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PO3POBHUK:

K.IIe/I.H., TOLIeHT Kadeapu iHo3eMHOI dinosorii » 7 i

Ta 6i3HeC-KOMyHIiKaIlii W Imna CAXHEBUY
3ATBEPIXKEHO:

Ha 3acifaHHi Kadeapu iHo3eMHOI dinoorii

Ta Oi3Hec-KoMyHikarlii, mporokon Ne 1 Bixg 28.08.25 p.

3aBiqyBad Kadeapu Bacuns BOMYYK

Ha 3acifaHHi kadenpu npasa iMeHi akagemika YAH o. IBana JIynskoro
npotokois Ne 1 Bix 28.08.2025 p.

B.o 3aBinyBaua xadenpu 8 —(9/' + Omnexcannpa [TTAIITHUAK
Y3I'OPKEHO:

Tapant OIT €sren [IMCbMEHCHKUIA
CXBAJIEHO:

Ha 3acigaHHi HaykoBo-MeToau4Hoi paay, mpotokon Ne 1 Bix 29.08.2025 p.

e-mail
inna.sakhnevych@ukd.edu.ua
Howmep aynutopii uu kadenpu ayn. 202
[locunanHs Ha calT https://ukd.edu.ua/person/inna-sakhnevych-k
Cropinka kypcy B CJ1O https://online.ukd.edu.ua/course/view.php?id
=6506




BCTYII

AHoTalisi HAaBYaJbHOI AMCHUILTIHA «/liToBa iHO3eMHAa MoBa (3a
npogeciiHuM CIIPAMYBAHHAM )»

[HIIOMOBHA MIATOTOBKA € HEBUI'€MHUM CKJIQJHUKOM (OpMYBaHHS
npodeciiiHoi KOMIIETEHTHOCTI Ta Ba)XJIMBOI MEPEIyMOBOIO aKaJAEMIYHOI Ta
npodeciitHoi nisuibHOCTI. [Iporpama mnepenbadae cucreMarusallilo 3HaHb
CTYJI€HTIB 3 aHIIIMCHKOT MOBH B yCIX ii aClleKTax B paMKax KOMIIETEHTHICHOTO
TAXOMY.

Kypc 1Ho3eMHOT MOBM 3a mnpodeciiHMM CHOPSIMYBAHHSIM HOCHTh
MDKIMCIUIUTIHAPHUN XapaKkTep Ta peani3yeThesl 3aco0aMu MPeMETHO-MOBHOTO
IHTETPOBAHOTO HABYAaHHS NUIAIXOM BHUKOPUCTAHHS CYYaCHMX TEXHOJIOT1H
HaBYaHHS MDKKYJIBTYPHOI KOMYHIKAIIll, € OJTHAM 13 CIIOCOO1B MOEAHAHHS KYPCiB
IYMaHITapHOTO IIUKJTY 3 AUCIUIUIIHAMH (PaxoBOi MIATOTOBKU CTY/ICHTIB.

Meta kypcy — GopMyBaHHA y CTYACHTIB 3arajlbHUX Ta MNPOQeciiHo
OpIEHTOBaHUX KOMYHIKaTUBHUX KOMITETCHIT1 (JIIHTBICTUYHOL,
COLIIOJIIHTBICTUYHOI 1 TparMaTuyHo1) Jyuist 3a0e3nedeHHs e(peKTUBHOI B3aEMO/IIT y
npodeciitiil cdepi.

3aBganHsi:  (opMyBaHHS  JOCTaTHHOTO  PIiBHA  KOMYHIKaTHBHOI
CIIPOMOKHOCT1 Y cdepax aimoBoro Ta mnpodeciiHoro IUCKYpCy B YCHIH i
nuceMHil opMax; O3HAHOMIICHHS CTYACHTIB 3 OCHOBHUMHM BUJaMHU 1 hopMaMu
JTOBUX B3a€EMOBITHOCHH, €THUKOIO IIJIOBOTO CITUIKYBaHHS, (OpPMYyBaHHS Ta
PO3BHUTOK IHIIOMOBHUX YMIHb Ta HABUYOK, HEOOXITHUX ISl OpraHi3allii JiI0BUX
3yCcTpiuel, BEICHHS IIePEroBOpiB, OpraHizaiii mpe3eHTalliid, TMOIyKy Ta
iHTEepnpeTalii HOBOI TeKCcTOBOi, rpadidHoi, aymio Ta BimeoiHdopmarii, 110
MICTUTBCSI B IHIIOMOBHHMX Taly3€BHX MaTepiajax; akTyami3aimis IrpaMaTHIHUX
CTPYKTYP Y PI3HMX KOHTEKCTaX.

