, a training programme. Camocmiiuna po6oma. Modals

References: 2,4, 6-10, 11-16, 18-20, 21-23

3. Investment opportunities. A meeting about venture capital, pros and cons
of different investment opportunities. Camocmiiana poéoma. Nouns and
pronouns

References: 2,4, 6-10, 11-16, 18-20, 21-23

4. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiiina po6oma. Non-
finite forms of the verbs.

References: 2,4, 6-10, 11-16, 18-20, 21-23

5. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at work.
Camocmiuna poooma. Non-finite forms of the verbs.

References: 2,4, 6-10, 11-16, 18-20, 21-23
6. Planning for a trade fair. Detailed arrangements in a conference call, plan

and prioritize tasks for a trade fair. Camocmiina poooma. Phrasal verbs.

References: 2,4, 6-10, 11-16, 18-20, 21-23



3micT camocTiiiHOI po0oTH 3100yBaviB

Po3noain roaqun, BUaijieHUX HA BUBUYEHHS AMCUUILIIHM:

Po3moais roauH 3a

. ) . popMaMu HABYAHHS
HajimenyBaHHs BUAIB poOiT

JAeHHA 3a04YHA
Cawmocriitna pobota, Tof, y T.4.: 120 162
[linroToBKa MO TPAKTUYHUX 3aHATh Ta KOHTPOJIBHHUX 60 62

3aX0/I1B

[TinroToBKa mpakTHYHUX 3aBJaHb (J1aJI0TiB, PO3IIOBIICH,
MMACbMOBUX POOIT (IIJIOBUX JIMCTIB, 3BITIB, JUIOBUX 40 60
MIPOTIO3HUIII, KOPOTKUX PIYHUX 3BITIB TOIIO)

[TinroToBKa 10 MTOTOYHOT'O KOHTPOJTIO 10 20

OmpartoBaHHs Matepially, BUHECEHOTO Ha CaMOCTIHHE
BUBYCHHS

10 20

HOJIITUKA KYPCY

1) w000 cucmemu nomoyuno20 i NIOCyMK08020 KOHMPOJII0

Opranizaifisi MOTOYHOTO Ta MiJACYMKOBOI'O CEMECTPOBOIO
KOHTPOJIIO 3HaHb CTYJEHTIB, IPOBEJICHHS NMPAKTUK Ta aTecTallii,
MEePEBE/ICHHST TOKA3HUKIB akajeMiyHoi ycmimHocTi 3a 100-
0aNbHOIO IIKAJOK B CUCTEMY OLIIHOK 32 HAIllOHAJIBHOKO IIKAJIOI0
3IACHIOETHCS 3T1HO 3 “TlONM0XKEHHSIM MPO CHCTEMY MOTOYHOTO 1
MiJICYMKOBOTO KOHTPOJIO, OI[IHIOBaHHS 3HAaHb Ta BU3HAYCHHS
pedTuHry 3700yBaviB OCBiTH’ . O3HAHOMHUTUCH 3 JTOKYMEHTOM
MO’KHA 32 TOKJIMKAHHSIM.



https://docs.google.com/document/u/1/d/e/2PACX-1vS8ftlXYi8UTwh3l0d-n5GdKVCG5O3qt2ervFPtRNBz_JNt1L-0A4difGtKnNia8Q/pub?urp=gmail_link

2) w000 ockaprcennsn pe3yibmamie KOHMPOIbHUX 3AX00L

3100yBayi BUILIOI OCBITH MalOTh MPABO HA OCKaP’KEHHS OLIHKU

3 IUCUMUIUIIHU OTPUMAHOI TiJ] 9aC KOHTPOJIBbHUX 3aXO/IIB.

Anensiis 311MCHIOEThCS BiIMOBIAHO 10 «[lo0KeHHS PO MOMITHKY
Ta BPETyJIIOBaHHS KOHQIIKTHUX CUTYaLlii».

