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BCTYII

AHOTalis1 HABYAJbHOI JUCHUILIIHY «/(i;10Ba iHO3eMHa MOBa (3a
npodgeciiiHuM CIPAMYBAHHSIM ))

[HIIIOMOBHA MIATOTOBKA € HEBII €EMHUM CKJIQAHUKOM (OpPMYBaHHS
npodeciiiHoi KOMIETEHTHOCTI Ta BaXXJIMBOIO IMEPEIyMOBOIO aKaJEeMIYHOI Ta
npodeciiinoi mismbHOCTI. IIporpama mepenbadae cucTemMaTH3allilo 3HAHb
CTYJCHTIB 3 aHTJIIHCHKOT MOBU B yCiX ii acmekTax B paMKaX KOMIETEHTHICHOTO
MIJIXOY.

Kypc iHo3eMHOi MOBHM 3a mnpodeciiiHUM CHOpsIMyBaHHSIM HOCUTH
MDKJIUCIUIUTIHAPHUN XapaKTep Ta peasizyeThbes 3aco00amMu MpeIMETHO-MOBHOTO
IHTETPOBAHOTO HABYAHHS IUISAXOM BHUKOPUCTAHHS CYYaCHHUX TEXHOJOT1H
HaBYAHHS MIXKKYJIBTYPHOI KOMYHIKAIlli, € OJJHUM 13 CIOCO0IB MOETHAHHS KYpPCIB
rYMaHITapHOTO HUKITY 3 AUCHUILIIHAMU (axoBO1 MIATOTOBKU CTY/ICHTIB.

Mera kypcy — GopMyBaHHS Yy CTYACHTIB 3arajibHuUX Ta MpodeciiiHo
OpIEHTOBaHUX KOMYHIKaTUBHUX KOMIETEHIIIH (JIIHTBICTUYHOT,
COI[IOJIIHTBICTUYHOI 1 IparMaTU4HoO1) /s 3a0e3nedeHHs e(peKTUBHOT B3a€EMO/IIT Y
npodeciitHiit chepi.

3aBaanusa:  GOpMyBaHHS  JIOCTaTHBOIO  PIBHSI  KOMYHIKaTHBHOI
CIIPOMOKHOCTI Y cdepax IUIOBOro Ta mpodeciiHOro IUCKYpCYy B YCHIHM 1
nuceMHii popMax; o3HaAHOMIJIEHHS CTYJICHTIB 3 OCHOBHUMU BUAaMU 1 popmMamMu
JJIOBUX B3a€EMOBIJTHOCHH, €THKOIO JIJIOBOTO CIUIKYyBaHHS; (OPMyBaHHS Ta
PO3BUTOK 1HIIOMOBHHUX YMIHb Ta HABUYOK, HEOOX1THUX JIJISI OpraHi3aiii J17I0BUX
3yCcTpiueld, BEIECHHS TNEpPEroBOpiB, OpraHizaili MNpe3eHTalli, MOoUyKy Ta
1HTepIpeTalii HOBOI TEKCTOBOi, rpadidyHoi, ayaio Ta BigeoiHpopmalii, 10
MICTUTBCS B 1HIIOMOBHHUX Tally3€BHX MaTepianax; akTyami3alis rpaMaTHYHHX
CTPYKTYP Y PI3HHX KOHTEKCTaX.

IIpeanMeToM BUBUCHHS  HaBYajJbHOI  JUCHUILUIIHK €  OCOOJMBOCTI
dbopMyBaHHSI MDKKYJIBTYPHOI KOMYHIKATHBHOI KOMIIETEHIIII Ha OCHOBI
MOJICIIIOBaHHS peaJbHUX CUTYaIlld ILJIOBOI B3a€EMOI1, a TAKOXK CHCTEMaTH3aIlis
3HaHb 3 FPaMaTUKU — HAWOUIbII BAXKIUBUX SIBUI MOP(QOJIOrii Ta CUHTAKCUCY
aHTIICHhKOT MOBH.