IlpeamMeToM BHBYEHHS  HAaBYaJbHOI  JUCHUIUIIHK €  OCOOJHUBOCTI
dbopMyBaHHS MDKKYJIBTYPHOI KOMYHIKATUBHOI KOMIIETEHIIII Ha OCHOBI
MOJICTIOBaHHS peaIbHUX CUTYAIlid A1TOBOT B3a€MOJIII, @ TAKOXK CHCTEMaTH3AIlis
3HAaHb 3 TPaMaTUKU — HANUOUIBII BaXUIMBHX SBHUI MOP(OIOTii Ta CHHTAKCUCY
AHTJIIMCHEKOI MOBH.

v pe?)y.]H)TaTi BUBYCHH I[I/ICHI/IHJ'IiHI/I CTYACHT IIOBHHCH 3HATH:

e mpodeciifHO CnpsMOBaHY JIEKCHKY W TEPMIHOJOTIIO 1HO3EMHOIO
(aHTTIICHKOI0) MOBOIO Y NIIJIOBIH cdepi;

® iHO3eMHY (aHIITICHKY) rpaMaTuky Ha piBHI (B1 Intermediate / B2 Upper-
Intermediate, C1 Proficiency /C2 Advanced) 3arambHO€BpONEHCHKUX



KOMIIETeHI[I BojoaiHHs iHo3eMHOI0 MoBoro CEFR (Common European
Framework of Reference for Languages);!

VY pesynbTaTi BUBYEHHS TUCHUILIIHU CTYI€HT TOBUHEH BMITH:

® 3/iliCHIOBaTH €(QEKTUBHY AUIOBY KOMYHIKallilo, apryMEHTYBaTH CBOIO
NO3UI[1}0, BUKOPUCTOBYBATH Cy4acHl 1H(QOpMAaIiifHI Ta KOMYHIKalliiH1
TexHoJIorli 'y  mpodeciiiHii  cdepi Ha  3acagax  COIIaJIbHOI
BINOBIAAJIBHOCTI, TPABOBUX Ta ETUYHUX HOPM;

® BUIBHO CHUIKYBaTHCS 1HO3EMHOIO MOBOIO NpO(eCciiHOro CrpsMyBaHHS
YCHO 1 MUCBMOBO Yy MpoIleci OOTOBOPEHHs Pe3yJbTaTiB JOCIIIKEHb Ta
IHHOBAIII;

® 1pe3eHTyBaTH I (PaxiBIIB 1 IIMPOKOTO 3arajxy pe3yjbTaTH JUIOBOI
JisIbHOCT1 Y TipodeciiiHiil cdepi.

KoMmnerenTHOCTI Ta pe3yJabTaTH HABYaHHA, SKHX Ha0yBalwTh
3100yBavi OCBITH BHACTIJOK BUBYCHHS HABYAJIbHOI IMCHUILTIHA (undpu Ta

3MICT KOMIETEHTHOCTEl Ta MPOrpaMHHUX pe3yJbTATiB HABYAHHS BKAa3aHO
Bianmosigno xo OIIII «IIpaso» (2025/2026).

IIIu¢p Ta HazBa komnereHTHOCTI | [Iudp Ta Ha3Ba MpOrpaMHNX
pe3yJbTATiB HABYAHHS

3K5. 31aTHICTh cuinkyBatucs | [IPH 5. BiipHO crhiikyBaTHCS 1HO3EMHOIO

IHO3eMHOI0 MOBOKO Yy TPOQECIHHIN | MoBoro  mpodeciiHOro  CrpsSMyBaHHS

cdepi sIK YCHO, TaK i MUCHMOBO. (ommicro 3 odiniiinux Mo Pamgm €Bpomnn)

YCHO 1 TUCBMOBO.

OIIIUC HABYAJIbHOI JUCHUILIIHA

Kypc 1
Cemectp 1
KinbkicTs kpeaurin 3
€EKTC
AeHHa (popMa 3a04Ha ¢opma
AyIUTOpPHI HABYAJIbHI JEKITi 0 0
3aHSTTH (B rognHax) (B rognHax)
CEeMiHapH, 30 18
paKkTU4Hi | (B rOAMHAX) (B rognHax)
CamocriiiHa poboTta 60 162

! https://cambridge.ua/uk/blog/levels-of-english/



(B roamHax) (B roguHax)
eK3aMeH
dopma miAICyMKOBOT0 30
KOHTPOJII0 (B roamHax)

2.

CTpyKTYpHO-JIOTIYHA CXeMa BUBYECHHS HABYAJIbHOI IUCHHUILTIHH

IIpepexkBizuTu IHocTpexBizuTH

[Ho3emHa MoBa 3a npodeciitHum
CIpSIMYBaHHSIM

IMPOI'PAMA HABYAJIBHOI IUCIUIIJIIHUA
Ilepeaik TeM NPAKTHYHUX 3AHATH

3micTroBuii moayJnb 1

Tema 1. CORPORATE CULTURE IN LEGAL FIRMS (6 rox.)

Workplace culture. Building relationships. Presenting yourself. Writing a
company news blog. Camocmiina poooma. Future Continuous and Future
Perfect Simple.