O3HaOMUTHUCH 3 TOKYMEHTOM MO>KHA 32 HOKJIUKAHHSIM

3) w000 6iONPaAUIOEAHHA NPONYUWLEHUX 3AHAMD

3rigHo  “IlomokeHHsT TPO  OpraHi3allil0 OCBITHHOIO MPOLECY”
3100yBay  JIONYCKAEThCSA  JO  CEMECTPOBOI'O  KOHTPOIKO 3
KOHKpPEeTHO1 HaBUaJIbHOIL TUCIUIIJIiIHU
(ceMecTpoBOro ex3aMeHy, IUGEpeHIIiioBaHOTrO
3aJIiky), f4Xmo BiH BHWKOHAB yCi BUAZU po6irT,
nepezb6aueHl Ha CEMEeCTpP HaBUaJIbHMM IIJIaAaHOM Ta
culab6ycoM/po60uoio IpOrpaMolo HaBUaJbHOL
IUCIIMOJI1IHY, OiATBEepPIUB OINAHYBAHHSA HAa M1HIMaJIbBHOMY
piBH1 pe3yabTaTiB HaBuaHHA (oTpuMaB =235 6aau),
BigmparmioBaB BM3HAUEHl 1HZWBiAyVaJbHMM HaBUAJBbHUM
OJIaHOM BCil JIeKIi¥MHi, IOpakTHuUHl, CeMiHapChKl Ta
JIabopaToOpHl 3aHATTHA, Ha H(KMUX BlH 6YB BiICYTHiH.
O3HAVMOMUTHUCH 3 DOKYMEHTOM MOXHA 3a NOKIUKAHHSIM.

4) w000 oompumannn akademiunoi 0oopouecnocmi @
“ITonokeHHsT TPO aKaJeMIYHy JOOPOYECHICTh’ 3aKpIILTIOE
MOpajbHI MPUHIWNNA, HOPMHU Ta MPaBWIA €TUYHOI MOBEIIHKH,
MO3UTUBHOIO, CIPUSTIUBOrO, J0OPOYECHOTO OCBITHBOTO 1
HAyKOBOIO  CepeloBMINA, Mpo(eciiHOl  TISIIBHOCTI  Ta
npodeciiiHoro  CHUIKYBaHHS ~ CHUIBHOTH Y HIBEPCHUTETY,
BUKJIQJIaHHS Ta TIPOBA/KEHHSI HAYKOBOI (TBOPYOi) MISIBHOCTI 3
METOI0 3a0e3medeHHsT JOBIpH 10 pe3ysbTariB HaBuaHHA. O3HAMOMUTHCH 3
JIOKYMEHTOM MOHa 32 MOKIUKAHHSIM.

5) w000 eukopucmanna WIMY4Ho20 iHmMeEIEKMY


https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://bit.ly/3CnfUgk

“IlomokeHHS TPO  akKageMiyHy JOOpOYECHICTH BH3HAYAE
MOJIITUKY IIOAO0 BUKOPUCTAHHS TEXHIYHMX 3ac00IB Ha OCHOBI
IITYYHOTO 1HTEJNEKTY B OCBITHbOMY Iporeci. O3HallOMUTHUCH 3
JIOKYMEHTOM MOXHA 3a NoKIukaHHam.® “IlonoxeHHS mpo
CUCTEMY 3amoOiraHHsi Ta BUSBIEHHS aKaJEeMIYHOIO IUIariary,
camoruiariaty, ¢abpukamii Ta Qanbcudikamii axageMIYHUX
TBOPIB” MICTUTh pEKOMEHAalli I[I0J0 BHUKOPUCTAHHS B
aKaJeMIYHUX TEKCTaX TEHEepaTOpiB Ha OCHOBI IITYYHOIO IHTEJEKTY.

O3HaMOMHUTHUCH 3 AOKYMCHTOM MOJKHA 3a IOKJIMKAHHSAM.

6) w000 6UKOpUCMAHHA MEXHIYHUX 3aC00i6 6 ayoumopii ma npasuia
KOMYHIKauii

Bukopucranas MoOUTbHUX TeinedOHIB, IUIAHIIETIB Ta IHIIUX Ta/PKETIB I 4Jac
JEKIIMHUX Ta MPAKTHYHUX 3aHATH JI03BOJISETHCS BUKIIOUHO Y HABYAIBHHX ITLUISIX
(nnst yTOUHEHHS IEBHUX JaHUX, MEPEBIPKU MPABOIHKCY, OTPUMAHHS JOBIIKOBOI
iHdopMarii Tomo). Ha ramkerax moBuHeH OyTH aKTUBOBAaHUH pexuM «0Oe3
3BYKY» JIO TTOYATKy 3aHATTS. [1i71 yac 3aHATh 3a00pOHEHO HAJCHIIAHHS TEKCTOBUX
MOBIJIOMJIEHb, TPOCIYXOBYBAaHHS MY3UKH, TIEpEBIpKa €JIEKTPOHHOI MOIITH,
COIIaJIbHUX MEPEX TOIO0, OKPIM BUPOOHNYOT HeoOXiiHOCTI. [1i1 yac BUKOHAHHS
3aX0/1iB KOHTPOJIIO BUKOPUCTAHHS Ta/HKETIB 3a00pOHEHO (32 BUHATKOM, KOJIH 11€
nepen0ayeHo yMOBaMH HMOro MpPOBENEHHs). Y pa3l MOpyIIeHHs €l 3a00poHH
pE3yNIbTAT aHYJIbOBYETHCS O€3 MpaBa MmepecKIagaHHs.

