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BCTYII

AHoTalisi HAaBYaJbHOI AMCHUILTIHA «/liToBa iHO3eMHAa MoBa (3a
npogeciiHuM CIIPAMYBAHHAM )»

[HIIOMOBHA MIATOTOBKA € HEBUI'€MHUM CKJIQJHUKOM (OpMYBaHHS
npodeciiiHoi KOMIIETEHTHOCTI Ta Ba)XJIMBOI MEPEIyMOBOIO aKaJAEMIYHOI Ta
npodeciitHoi nisuibHOCTI. [Iporpama mnepenbadae cucTemMaTu3allilo 3HaHb
CTYJI€HTIB 3 aHIIIMCHKOT MOBH B yCIX ii aclieKTaX B paMKax KOMIIETEHTHICHOTO
TAXOMY.

Kypc 1Ho3eMHOT MOBM 3a mnpodeciiHMM CHOPSIMYBAHHSIM HOCHTh
MDKIMCIUIUTIHAPHUN XapaKkTep Ta peani3yeThesl 3aco0aMu MPeMETHO-MOBHOTO
IHTETPOBAHOTO HABUAaHHA IUIAXOM BHUKOPUCTAHHS CYYaCHUX TEXHOJIOTIN
HaBYaHHS MDKKYJIbTYPHOI KOMYHIKaIlli, € OTHUM 13 CIIOCOO1B MOETHAHHS KYypCiB
IYMaHITapHOTO IIUKJTY 3 AUCIUIUIIHAMH (PaxoBOi MIATOTOBKU CTY/ICHTIB.

Meta kypcy — GopMyBaHHA y CTYACHTIB 3arajlbHUX Ta MNPOQeciiHo
OpIEHTOBaHUX KOMYHIKaTUBHUX KOMITETCHIT1H (JIIHTBICTUYHOLT,
COITIOJIIHTBICTUYHOT 1 MparMaTuyHoi) /s 3abe3neueHHs eeKTUBHOT B3aEMO i1
y npodeciitHiii chepi.

3aBganHsi:  (opMyBaHHS  JOCTaTHHOTO  PIiBHA  KOMYHIKaTHBHOI
CIIPOMOKHOCT1 Y cdepax aimoBoro Ta mnpodeciiHoro IUCKYpCy B YCHIH i
nuceMHi (opMax; 03HAMOMIICHHS CTYICHTIB 3 OCHOBHUMHM BUIaMHU 1 opMamMu
JUTOBUX B3a€EMOBITHOCHH, €THKOIO JIJIOBOTO CHUIKYBaHHs; (OPMyBaHHS Ta
PO3BHTOK 1HIIOMOBHUX YMiHb Ta HaBHUYOK, HEOOXITHUX IS OpraHizamii
TTOBUX 3yCTpidel, BeICHHS MepEroBOpiB, OpraHizallii mpe3eHTaIlii, mouyky ta
iHTEepnpeTalii HOBOI TeKCcTOBOi, rpadidHoi, aymio Ta BimeoiHdopmarii, 110
MICTUTBCSI B IHIIOMOBHHUX Tally3¢BHX Marepiajax; akTyari3alis IpaMaTHIHUX
CTPYKTYP Y PI3HMX KOHTEKCTaX.

IlpeamMeToM BHBYEHHS  HAaBYaJbHOI  JUCHUIUIIHK €  OCOOJHUBOCTI
dbopMyBaHHA MDKKYJIBTYPHOI KOMYHIKATUBHOI KOMIIETEHIIII Ha OCHOBI
MOJICTIOBaHHS peaJIbHUX CUTYAIlid A1TOBOT B3a€EMO/III, a TAKOXK CHCTEMAaTH3aIlis
3HAaHb 3 TPaMaTUKU — HANUOUIBII BaXUIMBHX SBHUI MOP(OIOTii Ta CHHTAKCUCY
AHTJIIMCHEKOI MOBH.

VY pe3ynbTaTi BUBYCHHS TUCHIUILIIIHU CTYICHT MOBUHEH 3HATHU:

- mpodeciiHO CchpsMOBaHy JIEKCUKY W TEpPMIHOJOTII0 1HO3EMHOIO
(aHTTIICHKOI0) MOBOIO Y NIUJIOBIH cdepi;

- iHO3eMHy (aHTJilchbKy) Trpamatuky Ha piBHI (Bl Intermediate / B2
Upper-Intermediate, C1 Proficiency / C2 Advanced)



3arajJbHOEBPONEHCHKUX KOMIETEHI[I BOJIOJIHHS 1HO3EMHOK MOBOIO
CEFR (Common European Framework of Reference for Languages);!