VY pe3ynbTari BABYEHHS IUCIUIUIIHU CTYACHT OBUHEH 3HATHU:

® 1mpodeciiiHO CHpsSMOBaHy JIEKCMKY ¢ TEpMIHOJIOTIIO  1HO3EMHOIO
(aHrNichKOI0) MOBOIO y AUIOBIH cdepi;

® 1HO3eMHY (aHruiiceKy) rpamaTuky Ha piBHI (B1 Intermediate / B2 Upper-
Intermediate, C1 Proficiency /C2 Advanced) 3araibHO€BpONeChKUX



KoMmIeTeHIIM BojoAiHHA 1HOo3eMHOI0 MOBOI0 CEFR (Common European
Framework of Reference for Languages);!
VY pe3ynbpTari BABYEHHS TUCIUIUIIHU CTYJEHT TOBUHEH BMITH:

® 3jiiicHIOBaTH €(EKTUBHY [IJIOBY KOMYHIKAIlII0, apTyMEHTYBaTH CBOIO
MO3HUIIII0, BUKOPUCTOBYBATU CydacHi i1H(OpMaliitHi Ta KOMYHIKaIliliHi
TexHosorii 'y  mpodeciiiHii  chepi HaA  3acajax  COLIAIbHOL
BIIMOBITAJIHOCTI, MPABOBUX Ta €ETUYHUX HOPM;

® BUIbHO CHUIKYBAaTHUCS 1HO3EMHOI0 MOBOIO MPOQeCciitHOro CrpsMyBaHHS
YCHO 1 MUCHMOBO Yy MpOIeCci OOrOBOPEHHSI pe3yJIbTaTiB NOCTIKEHb Ta
1HHOBAIII} 3 MPEJICTABHUKAMU PI3HUX MPODECIHHUX TPYIL;

® Tpe3eHTYBaTU s (paxiBLIB 1 MIUPOKOrO 3arajly pe3yiabTaTHh ALIOBOI
JISIIBHOCTI y TipodeciiiHiit chepi.

KommnereHTHOCTI Ta pe3yjbTaTH HaBYAHHA, SKHUX Ha0yBawTh
3100yBavi 0CBITH BHACJIII0K BUBYCHHS HABYAJIbHOI AMCHUILTIHU (lundpu Ta
3MICT KOMIIETEHTHOCTE TAa MPOrPaMHUX Pe3yJbTATIiB HABYAHHS BKA3aHO
BianoBigno xo OIIII «/Inmkuranizanis nixnpueMauuTa» (2024/2025).

Tu¢p Ta Ha3Ba KOMIETEHTHOCTI | [ludp Ta Ha3Ba NpPOrpaMHUX
pe3yJibTaTiB HABYAHHA

3K01. 3patuictes g0 abctpaktHoro | [IPHOS. BinbHo cninkyBaTuCs IepKaBHOIO
MHUCJIEHHS, aHAJII3y Ta CHHTE3Y. Ta 1HO3€MHOIO0 MOBaMH YCHO 1 MMCBMOBO JIJISt
o0roBopeHHss mnpodeciiHuxX npodaemM 1
pe3yibTaTiB JISIBHOCTI y cdepi

apXiTeKTypH Ta OyIIBHUIITBA.

OIIUC HABYAJBHOI JJUCLHUILIIHA

Kypc 1
Cemectp 1
KinbkicTh KpeauTiB 3
€EKTC
AeHHa popMa 3a04Ha (popMa
AYIII’IT-OPHi JeKIi 0 0
HaBYAJIbHi 3aHATTS (B roguHax) (B roguHax)
ceMiHapu, 60 18
MPaKTU4H | (B rOAMHAX) (B roamHax)
1

! https://cambridge.ua/uk/blog/levels-of-english/



Camocriiina podora 120 162
(B roamHax) (B rogmHax)
eK3aMeH
dDopma nmiICYMKOBOI'0 30
KOHTPOJII0 (B roamHax)

CTpPYKTYpHO-JIOTiYHA ¢XeMa BUBYEHHS HABYAIbHOI AHCIUILTIHK:

IIpepexBizuTH IocTpekBi3uTH

ITPOI'PAMA HABYAJIBHOI JTUCLUIIJITHA
IlepeJiik TeM NPAKTUYHUX 3AHATH

3micToBuid MOaYJIb 1

Tema 1. CORPORATE CULTURE (6 rox.)

Workplace culture. Building relationships. Presenting yourself. Writing a
company news blog. Camocmiiina poooma. Future Continuous and Future
Perfect Simple.

Refeences: 1-4, 11-13, 14-15, 21, 22
Tema 2. TRAINING AND DEVELOPMENT (6 rox.)

Learning on the job. Human resource strategies. Team communication.
Facilitating a meeting. A training request. Camocmiiina po6oma. Modals in the
Passive voice.

References: 1-4, 11-13, 6-10, 14-15, 21,22
Tema 3. FINANCE (6 ron.)

Recessions and depressions. Catching up with rivals. Managing bad news.
Telephoning to clarify. Annual report summary. Camocmiitna po6oma. Adverbs
and adverbial phrases. Expressing certainty and probability.

References: 1-4, 11-13, 6-10, 14, 15, 23

2 Tinbku U1 000B’SI3KOBUX IUCIIUILIIH




Tema 4. DIGITAL BUSINESS (6 rox.)