Refeences: 2-4, 6-10, 11-13, 19, 20
Tema 2. TRAINING AND DEVELOPMENT (6 rox.)

Learning on the job of lawyers and law-enforcement officers. Human resource
strategies. Team communication. Facilitating a meeting. A training request.
Camocminuna poooma. Modals in the Passive voice.

References: 2-4, 6-10, 11-13, 20
Tema 3. FINANCE IN LEGAL FIRMS(6 roz.)

2 . .
TUTBKH JUTSI 000B’ I3KOBHX JHCITUTUTIH




Recessions and depressions. Catching up with rivals. Managing bad news.
Telephoning to clarify. Annual report summary. Camocmiiana poooma. Adverbs
and adverbial phrases. Expressing certainty and probability.

References: 2-4, 6-10, 11-13, 21-24
Tema 4. DIGITAL BUSINESS (6 rox.)

Digital disruptors. Talking technology. Communication skills: handling difficult
communicators. Negotiating strategies in legal firms. Short business proposal.
Camocmiuna poooma. Conditional sentences.

References: 1-4, 6-10, 11-13, 20
Tema 5. PERFORMANCE IN LEGAL FIRMS (6 rox.)

Performance and rewards. A culture of rewards. Communication skills: managing
challenging feedback. Reviewing projects. Performance reviewing summary.
Camocmiuna poooma. Linking words and concessive clauses.

References: 1-4, 6-10, 11-13,18-20
Tema 6. ETHICS IN LEGAL FIRMS (6 rox.)

Ethical choices. The triple bottom line. Communication skills: transparency in
business. Sales and selling. Company newsletter. Camocmiiina po6oma. Third
Conditional.

References:1-4, 11, 17, 18
Tema 7. TIME MANAGEMENT (6 rox.)

Managing time. Smart work of lawyers and law-enforcement officers. Dealing
with urgency. Difficult negotiations. An email giving reason. Camocmiiina
poboma. Adverbials and time expressions

References:1,2,3, 4, 20-24
Tema 8. CHANGE (6 rox.)

Change at Brompton Bikes. Managing change. Coaching and mentoring in legal
firms. Brainstorming. Press release. Camocminuna poooma. Reporting verbs.
Reported speech.

References: 1,2,3, 4-10, 20-24



Tema 9. BUSINESS WORKSHOP (12 roa.)

1. Reeping the workforce happy. Employee retention issues, finding
solutions to the problems. Camocmiiina poooma. \Various grammar
tenses

References:1,2,3, 4-10, 11-23

2. Quality service for all. Information about reports, their interpretation, a
skill map, a training programme. Camocminuna poooma. Modals

References:1,2,3,4-10, 11-23

3. Investment opportunities. A meeting about venture capital, pros and
cons of different investment opportunities. Camocmiina poooma.
Nouns and pronouns

References:1,2,3, 4-10, 11-23

4. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiina po6oma.
Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23

5. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at work.
Camocmiitna poooma. Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23

6. Planning for a trade fair. Detailed arrangements in a conference call,
plan and prioritize tasks for a trade fair. Camocmiiina po6oma. Phrasal
verbs.

References:1,2,3, 4-10, 11-23



3MmicT camocTiiiHOI po0oTH 3100yBayiB

Po3noaiy roquy, BUAlJIeHUX HA BUBYEHHS AMCIHUILIIHU:

Po3noaist ronux 3a
(popmamu HaBYAHHSA

HaiimenyBaHHs BUAIB po0OiT

JeHHA 3204HA
Camocriiina po0oTa, ros, y T.4.: 120 162
[TinroTroBKa M0 MPAKTUYHUX 3aHATh Ta KOHTPOJIBHHX 60 62

3aX0/IIB

[TinroToBKa MpaKTUYHKUX 3aBJaHb (J1a70T1B, pO3MOBIICH,
NUCBMOBUX POOIT (IUIOBUX JIMCTIB, 3BITIB, HUJTOBUX 40 60
IPOMO3UIIIi, KOPOTKUX PIYHUX 3BITIB TOMIO)

[TigroToBKa /10 TOTOYHOTO KOHTPOJIIO 10 20

OmnpairoBanHs MaTepiaily, BUHECEHOTrO Ha CaMOCTiiiHe
BUBUYCHHS

10 20

INOJIITUKA KYPCY

1) w000 cucmemu nomouHo20 i NIOCYyMK06020 KOHMPOJII0

Opeanizayiss nomouHo20 ma ni0CyMKO8020 CeMeCmpo8020
KOHMPONIO 3HAHbL CMYOeHmi6, NpoGedeHHs NpaKmux ma
amecmayii, nepeeeoents NOKA3HUKI@ aKadeMiuHOoi YChiuHocmi
3a 100-6anvbHo0 WKANOWO 68 cucmemy OYIHOK 3ad HAYIOHATbHONO
wkanow 30iucHioemocs 32i0no 3 “llonoocenuam npo cucmemy
NOMOYHO20 [ NIOCYMKOB020 KOHMPOTIO, OYIHIOBAHHS 3HAHL MaA
BU3HAYEHHS pelimuney 3000y6auie ocgimu”. O3HAUOMUMUCL 3
OOKYMEHMOM MONCHA 34 NOKAUKAHHIM.