KomyHikarrist BiiOyBa€eThCsl uepe3 eNeKTPOHHY MOIITY 1 CTOPIHKY JTUCIMIUTIHA B
Moodle.

7) w000 3apaxyeaHHsa pe3yabmamié HAGYAHHA, 3000yMUX ULIAXOM
Ghopmanvuoi/ingpopmanvnoi oceimu

[Ipouenypu BU3HAHHS Pe3yJIbTAaTiB HABYAHHS, 300yTUX HUISIXOM
dbopmanbHOi/IHPOpMaIIBHOT OCBITH BU3HAUaIOThCS «IlonoKeHHIM
Opo TOPSIOK BU3HAHHS PE3yJbTaTIB HAaBYAHHS, 3700yTHX
nuiaXxoM HedopmanbHOi Ta / abo 1H(OPMAIBHOI OCBITHY.
O3HallOMHUTHCH 3 JOKYMEHTOM MOJKHA 32 IIOKJIMKAHHAM.

Ilig yac BMBYCHHS HaBYaJIbHOI AUCHMILTIHK “Jli710Ba 1HO3EMHa
MoBa (3a mpodeciiHuM CHpsIMyBaHHSIM)” CTyAEHTaM HaJa€ThCA
MOKJIUBICTh ~ Tepe3apaxyBaHHs HepopManbHOi ocBitH. [0
MpUKJIaAy, 13 3aMpOIOHOBAHOIO TMEPENiKy MOXHa MpPOUTH cepTU(IKOBaH1

®

8 BHU3HAYAEThCS ToJiTHKA BUKopucTaHHS LI B HaBuampHIM AWCIUIUTIHI - HO3BOJIEHE/3a00pOHEHE, TpaBUIa
BUKOPHCTAHHS

BH3HAYAETHCA MEPETIK eIEKTPOHHUX Ta IHIIUX PECYpPCiB Ta YMOBH Iepe3apaxyBaHHS



https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
https://ukd.edu.ua/sites/default/files/2022-12/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F_%D0%BF%D1%80%D0%BE_%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA_%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D0%BD%D0%BD%D1%8F_%D1%80%D0%B5%D0%B7%D1%83%D0%BB%D1%8C%D1%82%D0%B0%D1%82%D1%96%D0%B2_%D0%BD%D0%B0%D0%B2%D1%87%D0%B0%D0%BD%D0%BD%D1%8F_%D0%B7%D0%B4%D0%BE%D0%B1%D1%83%D1%82%D0%B8%D1%85_%D1%88%D0%BB%D1%8F%D1%85%D0%BE%D0%BC.pdf

(Oe3KOIITOBHI) KypCcH Ha OCBITHIX MaTdopMax, BiATaK

ceprudikat, AKUN

OTpUMaJIM TiJ Yac HAaBYAHHS, — € IMITBEPIPKCHHIM 3aCBOEHHS CTYJCHTOM
OKpPEMHUX TeM, 110 BKJIIOUEHI y 3MICT TUCIUILTIHU.

Ne | IlepeJik ceprudgikoBaHux

Iepeaik Tem,

IIOCUJIAHHAM.
urse/course-

16 T1

https://prometheus.org.ua/co

v1:Prometheus+ENG103+20

n/m | (0e3KOIITOBHMX) OHJIAWH- SIKi MO:KYTh OyTH mepe3apaxoBaHi
KYpciB (32 yMOBM HasIBHOCTI cepTU(ikaTa Ha
iM’s Ta nmpi3BUIIE
CTYJI€HTA/CTYIEHTKH)
1. [Tnardpopma Prometheus, e Ethics
HaBYAJIbHUHN KypC e Time management
Bi3nec-anrmiiicbka 3a e Change

e Business workshops

METO/IU HABYAHHSA

[Ipn BUBYEHHI IUCUHUIUIIHU 3aCTOCOBYETHCA KOMIUIEKC METOMIB ISt

oprasizaiii HaBYaHHA CTYAEHTIB 3 METOI PO3BUTKY IX JOrIYHOrO Ta

a0CTpaKTHOTO MHCIICHHS, TBOPYMX 3M10HOCTEH, MiJBUINEHHS MOTHUBAIlI 10
HaBYaHHS Ta (OPMYBaHHS OCOOMCTOCTI MaOyTHHOT'O (paxiBIIs.