Digital disruptors. Talking technology. Communication skills: handling difficult
communicators. Negotiating strategies. Short business proposal. Camocmiiina
pooboma. Conditional sentences.

References: 1-4, 11-13, 14-15, 21-22, 23
Tema 5. PERFORMANCE (6 rox.)

Performance and rewards. A culture of rewards. Communication skills: managing
challenging feedback. Reviewing projects. Performance reviewing summary.
Camocmiiina po6oma. Linking words and concessive clauses.

References: 1-4, 11-13, 14-15, 21-22, 23
Tema 6. ETHICS (6 rox.)

Ethical choices. The triple bottom line. Communication skills: transparency in
business. Sales and selling. Company newsletter. Camocmiiitna poooma. Third
Conditional.

References:1-5, 11-13, 14-15, 16-18, 20, 21-22
Tema 7. TIME MANAGEMENT (6 ron.)

Managing time. Smart work. Dealing with urgency. Difficult negotiations. An
email giving reason. Camocmiinina poooma. Adverbials and time expressions

References:1,2,3,3, 11-13, 14-15, 21-22, 23

Tema 8. CHANGE. (6 Ton.)

Change at Brompton Bikes. Managing change. Coaching and mentoring.
Brainstorming. Press release. Camocmiiitna po6oma. Reporting verbs. Reported
speech.

References: 1,2,3,4, 11-13, 6-10, 14-15.
Tema 9. BUSINESS WORKSHOP (12 ropa.)

1. Reeping the workforce happy. Employee retention issues, finding
solutions to the problems. Camocmiiina po6oma. Various grammar
tenses



References: 2, 4, 6-10, 11-13, 21-22

2. Quality service for all. Information about reports, their interpretation, a
skill map, a training programme. Camocmiiina poooma. Modals

References: 2, 4, 6-10, 11-13, 21-22

3. Investment opportunities. A meeting about venture capital, pros and
cons of different investment opportunities. Camocmiiina poboma.
Nouns and pronouns

References: 2, 4, 6-10, 11-13, 21-22

4. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiitna po6oma.
Non-finite forms of the verbs.

References: 2, 4, 6-10, 11-13, 21-22

5. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at work.
Camocmiiina poooma. Non-finite forms of the verbs.

References: 2, 4, 6-10, 11-13, 21-22

6. Planning for a trade fair. Detailed arrangements in a conference call,
plan and prioritize tasks for a trade fair. Camocmiiina po6oma. Phrasal
verbs.

References: 2, 4, 6-10, 11-13, 21-22



3micT camocTiiiHOI podoTH 3100yBaYiB

Po3nogis roguH, BUAIJIEGHHX HA BUBYEHHS JUCIHMILIIHU:

PO3IIOI[i.]I roamH 3a

. ) ) ¢bopmaMu HABYAHHSA
HaiimenyBaHHs1 BUAIB PoOiT

JCHHA 3a04YHa
CamocriitHa po6oTa, Toj, y T.4.: 120 162
HiI[FOTOBKa A0 IPAKTHUYHUX 3aHATb Ta KOHTPOJBHHX 6 0 6 )

3aX0/1B

[TlinroToBKa MpakTUYHUX 3aBJAaHb (J1aJ0T1B, PO3MOBIACH,
MUCbMOBUX pOOIT (IIIOBUX JIUCTIB, 3BITIB, AUIIOBHX 40 60
MPOMO3UIIIi, KOPOTKUX PIYHUX 3BITIB TOIIIO)

[TiaroToBKa 10 MOTOYHOTO KOHTPOJIIO 10 20

OmnpanoBaHHs Marepialy, BUHECEHOIO Ha CaMOCTIHHE
BUBYECHHS

10 20

HOJIITUKA KYPCY

1) w000 cucmemu nomouno20 i NIOCymMK06020 KOHMPOJIIO

Opranizaiiisi MOTOYHOTO Ta IIJICYMKOBOTO CEMECTPOBOTO
KOHTPOJIIO 3HAaHb CTYJICHTIB, MPOBEACHHS MPAKTUK Ta aTecTallii,
MEepPEBEICHHST TOKAa3HUKIB akaJeMiuyHoi ycmimHocti 3a 100-
O0aJIbHOIO IIKAJIOI0 B CUCTEMY OIIIHOK 3a HAI[lIOHAJIBHOIO MIKAJIO0
3a1icHIOEThCS 3riAHO 3 “TloNoXKEeHHAM PO CUCTEMY MOTOYHOTO i
M1JICYMKOBOTO KOHTPOJIO, OLIHIOBaHHS 3HAaHb Ta BHU3HAYCHHS
pedTuHry 3700yBauiB OCBITH . O3HAHOMUTHUCH 3 JIOKYMEHTOM
MOXHA 32 MOKJIUKAHHSIM.