https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub

2) w000 ocKapiceHHA pe3yibmamie KOHMPOIbHUX
3ax00ie

3006y6aui uwoi’ oceimu MarOmMsb NPABo HA OCKAPIHCEHHS
OYIHKU 3 OUCYUNIIHU OMPUMAHOI Ni0 YAC KOHMPOTbHUX 3AX0018.
Anenayis 30iticnioembcs 8i0nogioHo 00 «llonojicenns npo
nONIMUKy ma 8pe2yio8aHHs  KOHQAIKMHUX — CUMYayiily.
O3HatioMumuced 3 00KYMEHMOM MONCHA 34 NOKIUKAHHAM.

3) w000 8ionpaurO6anHa NPONYULEHUX 3AHAMb

3eiono “Ilonooicennss npo opeawizayito ocgimubozo npoyecy’
3000y8ai OONYCKAEMbCS 00 CEeMeCmpo8o20 KOHMPOIO 3
KOHKDEmMHOI  HABYANbHOL OUCYUNIIHU — (Ccemecmpogoco
eK3aMeHy, ougheperHyillosano2o 3auiky), AKulo 8iH 8UKOHAB VCIi
8UOU pobim, nepeddbaveHi Ha cemecmp HABUATbHUM NIAHOM MA
Ccunabycom/pobouoro  npocpamord  Has4aibHoi  OUCYUNTIHU,
niomeepous ONaHy8aHHs. Ha MIHIMATbHOMY DI6HI pe3)l1bmamie
HaswaunHs (ompumasé >35 Oanu), 6i0npayr6as BU3HAYEHI
IHOUBIOYANIbHUM HABYAILHUM NIAHOM 8CI JIEeKYIlHI, NPaAKMUYHI,
CeMIHapCcbKi ma 1abopamopHi  3auamms, HA SAKUX 6iH 0Y8 8IOCYMHIIL.
O3HaUOMUMUCH 3 OOKYMEHMOM MOICHA 34 NOKTUKAHHAM.

4) w000 oompumannsa akademiunoi 0oopouecnocmi &)
“Ilonooicenns npo akademiuny 0obOpouecHicmv” 3aKpIinIOe
MOpANbHI NPUHYUNU, HOPMU MA NPAGULA eMUYHOI NOBeOiHKU,
NO3UMUBHO20, CHPUAMIUBO20, 00OPOYECHO20 OCBIMHBLO2O 1
HAyKo8o2o  cepedosuwa,  npogpecitinoi  disavHocmi  ma
npogecitino2o  CHIIKY8aHHA  CRiIbHOMU  YHieepcumemy,
BUKIIAOAHHS MA NPOBAONCEHHS HAYKOBOI (MBOpU0iL) OisIbHOCMI 3
Memoto 3abe3neyeHus 008ipu 0o pe3ynvmamis Hasuyauusa. O3HAUOMUMUCH 3
OOKYMEHMOM MOICHA 3G NOKAUKAHHAM.

5) w000 euxkopucmanna wmyunozo inmesexmy


https://bit.ly/3CnfUgk
https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub

(X3

OJIOJICEHHsT NpPO  aKademiuHy 0obpoyecHicmv” 6uzHavac
NOIMUKY W000 BUKOPUCMAHHS MEXHIYHUX 3aco0i6 HA OCHOBI
WmMy4Ho20 iHmenekmy 8 oc8imubomy npoyeci. O3HaUOMUMUCH 3
Ookymenmom Modcna 3a nokaukanuam.®  “Ilonoscenns npo
cucmemy 3anodieanHs ma GUAGNIeHHs aKadeMiuHo20 niaziamy,
camonnaziamy, ¢abpukayii ma @anvcugikayii akademiyHux
meopis”’ micmumb peKomeHOayii w000 BUKOPUCMAHHA 8
aKaoemMiuHux meKCmax 2eHepamopié HA OCHOB8I WMYYHO2O IHMeNeKn).
O3Hatiomumuce 3 00KYMEHMOM MONCHA 34 NOKTUKAHHAM.