IIporpamumii pe3yjabrar
HABYAHHS®

MeT0oa HABYAHHSA

MeToa OIIHIOBAHHS

PH17 36uparu, anamizyBaTy,
OIIHIOBATH HEOOXIAHY JIA

pO3B’sI3aHHS ~ HAYKOBHX 1

PUKITATHUX 3aja4y
iH(opMmallito,

BUKOPHUCTOBYIOUH  HAayKOBO-
TeXHIYHY JiTepaTypy, 0a3u

JTAHUX Ta 1HIII JHKepera.

CJIOBECHI METO/IU
(MOsICHEHHH,
JTUCKYCIi
aHTJIHACHKOIO
MOBOIO);
HAOYH1 METOIN
(MyIbTHMENIHI
METOJIH, TIePETJIsT
ABTEHTUYHUX B1J€O0,
MIPOCTYXOBYBaHHS
ayJiomaTepiaiiB 3 ix
MOJIAJIBIITNM
0OrOBOPEHHSIM);

NOTOYHUN YCHUI/
TECTOBUU
KOHTPOJIIb

eK3aMEeHallliHe TECTYBaHHs

® s BHOIPKOBUX HaBYAITBHUX JUCHHUILIIH BKAa3y€eThCS PE3yAbTaT HaBUYaHHS



https://prometheus.org.ua/
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit

IHTEPaKTUBHI METOIU
(mucKycist, MO3KOBUI
mTypM, poOoTa B
KOMaH/Ii (Tpymax))
MPAKTUYHI METOU
(ponboBa rpa)

OIIHIOBAHHSA PE3YJIbTATIB HABUAHHA

Bun 3micT % Bia ban
3arajbHoOI
OIHKH min max
[Torouni
KOHTPOJIbH1 BCHOT'O 60 35 60
3aX0IU
[TimcymKoBi
KOHTPOJIbHI eK3aMeH 40 24 40
3aX01U
Bcernoro: - 100 60 100

ITpouenypa npoBeAcHHS KOHTPOJIBHUX 3aXOJiB, a caMe€ IOTOYHOIO
KOHTPOJIO 3HaHb MPOTATOM CEMECTpy Ta MIACYMKOBOIO CEMECTPOBOIO
KOHTPOJIIO, perymtoeTbcsi «llojokeHHSIM Mpo CHUCTeMY IOTOYHOrO Ta
MiZICYMKOBOTO KOHTPOJIIO OIIHIOBaHHS 3HaHb Ta BHU3HAYEHHS PEUTHUHTY
CTYJICHTIBY.

dikcalii MOTOYHOr0 KOHTPOIIO 3[liCHIOETbCST B “EnexTpoHHOMY
KypHail 00JIIKY YCHIIIHOCTI aKaJeMIYHOi ITpynu’”’ Ha MiACTaBl YOTHPHUOATbHOI
mKanm — ‘“27; “37; “4”; “5”. 'V pasi BIACYTHOCTI CTyACHTa Ha 3aHSATTI
BUCTaBJIsA€TbCA “H”. 3a pe3yJapTaTaMd MNOTOYHOro KoHTpoitwo y JKyphani,
ABTOMAaTHYHO BHM3HAYAETHCS IIJACYMKOBA OIlIHKA, 3IIMCHIOETHCS IIiApPaxyHOK
OPONYLIEHUX 3aHATb.