2) w000 ockapicenns pe3yibmamie KOHMPOJIbHUX 3AX001

3100yBaui BUIIOI OCBITH MalOTh MTPABO HA OCKAP>KEHHS OL[IHKU

3 TUCLUUIUTIHU OTPUMAHOT 1] YaC KOHTPOJbHUX 3aXO0/I1B.

Amnensiis 3A1UCHIOEThCS BIANMOBIAHO 10 «Il0oM0KeHHs PO MOTITUKY
Ta BPETYJIOBAHHS KOH(PIIKTHUX CUTYaIllil».

O3HallOMUTHUCH 3 TOKYMEHTOM MOHA 32 NOKJIMKAHHSAM

3) w000 6iONpayIO6aAHHA NPONYUIEHUX 3AHAMD

3rigno “TlonoxkeHHs Mpo opraHizalliio OCBITHBOIO Mpolecy’” 3100yBay
JIOMYCKA€ETHCSI 10 CEMECTPOBOTO KOHTPOJIIO 3 KOHKPETHO1

HABYAJIbHOI JTUCHMILTIHU (CEMECTPOBOIO €K3aMEHY,
nudepeHIiioBaHoOro 3aiKy), SIKIIIO BiH BUKOHAB yC1 BUAH POOIT,
nepeadavyeHi Ha CEMECTpP HaBYAIbHUM IJIAHOM Ta
cradycoM/po00v0i0 MpOrpaMor0 HaBYaIbHOI TUCITUTLIIHH, 0l
M1JITBEP/IUB OMaHYBAaHHS HA MIHIMAJILHOMY PIBHI PE3yJIbTaTIB

HaBYaHHS (oTpuMaB >35 Oayn), BiAMpaIlOBaB BU3HAUYECHI

1HIUBITyaJbHUM HaBYAJIbLHHUM IIJIAHOM BC1 JICKIIIMHI, MPAKTUYHI, CEMIHAPCHKI Ta
nabopaToOpHI 3aHATTS, HA AKUX BiH OyB BiACYTHIH. O3HAalOMUTHUCH 3
JIOKYMEHTOM MO>KHA 32 HOKJIUKAHHSIM.

4) wooo oompumanna akaoemiunoi 0oopoyecHocmi

@

“IlonoxkeHHsT PO akKaJeMiuHy JIOOPOYECHICTh’ 3aKpIILIIOE
MOpaJIbHI TPUHIIMIK, HOPMU Ta MpaBUIa €TUYHOI MOBEIIHKH,
MO3UTUBHOTO, CHPUSTIUBOIO, JIOOPOUYECHOTO OCBITHHOTO 1
HAyKOBOT'O  CEpelloBMINA, MNpodeciiHOl  JIIbHOCTI  Ta
npoeciiHOr0  CHIUIKYBaHHS  CHUIBHOTH Y HIBEPCHUTETY,
BUKJIaJaHHS Ta MPOBAKEHHSI HAYKOBOI (TBOPYOi) MISUIBHOCTI 3
METOI0 3a0€3ME€YEHHsI JIOBIpM [0 PE3yJbTaTiB HaBuyaHHI. O3HAMOMHUTHCH 3
JIOKYMEHTOM MO>KHA 32 HOKJIHUKAHHSM.

@:

5) w000 euxopucmanns wimyuHo2o inmenexkmy

“TlonoxkeHHss TPO akajeMiuny pobpouecHicts” BusHayae (@)
NOJIITUKY IIOJ0 BUKOPHUCTaHHS TEXHIYHUX 3aCO0IB Ha OCHOBI
MITYYHOTO 1HTEJEKTY B OCBITHHOMY Tmpoiieci. O3HalOMUTHUCH 3




JTOKYMEHTOM MO3KHA 32 IIOKIMKaHHAM.> “T10J105KEHHS IIPO CUCTEMY 3ar00iraHHs
Ta BUSBJICHHS aKaJeMIYHOrO IUiariaty, camoruiariaty, ¢alOpukamii Ta
danbcudikamii - akageMiyHUX TBOPIB®  MICTUTh  PEKOMEHJAIli  I10J10
BUKOPHUCTaHHS B aKaJEMIYHUX TEKCTaX T'€HEpaTOpiB Ha OCHOBI IITYYHOTO
1HTeNneKTy. O3HalOMUTHCH 3 TOKYMEHTOM MO’KHA 32 NOKJIUKAHHSM.