6) w000 euKOpuUCMaHHA MEXHIYHUX 3Ac00ié ¢ ayoumopii ma npasuia
KOMYHIKauii

Bukopucmanusa mobinonux meneghonis, nianuiemis ma iHwuUx 2aoxcemis nio uac
NIeKYIUHUX Ma NPAKMUYHUX 3GHAMb 00380IAEMbCS BUKTIOYHO ) HABUATbHUX YIIAX
(01151 ymouHeHHs ne6HUX OAHUX, NepesipKu npasonucy, OMpuUManHsi 008I0K080I
inhopmayii mowo). Ha eadocemax noeunen 6ymu axmusoganuil pexicum «oe3
38YKy» 00 nowamky 3awsmms. 1li0 uac 3aname 3a00pOHEHO HAOCUNAHHS
MeKCMOoBUX NOBIOOMIEHb, NPOCIYXOBYBAHHSA MY3UKU, NepPesipKa eleKmMpOHHOI
NOWMU, COYIAILHUX Mepedc mowo, OKpIiM 8upodbHu4oi neobxionocmi. 11io uac
BUKOHAHHS 3AaX00i8 KOHMPOII BUKOPUCMAHHA 2addcemie 3a00poHeHo (3a
BUHAMKOM, KOU Ye nepeddbaieHo yMosamu Uo2o nposedenHs). ¥ pasi nopyuienHs
yiei 3a60poHU pe3ynbmam aHy1b08yemMbcs 6e3 npasa nepeckiadaHHs.
Komynixayisn 6i06ysacmucst uepes eleKmpoHHy nouimy i CMopiHKy OUCYUNTIIHU 8
Moodle.

7) w000 3apaxy8anHsa pe3yabmamié HAGUAHHA, 3000YMUX WIAAXOM
¢opmanvnoi/inghopmanvnoi oceimu

IIpoyedypu eusHanus pe3y1bmamis Ha84anHsL, 3000VMUX WISAXOM
GopmanvHoi/inghopmanvroi oceimu BUBHAYAIOMbCS
«llonooicennsam npo nopsiOoK GU3HAHHS Pe3VIbMAamié HAGUAHHS,
3000ymux waaAxom HegopmanrebHoi ma / abo iHGopmanvHOT
océimuy.  Osnatiomumucs 3  OOKYMEHMOM  MOJCHA  3d
noxauxannam.*

1lio uac eusuenns uasuanvuoi Ooucyuniinu “/linoea inozemna ([@);
mosa (3a npogh.cnpsim.)” cmyoeHmam HAOAEMbCA MONCTUBICIND
nepesapaxyeants Hepopmanvhoi oceimu. o npukiady, i3z 3anponoHO8aAHO20

3 BM3HAUAETHCA MOTITHKA BukopuctanHs Il B HaBYanmpHIA MUCHHILTIHI - O3BOJIEHE/3a00pOHEHE, IMpaBIIIa
BUKOPHUCTAHHSI
BH3HAYAETHCS MEPENTIK SICKTPOHHUX Ta 1HIINX PECYPCiB Ta YMOBH Tepe3apaxyBaHHS


https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
https://ukd.edu.ua/sites/default/files/2022-12/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F_%D0%BF%D1%80%D0%BE_%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA_%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D0%BD%D0%BD%D1%8F_%D1%80%D0%B5%D0%B7%D1%83%D0%BB%D1%8C%D1%82%D0%B0%D1%82%D1%96%D0%B2_%D0%BD%D0%B0%D0%B2%D1%87%D0%B0%D0%BD%D0%BD%D1%8F_%D0%B7%D0%B4%D0%BE%D0%B1%D1%83%D1%82%D0%B8%D1%85_%D1%88%D0%BB%D1%8F%D1%85%D0%BE%D0%BC.pdf

nepeiKy MOXCHa npoumu cepmughixogaui (6e3KoumosHi) Kypcu HA O0CBIMHIxX
niamgopmax, 6iomax cepmugikam, AKUL OMPUMATU NIO YAC HABUYAHHI, — €
NIOMBEPONCEHHAM 3ACBOEHHSA CIMYOEHMOM OKPeMUX MeM, Wo GKII0UeH] y 3Micm
OUCYUNJITHU.

Ne | Ilepeaik cepTugikoBaHMX Ilepeuik Tem,
n/m | (0e3KOIITOBHMX) OHJIAMH- SIKi MOKYTh OyTH nepe3apaxoBaHi
KYpCiB (3a ymoBM HassBHOCTI ceprudikara Ha
iM’# Ta npi3BUIIE
CTYAEHTA/CTYIEHTKH)
1. [Tnardopma PrE)metheus, e Ethics
HABYaJIbHUU KypC
bizHec-anriiicbka 3a e Time management
NOCUJIAHHSIM :
e Change
https://prometheus.org.ua/co J
urse/course- e Business workshops
v1:Prometheus+ENG103+20
16_T1
METO/IN HABYHAHHA

[lpy BUBYEHHI AUCHUILTIHU 3aCTOCOBYETHCS KOMIUIEKC METOMIB IS
opraHizamii HaBYaHHS CTYJCHTIB 3 METOK PO3BUTKY IiX JIOTITYHOTO Ta
a0CTPaKTHOTO MHCJICHHS, TBOPYHUX 3Mi0HOCTEH, IMIBUINCHHS MOTHUBAIlI 10
HaBYaHHS Ta (OPMYBaHHS OCOOMCTOCTI MaOyTHHOTO (haxiBIIs.