Kpumepii oyiniosannsa:

BOJIOJII€ HABYAJILHUM MaTepiajioM Ha PiBHI €JI€MEHTapHOI0
pPO3MI3HABaHHS 1 BIATBOPEHHS OKpPEMUX (PaKTiB, €IEMEHTIB,
00’€KTIB, MO TO3HAYAIOTHCA OKPEMHUMHU CIIOBAMU YU
pEUYEHHSIMH; BOJIOJIE MaTepiaJioM Ha €JIeMEHTapHOMY PIBHI

«HEe3a008611bH
0




3aCBOEHHS, BUKJIQJAa€ WOTO YyPUBYACTHMH PEUYCHHSIMH,
BUSBIISIE 3/IaTHICTh BHCJIOBUTH JIYMKY Ha €JI€MEHTApHOMY
PiBHI; BOJIOJIIE MaTepiajioM Ha PiBHI OKpeMHX (pParMeHTiB,
0 CTAaHOBIATH HE3HAUYHY YaCTUHY  HABYAJIBHOTO
Marepiany;

«3A006L1bH O

BOJIOJIE MaTeplajJoM Ha I[0YaTKOBOMY PIBHI, 3HA4HY
YaCTUHY MaTepially BIATBOPIOE HA PENPOTYKTUBHOMY PiBHI;
BOJIOJIIE MaTepiajioM Ha PIBHI, BUIIOMY 3a IMOYaTKOBWIA,
3MaTHUN 3a JIOMOMOTOI BHKJIAJada JIOTIYHO BiATBOPHUTH
3HAYHY HOro 4YacTHHY; MOXKE BIATBOPUTHU 3HAUHY YACTUHY
TEOPETUYHOr0 Marepiaiy, BUSBIIAE 3HAHHA 1 PO3YMIHHA
OCHOBHUX IIOJIOXKEHb, 3@ JONOMOIOI0 BHKJIazada MOXKe
aHali3yBaTH HaBUAJbHUW MaTepiall, MOPIBHIOBaTH Ta
POOUTH BUCHOBKH, BUIIPABJISITH JOMYIIEH] TOMUJIKH;

«0oope»

3MaTHUN 3aCTOCOBYBAaTH BHBYEHHMM MaTepiaJl Ha piBHI
CTaHJIAPTHUX CHTYaIllili, YaCTKOBO KOHTPOJIIOBATH BIACHI
HaBYaJbHI [li, HABOJWTU OKpPEMI BJACHI MPUKIAIUA Ha
MIATBEP/KEHHSI TIEBHUX TBEP/KEHb: BMI€ TMOPIBHIOBATH,
y3arajibHIOBATH, CHCTEMATH3yBaTH 1H(MOpMALil0  Mij
KepIBHUIITBOM  BHUKJIaJa4ya, B I[UJIOMy CaMOCTIHHO
3aCTOCOBYBaTH 1i Ha MPAKTHUI, KOHTPOJIIOBATH BIIACHY
TISUTBHICTH, BUMPABJIATH MOMIJIKHA 1 JOOMPATH apryMEHTH
Ha TIATBEP/UKEHHS IIEBHUX JYMOK IIiJT KEpPIBHUIITBOM
BHKJIaJ[a4ya; BUILHO BOJIOZI€ BUBYEHUM OOCSTOM Martepiany,
Ta BMi€ 3aCTOCOBYBATH MO0 Ha MPAKTHIIL; BUTEHO PO3B’s3Yy€
3a/1a4l B CTaHJAPTHUX CHUTYaIllsX, CAMOCTIHHO BHUIIPABIISE
JOMYIIEeH] TOMIJIKH, JOOUpa€e MEePEeKOHINBI apryMEeHTH Ha
IiATBEPKEHHSI BUBUCHOT'0 MaTepiaiy;

WBIOMIHHO)

BUSIBJISIE IOYATKOB1 TBOPYI 3/1I0HOCTI, CAMOCTIHHO BU3HAYAE
OKpeMi 1[Il BJACHOI HABUYAJbHOI JISUIBHOCTI, OIIIHIOE
OKpeMi HOBI (akTH, sBHUINA, 1J1ei; 3HAXOIUTH JpHKepelia
1H(dOopMaIlii Ta CaMOCTIHHO BUKOPUCTOBYE iX BIJMOBIIHO 70
LUIEH, IOCTaBJIECHMX BHKJAJayeM; BIJIbHO BHCIOBIIIOE
BJIACHI JAYMKH 1 BIIUYTTS, BU3HAYAE MPOrpamy OCOOUCTOl
M3HABAIHLHOL TISITLHOCTI, CaMOCTIMHO OI[IHIOE
PI3HOMaHITHI JKUTTEBI sBUIIA 1 (aKTH, BUABISIOYH
O0COOHMCTY TO3MINI0 MIOA0 HMX; 0€3 JOMOMOTH BHKJIajada
3HAaXOJUTh JyKepena iHpopmarlii i BAKOPUCTOBYE OJIeprKaH1
BIJIOMOCTI BIANOBIAHO JO METH Ta 3aBIaHb BJIACHOI
MI3HABAJIbHOI JISJIbHOCTI; BUKOPUCTOBYE HAaOYTi1 3HAHHSA 1




BMIHHS B HECTAHJAPTHUX CHUTYaLISX; BUSBISE OCOOJIMBI
TBOpYI  3MI0HOCTI, CaMOCTIHHO  pO3BHBAE  BIIACHI
o0/lapyBaHHs 1 HaXWid, BMIE CaMOCTIHHO 3700yBaTu
3HAHHS.