6) w000 BUKOPUCMAHHA MEXHIYHUX 3aAC00i6 6 ayOoumopii ma npaguia
KOMYHIKauii

Bukopuctanas MoOUTHbHUX TenedOHIB, IJIAHIICTIB Ta 1HIIWX TaJPKETIB MijJ yac
JEKIIHHUX Ta NPAKTUYHUX 3aHATH JO3BOJSETHCS BUKIIOUHO Y HABYAIBHUX LILIAX
(1711 yTOUHEHHSI IEBHUX JAHUX, MEPEBIPKU MPABOMUCY, OTPUMAHHSI IOB1IKOBOT
iHpopMmarii Tomo). Ha ramxerax moBUHEH OyTH aKTHUBOBAHUM pexUM «0Oe3
3BYKY» 110 o4aTKy 3aHsTTs. [1i1 yac 3aHATh 3a00pOHEHO HA/ICUIIaHHS TEKCTOBUX
MOB1IOMJICHb, MPOCIYXOBYBaHHS MY3HMKH, TEpPEBIpKa €JIEKTPOHHOI IMOUITH,
COIIaJIbHUX MEPEX TOIO, OKPIM BUPOOHUUYO1 HeoOXiaHocTi. I1i yac BUKOHAHHS
3aX0/1B KOHTPOJIIO BUKOPUCTAHHS Ta/KETIB 3a00pOHEHO (32 BUHATKOM, KOJIH 11€
nepeadayeHo yMOBaMH MOro MPOBENEHHs). Y pa3l MOpyUIECHHs 1i€i 3a00poHU
pe3yabTaT aHyJIbOBYETHCS 0€3 IIpaBa MepecKIalaHHs.

Komymnikaiiisi BigOyBa€eThCs uepe3 €IEKTPOHHY MOIITY 1 CTOPIHKY AUCIUILIIHUA B
Moodle.

7) w000 3apaxyeanHsa pe3yjibmamié HAGUAHHA, 3000yMUX WIIAXOM
dopmanvnoi/inghopmanvnoi oceimu

[Ipouenypu BU3HAHHS pe3yJIbTaTIB HABYAHHS, 3J00YTUX LIJISXOM
hopManibHO1/1HGOPMAIBFHOT OCBITH BU3HAYAIOTHCS «Il010KEeHHIM
PO TOPSIAOK BH3HAHHS PE3yJbTaTiB HaBYaHHS, 3700yTHUX
nuisixoMm HegopMmanbHOi Ta / abo 1HQOPMAIBHOI OCBITHY.
O3HaHOMHTHCE 3 JOKYMEHTOM MOKHA 33 IOKIMKAHHAM.

[lig gac BUBYEHHS HaBYaJIbHOI AMCHHMILIIHK “Jli10Ba 1HO3EMHA
MOBa (3a mpodecCiftHUM CIPSAMyBaHHAM)” CTYJACHTaAM HAJAa€ThCSI (@)
MOXJIMBICTh TMepe3apaxyBaHHs HedopMmaiabHOi ocBiTH. [0
MPUKIIAay, 13 3alpoONOHOBAHOrO TMEPENiKy MOXHa MPOUTH cepTUdikoBaHi
(Oe3KOIITOBHI) KypcH Ha OCBITHIX miaTdopmax, BiATak cepTudikar, sSKuii
OTpUMAaJM TMiJ Yac HaBYaHHS, — € MIATBEP/KCHHSIM 3aCBOEHHS CTYACHTOM
OKPEMHX TEM, 10 BKJIIOYEH] Y 3MICT AUCLMILIIHH.

3 BU3HAYAETBCA MOJITHKA BukopuctanHs 1l B HaBYaNbHIA AWUCIUILIIHI - JO3BOJICHE/3a00pOHEHE, IMpaBHiIA

BUKOPUCTAHHSA

4 BU3HAUYAETHCA TepelTiK eIeKTPOHHIX Ta [HIINX PECYPCIiB Ta yMOBH Mepe3apaxyBaHHs



IlepeJik ceprudikoBanunx

IepeJik Tem,

n/n | (0e3KOIITOBHUX) OHJIANH- SIKI MOKYTh OyTH nepe3apaxoBaHi
KypciB (3a yMOBH HasIBHOCTI cepTu(ikaTa Ha
iM’s1 Ta npizBuULIe
CTYEHTA/CTYACHTKH)
1. [Tnarpopma Prometheus, e Ethics
HaBYaJIbHHUU KypC e Time management
biznec-anrmiiicbka 3a e Change
MTOCHUJIAHHSIM: e Business workshops
https://prometheus.org.ua/co
urse/course-
v1:Prometheus+tENG103+20
16 TI
2. [Tnardpopma Coursera, Kypc e Ethics
«AHrmicpKa 11 po3BUTKY e Time management
Kap’epw» 3a MOKIUKAHHSM: e Change
https://www.coursera.org/lea ® Business workshops
rn/careerdevelopment
3 [Tnardpopma Coursera, Kypc e Ethics
«English for Interactions in e Time management
the Workplace Intermediate e Change