IIporpamumii pe3yaprat MeTo1 HABYAHHA MeTo/1 OLLIHIOBAHHS
HABYAHHSA®
ITPH 5. BinpHO CHIKYBaTUCS | CJOBECHI METOAW | MIOTOYHHUH YCHUI/ TECTOBUMA
1HO3EeMHOIO MOBOIO (HO?ICHGHHH, I[I/ICKYCﬁ KOHTPOJIb
podeciiHOro  CrpsMyBaHHS aHIJIIHCBKOIO
: oy MOBOIO);

(omHier0 3  OQImIHHUX MOB :
p c . HAOYHI METO/IH

anau BpOIH H i s

o pomM)  yCHO (MyJIbTHUME1MHI

IIMCBMOBO. MCTOOHU, IIEPETIIAN

aBTEHTUYHUX Bi€O0,
IPOCTYXOBYBaHHS
ayniomaTepiaiiB 3 ix
MIOTATTBIITUM
00TrOBOPEHHSIM);

5 . .
JUTS BUOIpPKOBUX HABYAIBHUX JWCIHMIDIIH BKa3yeThCA PE3yIbTAT HABUAHHS


https://prometheus.org.ua/
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit

IHTEPAKTUBHI METOIU
(IucKycisi, MO3KOBUIA
HITYpM, poOoTa B
KOMaH i (rpynax))
IPAKTUYHI METOIU
(ponboBa rpa)

OIIHIOBAHHS PE3YJIBTATIB HABUYUAHHA

Bun 3micT % BiI baxa
3arajibHol
OLiHKH min max
[ToTouni
KOHTPOJIbHI BCHOTO 60 35 60
3aX0]In
[TincymkoBi
KOHTPOJIbHI eK3aMEeH 40 24 40
3ax0.iu
Bceboro: - 100 60 100

[Ipouenypa mnpoBeneHHS KOHTPOJBHUX 3aXO/AiB, a caMe MOTOYHOIO
KOHTPOJIO 3HAHb TMPOTATOM CEMECTpPY Ta TiJICYMKOBOTO CEMECTPOBOIO
KOHTpPOJIO, peryntoerbest «llomoxkeHHSIM TpO  CUCTEMY TMOTOYHOTO Ta
MiJICYMKOBOTO KOHTPOJIO OI[IHIOBAHHS 3HAaHb Ta BH3HAYCHHS PEUTHHTY
CTYJICHTIBY.

dikcallis MOTOYHOr0 KOHTPOJIIO 3AIMCHIOETBCS B “EleKTpoHHOMY
KypHaJIi 00JIIKy YCHINTHOCTI aKaJeMi4HOI Ipynu’” Ha MiACTaBl YOTHPUOATBHOI
mKamm — “27; “37; “4”; “5”. 'V pasi BiICYTHOCTI CTyA€HTa Ha 3aHITTI
BUCTaBIAETbCA “H”. 3a pe3yiabTaTaMd IOTOYHOTO KOHTpodto y XKyphami,
ABTOMAaTHYHO BHM3HAYAETHCSA ITIJICYMKOBA OIlIHKA, 3IHCHIOETHCS MiAPaxXyHOK
MPOIYIICHUX 3aHSTh.

Kpumepii oyinosannsa:

BOJIOZ[I€ HABYAIILHUM MaTepiajioM Ha PiBHI €JIEeMEHTApHOTO
pO3Mi3HABaHHS 1 BIATBOPEHHS OKpeMHX (PaKTiB, €IIEMEHTIB,
00’€KTiB, MO TIO3HAYAIOTHCS OKPEMHMH CJIOBAMHU YU
pEUYEHHSIMH; BOJIOJIIE MaTepiajJOM Ha €JIEMEHTAPHOMY PiBHI

«HEe3a006I1bH
0»




3aCBOEHHA, BHUKJIAJa€ HOro ypUBYACTUMH PEUYEHHSIMH,
BUSIBIISIE 3[JaTHICTh BUCJIOBUTH JIYMKY Ha €JIEMEHTAPHOMY
PiBH1; BOJIOJ[I€ MAaTEPIaJIOM Ha PiBHI OKpPEMHX (PparMeHTIB,
0 CTAHOBJIATH HE3HAYHY YACTHUHY  HABYAJIBHOI'O
MaTepiaiy;