VYci nponyieHi 3aHSTTS, a TAaKOX HEraTUBHI OILIHKH CTYJEHTH 3000B's13aH1
BIJIIIPAIFOBATH BIPOJIOBK TPhOX HACTYITHUX THKHIB. Y BHITAJIKy HEJOTPUMAHHS
11€1 HOpMH, 3aMICTh “H”’ B )KypHaJi Oyje BucTasiieHo “0” (Hysb OaniB), 6€3 nmpaBa
nepe3navi. BignpamboBaHe JEKI[iHHE 3aHATTS B EIEKTPOHHOMY KypHasl
TI03HAYAETHCS JITEPOIO «B».°

Jlo TiACYyMKOBOTO KOHTPOIIO JIOMYCKAKOThCS  CTYASHTH SIKI 32
pe3yibTaTaMi MOTOYHOTO KOHTPOJIIO OTpUMainu He MeHme 35 OamB. Yci
CTYICHTH, 10 OoTpuManau 34 OalliB 1 MEHIIIEe, HE JIOMYCKAIOThCS /10 CKJIAJaHHs
MiJICYMKOBOTO KOHTPOJIIO 1 Ha MiJICTaBl YKIAJaHHS JIOAATKOBOTO JOTOBOPY,
3M1MCHIOIOTh TOBTOPHE BUBYEHHS JIUCUMIUIIHM BIPOAOBXK HACTYIHOTO
HAaBYAJIBHOTO CEMECTpy. 3a pe3yJbTaTaMH IJICYMKOBOTO  KOHTPOIIO
(mudepenmniiioBanmii  3aiik/ek3amMeH) CTyAeHT Moxke orpumatua 40 Oais.
CryneHTtH, sIKi MiJl 4ac MiJICYMKOBOI'O KOHTPOJIIO OoTpuMaiu 24 0anu 1 MEHIIE,
BBa)XAIOTHCS TAKUMH, IO HE 3/1AJIH eK3aMeH/mudepeHITinoOBaHNH 3aIiK 1 TOBUHHI
WUTH Ha Iepe3aayvy.

3araiibHa CEMECTpOBA OIIHKA 3 JAWCIUIUIIHU, SIKa BUCTABISIETHCA B
eK3aMEHAI[IMHUX BIJOMOCTSX OIlIHIOEThCS B Oamax (3rigno 3 IllkaJsioro
ouinBaHus 3HaHb 3a €EKTC) 1 € cymoro 0asniB OTpUMaHMX 111 4aC MOTOYHOTO
Ta TMJCYyMKOBOT'O KOHTPOJTIO.

IIIkaja ouinoBanug 3HaHb 3a EKTC:

OniHka 3a HAliOHAJILHOIO PiBenb gocsirnenb, % IIkana ECTS

IIKAJ010

Haunionaabna nudepenuiiioBaHa mkaJia

Bigminao 90 - 100 A
83 -89 B
JloGpe
75 -82 C
67 -74 D
3a10BUJILHO
60 — 66 E

® MoHa BKasaTH TeMH UM 3aBJaHHA, SKi € 0GOB’SI3KOBHMM O BHKOHAHHS, a TAKOK OCOGHCTI MiZXOU 10
OLIIHIOBAaHHsI PIBHS 3HaHb 37100yBayiB IiJ] Yac ayAMTOPHOI poOOTH



35-59 FX

He3anoBinbHO
0-34 F

HauionaabHa HenndepeHniioBaHa KA

3apaxoBaHO 60 — 100 -

He 3apaxoBano 0-59 -

CTy,ZIGHTI/I, AKI HE 3 SIBHJIMCS Ha €K3aMEHU O0e3 IOBaKHHX IMPUYHH,

BBa)XAlOThCSl TAKUMHU, 110 OJICP>KAJIM HE3aJIOBUIbHY OI[IHKY.
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