Level» 3a nokyiInKaHHsIM:
https://www.coursera.org/lea
rn/english-for-interactions-
in-the-workplace-
intermediate-level

e Business workshops

METOAU HABYAHHSA
[Ipy BHUBYEHHI AUCHUIUIIHK 3aCTOCOBYETHCS KOMIUIEKC METOMIIB IS
opraHizailii HaBYaHHS CTYACHTIB 3 METOI PO3BUTKY IiX JIOT1YHOTO Ta
a0CTpPaKTHOIO MHUCJEHHS, TBOPYUX 3/10HOCTEH, MIABUIIEHHS MOTHBAILil A0
HaBYaHHS Ta (GOPMYBaHHS OCOOUCTOCTI MalOYTHHOTO (haxXiBIIA.

IIporpamHumii pe3yJjbrar

MeTo1 HABYAHHSA MeTo/1 OIIHIOBAHHSA

HABYAHHS’

> JJIA BI/I6ipKOBI/IX HaBYaJIbHUX I[I/ICL[I/IHJ'IiH BKAa3y€TbCA PE3YJIbTAT HABUAHHSA




[TPHOS. BinbHO ciKyBaTucsi |  CIIOBECHI METOIU MOTOYHHUM YCHMIT/
NepKaBHOIO Ta 1HO3EMHOIO (TOsICHeHHS, TECTOBUI

MOBaMH YCHO 1 HHCBMOBO IS AUCKYCIL KOHTPOJIb
aHIIIHACHKOIO eK3aMeHalliiHe TeCTyBaHHs

MOBOIO);
HA0YH1 METOIU
(MyJIbTHUME1HHI
apXIiTeKTypH Ta Oy IBHHUIITBA. METOJIH, TISPETIISIT
ABTEHTUYHHX BIJIEO,
MPOCITYXOBYBaHHS
ayniomarepiaiiB 3 iX
MOAQIBIIINM
0OTOBOPEHHSM);
IHTepaKTUBHI METO/IH
(muckycis, MO3KOBHI
mTypM, podboTa B
KOMaHi (rpynax))
MpPaKTUYHI METOU
(ponboBa rpa)

o0roBopeHHss  npodeciiiHux
npobiieM 1 pe3yJbTariB
TISIBHOCTI y chepi

OLIHIOBAHHA PE3YJIBTATIB HABUYUAHHASA

Bun 3MmicT % BIix Bban
3arajibHol
OLiHKH min max
[Totouni
KOHTPOJIbHI BCHOTO 60 35 60
3aX0qu
[TincymMkoBi
KOHTPOJIbHI €K3aMEH 40 24 40
3aX0au1
Bcroro: - 100 60 100

[Ipouenypa mnpoBeneHHS KOHTPOJIBHUX 3axXO/IB, a CaMe€ IOTOYHOTO
KOHTPOJIO 3HAaHb TMPOTATOM CEMECTpy Ta MIJCYMKOBOTO CEMECTPOBOTO
KOHTPONIO, perynoerbcsi «llolokeHHsIM Tpo CUCTeMy TMOTOYHOTO Ta
MIJICYMKOBOTO KOHTPOJIO OLIHIOBaHHSA 3HAaHb Ta BU3HAYEHHSA PEUTHHTY
CTYJCHTIBY.



®dikcaiisi MOTOYHOI0 KOHTPOJIO 3JIHCHIOETHCS B

“EnexTpoHHOMY

KypHaJIl 00JIIKY YCHIIIHOCTI aKaJeMI4yHOI rpynu’”’ Ha MiJICTaBl YOTUPUOATBHOT
mKana — “27; “37; “4”; “5”. 'V pasi BIICYTHOCTI CTyJE€HTa Ha 3aHSATTI

BHUCTABJIAE€THCA

(Y1)

3a pe3ynbTaTaMU MOTOYHOTO KOHTpoito y Kypnani,

aBTOMAaTHUYHO BH3HAYAETHCS MIJCYMKOBa OIIIHKA, 3JIMCHIOETHCS IMIJIPAXyHOK
MPOMYIIEHUX 3aHATh.
Kpumepii oyinwseannsa:

«HEe3a0086I1bH
0)»