«3A006INIbHOY

BOJIOZIE MarepiajloM Ha IOYaTKOBOMY PIBHI, 3HAYHY
YaCTHHY MaTepially BIITBOPIOE HA PENPOTYKTUBHOMY PIBHI;
BOJIOJIIE MaTepiaJioM Ha PiBHI, BHUIIOMY 3a IMOYaTKOBHI,
3MaTHUN 3a JOMOMOIOI0 BHUKJIaJaya JIOTIYHO BIATBOPUTHU
3HAYHY HOro 4acTHHY; MOXKE BIATBOPUTU 3HAUYHY YACTHHY
TEOPETUYHOTO Martepiany, BUSBISE€ 3HAHHS 1 PO3YMIHHSA
OCHOBHHX IIOJIOXKEHb, 3a JOMOMOIOI0 BHKIIagada MOXKE
aHaji3yBaTH HaBUaJbHUU MaTepiaj, MOPIBHIOBATH Ta
poOUTH BUCHOBKH, BUITPABJISITH TONYIIEH] TOMUJIKH;

«000pe»

3aTHUM 3aCTOCOBYBATH BHBUEHMI MaTepiall Ha piBHI
CTaHJApTHUX CHTYallild, YaCTKOBO KOHTPOJIFOBATH BJIACHI
HaBYaJbHI [1i, HABOJAUTH OKpEeMi BJIACHI NPUKIAIA Ha
IiATBEP/DKECHHS TICBHUX TBEP/KCHB: BMI€ TIOPIBHIOBATH,
y3arajpHIOBaTH, CHUCTEMaTu3yBaTh iHQopMmario mif
KepIBHUIITBOM  BHKJIaJada, B LUJIOMY CaMOCTIHHO
3aCTOCOBYBaTH ii Ha TMPAKTHUIll, KOHTPOJIIOBATH BIIACHY
TISTTBHICTB, BUMPABISATA MOMUIKHA 1 JOOUpATH apryMEHTH
Ha MIITBEP/DKEHHS TMEBHUX AYMOK TIiJ] KEPIBHUILITBOM
BUKJIa/1aua; BUILHO BOJIO/IIE BUBUCHUM O0CSTOM Martepiaiy,
Ta BMI€ 3aCTOCOBYBATH MOT0 Ha MPAKTHII1; BUIBHO PO3B’SA3Y€
3a/1a4l B CTAHJIAPTHUX CHUTYaIlISIX, CAMOCTIHO BHUIIPaBIIsE
JOMYIIEH]1 TTOMHJIKH, TOOMpaEe NMEPEKOHINBI apryMeHTH Ha
HiATBEPHKEHHS BUBUYEHOT'O MaTepiary;

«BGIOMIHHOY

BUSIBIISIE IOYATKOBI TBOPYI 3/1I0HOCTI, CAMOCTIHHO BU3HAYAE
OKpeMi IIUIi BJACHOI HABYAJIBHOI iSUTBHOCTI, OIIIHIOE
OKpeMi HOBI (akTH, sBHINA, iel; 3HAXOIUTH JHKepelia
iHpOopMaIlii Ta cCaMOCTIHHO BUKOPUCTOBYE iX BIAMOBIIHO 70
IIIJIEH, IOCTaBJIEHWX BHUKJIAJa4yeM; BUILHO BHUCIIOBIIIOE
BJIACHI JAYMKH 1 BIIUYTTs, BU3HA4Ya€ Mporpamy OCoOUCTOi
MMi3HaBAJILHOT JUSUTBHOCTI, CaMOCTIHHO OIIIHIOE
PI3HOMaHITHI JKUTTEBI sBUIMA 1 (aKTH, BUABIAIOYH
0COOHCTY TIO3HMIIIIO MIOJ0 HHUX; 0€3 JOIMOMOTH BHKJIaJIaua
3HAXOJIUTH JKepena iHhopmarlii i BAKOPUCTOBYE OfepKaHi
BIZIOMOCTI BIAIIOBIAHO O METH Ta 3aBIaHb BIJIACHOI
Mi3HABAIBHOI JISTILHOCTI; BUKOPUCTOBYE HAOYTi 3HAHHS 1




BMIHHS B HECTaHIApPTHUX CUTYyallsX; BHSBJISE OCOOIMBI
TBOpYl  3[10HOCTI,  CaMOCTIHHO  pO3BHMBA€  BIIACHI
o0apyBaHHs 1 HaXWid, BMI€ CaMOCTIHHO 3100yBaTH
3HAHHS.

VYci nponyiieHi 3aHITTS, a TaKOX HEraTUBHI OILIIHKMU CTYJIEHTU 3000B's3aHi
BIJIIIPAIIOBATH BIPOJOBXK TPbOX HACTYIHUX THXKHIB. Y BHUIAJIKY HEJOTPUMAHHS
1i€T HOpMH, 3aMICTh “H’’ B ’KypHaJi Oyzae BucTtasieHo “0” (Hynb 0aniB), 6€3 nmpaBa
nepe3fgavi. BianpanboBaHe JEKIIHHE 3aHATTS B EJIEKTPOHHOMY >KypHail
TI03HAYAETHCS JTEPOIO «B».°

Jlo miICYMKOBOTO KOHTPOJIO JIOMYCKAIOTHCS CTYIEHTH fKI 34
pe3yiabTaTaMi TMOTOYHOTO KOHTPOIIO OTpuMaiii He MeHme 35 OamiB. Yci
CTYICHTH, 110 OTpuManu 34 OaliB 1 MEHINE, HE JOMYCKAIOThCS 10 CKJIaJaHHs
MiJICYMKOBOTO KOHTPOJIO 1 Ha MIJACTaBl YKJAJaHHS JI0AATKOBOTO JOrOBOpY,
3MIHCHIOIOTH TMOBTOPHE BHUBYCHHS JUCIUIUIIHM  BIIPOJIOBX HACTYITHOTO
HAaBUYaJBHOTO CEMECTpy. 3a pe3yibTaTaMH TIJCYMKOBOTO  KOHTPOJIIO
(nudepenniiioBanuii  3anik/ek3aMeH) CTyAeHT Moxke oTpumaru 40 Oaiis.
CryneHTH, K1 M 9ac MiJCYMKOBOTO KOHTPOJIO OTpUMaNId 24 Oaiu 1 MEHIIE,
BBAXKAIOTHCS TAKUMH, 110 HE 37aJTH ek3aMeH/TudepeHIiiioBaHUM 3aTiK 1 TOBUHHI
WTH Ha Tepe3nauvy.

3arajgpbHa CEMECTpOBa OLIHKAa 3 JHUCIMIUIIHM, SKa BHUCTABIAETHCS B
€K3aMCHAIIMHUX BIJOMOCTSIX OIlIHIOEThCA B Oamax (3rimHo 3 Ilkanoro
ouninwBanus 3HaHb 32 EKTC) i € cymoro 6ajiB OTpUMaHUX i YaC TOTOYHOTO
Ta M1JICYMKOBOTO KOHTPOJIIO.

[Ixkana oninroBanug 3Hanb 32 EKTC:

OuiHka 3a HAaiOHAJIbHOIO0 PiBeHb f0csiTHEHDb, Y0 Ikana ECTS

IHIKAaJ010

HauionanbHa qudepenuiiiopana mkasna

Bigminao 90 - 100 A
83 -89 B
Jlobpe
75 - 82 C
67 —74 D
3a10BLIBHO
60 — 66 E

6 Mokma BKazaTH Temu um 3aBJaHHs, SKi € 000B’SI3KOBUMH JI0 BHKOHAHHS, a TAKOXK OCOOMCTI MiAXOOU 0
OLIIHIOBAHHS PiBHS 3HaHb 3700yBayiB i/l 9ac ayANTOPHOI poOOTH



35-59 FX

He3anoBiipHO
0-34 F

HauionasbHa HenudepeHniioBaHa mKajaa

3apaxoBaHO 60 — 100 -

He 3apaxoBano 0-59 -

CTYIICHTI/I, SK1 He 3 ’SIBWINCS Ha €K3aMEHH 0€3 MOBaXKHHUX IMPpUYNH,

BBAKAKOTHCA TAKUMHU, IO OACPIKAIN HCBaI[OBiJ'IBHy OI_[iHKy.
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JFOTMHA

Www.rainbow.gov.ua Pana HarionasnipbHO1 Oe3meku Ta 000pOHHM Y KpaiHu

WWW.minjust.gov.ua MinicTepcTBO FOCTHINT Y KpaiHu

WWW.Vru.gov.ua Bumia pana roctuitii Ykpainu

WWW.gp.gov.ua ['enepanbpHa pokypatypa YKpaiHu

www.cvk.gov.ua IlenTpasibHa BuOOpUa KoMiciss YKpainu

www.uba.kiev.ua Acoriariis npaBHUKIB YKpaiHu

www.pravosud.org.ua YkpaiHchKe IPaBOCY Il

www.nplu.kiev.ua HarmionanpHa mapinaMeHTchka 0i0ioTeka YKpaiHu

www.uamedia.visti.net/go | I'azera «I["oioc Ykpaiau»

los

www.uamedia.visti.net/uk | T'azera «YpsmoBuii Kyp'ep»

WWww.pravo.biz.ua Enextponna 616110TeKa 3 mpaBO3HABCTBA

WWW.pravo.org.ua [leHTp MOMITHKO-TIPaBOBUX pehopM

www.chitalka.info Enextponni nigpyunuku oH-naiin/ [IpaBo

WWW.uapravo.org [IpaBoBuii )KypHaI

www.nau.kiev.ua HopmatuBai akth VYKpaiHM - 3aKOHOJABCTBO JIJIS
IIPaKTHKIB

www.cmlaw.com.ua

FOpunnuna komnanis «Yeuens, Mannaes ta [laptaepny

Www.pravoved .cO0m.ua

CremianizoBanuii pecypc JJ1sl IpaBHUKIB
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