BOJIOJII€ HABYAJILHUM MAaTepiajioM Ha PIBHI €IEMEHTapHOTO
pO3IMi3HAaBaHHS 1 BIITBOPEHHS] OKpEMHUX (PaKTiB, €IEMEHTIB,
00’€KTIB, IO TMO3HAYAIOTHCSI OKPEMHMHU CJIOBAMHU YU
pPEUYEHHSAMU; BOJIOJI€ MAaTepiaJioM Ha €IEMEHTapPHOMY PiBHI
3aCBOEHHS, BHUKIANAa€ MOTO YPUBUACTHUMHU PEUCHHSIMU,
BUSIBIISIE 3/IaTHICTh BUCIOBUTH JyMKY Ha €JIE€MEHTAPHOMY
PiBHI; BOJIOJII€E MATEpiajJoM Ha PiBHI OKpeMuX (pparMeHTiB,
[0 CTAaHOBIATH HE3HAYHY YAaCTUHY  HABYAJIBHOTO
Marepiany;

«3A00811bH0Y

BOJIOJIIE MAaTepiaJioM Ha TIOYAaTKOBOMY piBHI, 3HA4YHY
YaCTUHY MaTepianty BiITBOPIOE HA PENPOTYKTUBHOMY PiBHI;
BOJIOJIIE MaTepiajJoM Ha PiBHI, BUIIOMY 3a MOYaTKOBUH,
3MaTHUM 3a JIOTIOMOTOI0 BHKJIajada JIOTIYHO BiATBOPUTH
3Ha4YHY MOr0 4acTUHY; MOXKE BIITBOPUTH 3HAYHY YACTUHY
TEOPETUYHOTO MaTepially, BUABIISIE 3HAHHS 1 PO3YMIHHS
OCHOBHHUX IIOJOXEHb, 3a JOMOMOTOI0 BHKJAJauya MOXKE
aHaJi3yBaTH HaBYaJbHUM Marepiall, MOPIBHIOBATH Ta
pPOOUTH BUCHOBKH, BUMIPABJISITU JOMYIIIEH]I TIOMIIKU;

«0oope»

3MaTHUN 3aCTOCOBYBAaTH BHBYEHUU Marepial Ha piBHI
CTaHJAPTHUX CHUTYyaIlll, YJaCTKOBO KOHTPOJIIOBAaTH BJIACHI
HaBYaJIbHI 11, HaBOAWUTH OKpeMl BJACHI MPUKIAIA Ha
MIJITBEP/IP)KCHHS] MEBHUX TBEP/KEHb: BMI€ MOPIBHIOBATH,
y3arajbHIOBaTH, CHUCTeMaTU3yBaTH I1H(POpMAIII0  IiJ
KEpIBHUILITBOM  BHKJIajadya, B IUJIOMYy CaMOCTIHHO
3aCTOCOBYBATH 1i Ha MPAaKTUIll, KOHTPOJIOBATU BIACHY
JUSTIbHICTh, BUIIPABIATH MOMUIIKH 1 JOOUPATH apryMEHTH
Ha MATBEP/DKCHHS IIEBHUX JIyMOK IMiJ] KEPIBHUIITBOM
BHKJIaJ[a4ya; BUIBHO BOJIOJII€ BUBYEHUM OOCATOM Martepiaiy,
Ta BMi€ 3aCTOCOBYBATH MOT0 HA MPAKTHUIL1; BLILHO PO3B’SI3y€
3a/1adl B CTaHJAPTHHUX CUTYallIsIX, CAMOCTIMHO BUIpPABIISE
JOMYIIEH] TOMUJIKH, I00MpaEe MEPEKOHIMBI apryMEHTH Ha
M1JITBEPI>)KEHHS] BUBUEHOTO MaTepiany;




BUSIBJISIE TIOYATKOBI TBOPUI 311I0HOCT1, CAMOCTIMHO BU3HAYAE
OKpeMi NI BJIAacHOI HaBYaJIbHOI MiSJIBHOCTI, OIIHIOE
oKkpemi HOBI (akTH, sBHUINA, 17ei; 3HAXOAUTH JKepela
iH(opMallii Ta caMOCTIHHO BUKOPUCTOBYE iX BIJIMOBIAHO JI0
IJIeH, IIOCTAaBJICHUX BHKJAJa4eM; BUILHO BHCJIOBIIIOE
BJIACHI IyMKH 1 BIIUYTTs, BU3HAYA€E MPOrpamy OCOOUCTOT
M3HABAJILHOT JSITBHOCTI, CaMOCTIHHO OIIIHIOE
«GIOMIHHOY pI3HOMAHITHI JKUTTEBl sBUIIA 1 (PaKTH, BHUABISIOUH
0COOMCTY TIO3MIIIIO IOA0 HHUX; 0€3 JOMOMOTH BHKJajada
3HaXOJIUTh JKepena iHdopmMallii 1 BAKOPUCTOBYE OJEepKaH1
BIZJIOMOCT] BIANOBIZHO JO METH Ta 3aBJaHb BJIACHOI
MI3HABAJIBHOI MISUILHOCTI; BUKOPUCTOBYE HAOYT1 3HAHHS 1
BMIHHA B HECTaHAApPTHUX CHUTYyallliX; BHUABISE OCOOJMBI
TBOpYl  3110HOCTI,  CaMOCTIHHO  pO3BUBAE  BJACHI
oOllapyBaHHs 1 HaXW/d, BMI€ CaMOCTIHHO 3700yBaTH
3HAHHS.

VYci npomynieHi 3aHSATTSA, @ TAKOXK HETATUBHI OIIHKU CTYACHTH 3000B's3aH1
BIIMPAIIOBATH BIPOAOBK TPHOX HACTYNMHUX THXKHIB. Y BUINAJKY HEIOTPUMAHHS
11€1 HOpMH, 3aMICTh “H”’ B )KypHaJii OyJe BuctapiieHo “0” (HyJb 0aniB), 6e3 mpasa
nepe3nadi. BiampanboBaHe JEKIIHE 3aHATTS B EJIEKTPOHHOMY JKypHasl
03HAYAETHCS JITEPOIO «BY».°

Jlo miACYMKOBOrO KOHTPOJIO JIOMYCKAIOTHCS CTYJIEHTH SIKI 3a
pe3yibTaTaMu IMOTOYHOTO KOHTPOJIO OTpuMaiud He MeHme 35 OamiB. Yci
CTYyJEHTH, 10 oTpuManu 34 OajiB 1 MEHIE, HEe JOMYCKAIOThCA 0 CKJIAIaHHS
MiJICYMKOBOTO KOHTPOJIO 1 Ha MIJACTaBl YyKJIaJaHHS JO0JAaTKOBOTO JIOrOBOpY,
3M1MCHIOIOTh MOBTOPHE BHUBYEHHS JUCIUIUIIHM BIOPOJIOBXK HACTYIHOTO
HAaBYAJIbHOTO  CEMECTpy. 3a pe3yJibTaTaMu MiJICYMKOBOTO  KOHTPOJIIO
(nudepenuiifoBaHuil  3adik/€K3aMeH) CTyJIEeHT Moxe otpumatu 40 Oanis.
CryneHtu, siKi Oij 4ac MiJICYMKOBOTO KOHTPOJIO OoTpuMaiin 24 0anu 1 MEHIIE,
BBAXKAIOTHCSl TAKUMHU, 1110 HE 3]]a11 eK3aMeH/ nu(epeHIIiioBaHuM 3aJliK 1 MTOBUHHI
WTH Ha TIepe3ayvy.

3araibHa CEMECTpOBa OI[IHKA 3 JAWCIUIUIIHU, SIKa BUCTABIISIETHCS B
€K3aMEHAI[IMHUX BIJOMOCTSX OIlIHIOEThCS B Oamax (3rigHo 3 IHIkasoro
ouinwBaHHs 3HaHb 32 €EKTC) 1 € cymoro 0aniB OTpuMaHMX 1]l 4aC TOTOYHOTO
Ta M1JCYMKOBOTO KOHTPOJIIO.

Ikaaa ouinoBanHg 3HaHb 3a EKTC:

6 MOKHA BKazaTH TeMH 4H 3aBJaHHA, SKi € 00OB’SI3KOBHMHM 0 BHKOHAHHS, a TaK0X OCOOMCTI MiAXOHH J0

OLIHIOBaHHS PiBHS 3HaHb 37400yBaviB ITij1 9ac ayIUTOPHOI poOOTH



Ouinka 3a HAIOHAJILHOIO PiBeHb nocsirHeHb, % HIkana ECTS
HIKAJIOK0
HamionanbHa nudepeHuinoBana mkaJjua
BinmiazOo 90 - 100 A
83 -89 B
Jlob6pe
75— 82 C
6774 D
3a/10BUIHHO
60 — 66 E
35-59 FX
HeszanoBinbHo
0-34 F
HauionaabHa HeaudepeHuiiioBana mkaJia
3apaxoBaHO 60 — 100 -
He 3apaxoBano 0-59 -

Ctynentu, siki HE 3’SBUJIMCA Ha €K3aMEHHM 0€3 MOBAXKHHUX MPUYMH,
BBAXKAIOTHCSl TAKUMHU, 110 OJICPKAIN HE3a/I0BUIbHY OLIIHKY.
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