VY pe3ynbTaTi BUBUEHHS TUCLUUILIIHU CTY/IEHT NIOBUHEH BMITH:

- 31ilicHIOBaTH €()EeKTUBHY JLJIOBY KOMYHIKALII0, apIYMEHTYBAaTH CBOIO
NO3UI[1}0, BUKOPUCTOBYBATH Cy4yacH1 iHGOpMaIliiiHi Ta KOMyHIKaIiifH1
TexHoyiorii y mpodeciiHiii  chepi HaA 3acagax  CcoLiaTbHOL
BINOBIAQJIBHOCTI, TPABOBUX Ta ETUYHUX HOPM;

- BUIBHO CIIUIKYBaTHUCA 1HO3EMHOIO MOBOIO MPOQECIHHOTO CIPSIMYBaHHS
YCHO 1 MUCBMOBO Yy TIPOIIECi OOTOBOPEHHSI Pe3yIbTaTIB IOCTIKEHb Ta
IHHOBAIIIH;

- mpe3eHTyBaTd il (PaxiBIIB 1 MIUPOKOTO 3arajly pe3yJbTaTH JLI0BOI
JisIbHOCT1 Y TipodeciiiHiil cdepi.

KoMmnereHTHOCTI Ta pe3yJabTaTH HABYaHHA, SKHX Ha0yBalwTh
3100yBavi OCBiTHM BHACJIIOK BHBYCHHSI HABYAJIbHOI JUCHMILIIHU (uuppu
Ta 3MICT KOMIIETEHTHOCTEH Ta TMPOrPaAMHHMX Pe3yJbTATIiB HABYAHHA
Bka3aHo BiamoBinHo 10 OIIII «I'padpiunmii nuzaiin» (2024/2025).

HIudgp Ta HA3Ba KOMNIETEHTHOCTI Mudp Ta Ha3Ba NpOrpaMHHUX
pe3yJbTATiB HABYAHHS

3K 4. 3parnicte mpamoBatu B | [IPH4. TlpencraBnsatu pe3yibTaTh AiSUTBHOCTI
MIKHApOHOMY KOHTEKCTI. y HayKOBOMY Ta IpodeciiiHOMy cepeloBHUIIll B
VYkpaini Ta mo3a ii MexaMH.

OIIIUC HABYAJIbHOI JUCHUILIIHA

Kypc 1
CemecTtp 1
KinbkicTs kpeaurin 6
€EKTC
AeHHa (popMa 3a04Ha ¢opma
AynuTopHi eI 0 0
HABYAJBLHI 3aHATTHA (B roguHax) (B rogmHax)
CeMiHapH, 60 18
MPAKTUYH (B rognHax) (B rognHax)
1
CamocriiiHa pobora 120 162

! https://cambridge.ua/uk/blog/levels-of-english/




(B roamHax) (B roguHax)

eK3aMeH
®opma miICYMKOBOI0
KOHTPOJIIO

CTpPYKTYpPHO-JIOTIYHA CXeMa BUBYECHHS HABYAJIbHOI AMCIUILIIHHA:

IIpepekBizuTn IHocTpexBizuTH

IHo3emHa MOBa

IMPOI'PAMA HABYAJIBHOI IUCIUILJIIHUA
Ilepeaik TeM NPAKTHYHUX 3AHATH

3micToBmii moayas 1

Tema 1. CORPORATE CULTURE (6 rox.)

Workplace culture. Building relationships. Presenting yourself. Writing a
company news blog. Camocmiana poooma. Future Continuous and Future
Perfect Simple.

Refeences: 2-4, 6-10, 11-13, 19, 20
Tema 2. TRAINING AND DEVELOPMENT (6 roxa.)

Learning on the job. Human resource strategies. Team communication.
Facilitating a meeting. A training request. Camocmiuna po6oma. Modals in the
Passive voice.

References: 2-4, 6-10, 11-13, 20
Tema 3. FINANCE (6 rox.)

Recessions and depressions. Catching up with rivals. Managing bad news.
Telephoning to clarify. Annual report summary. Camocmiiina poooma.
Adverbs and adverbial phrases. Expressing certainty and probability.

References: 2-4, 6-10, 11-13, 21-24
Tema 4. DIGITAL BUSINESS (6 roz.)




Digital disruptors. Talking technology. Communication skills: handling difficult
communicators. Negotiating strategies. Short business proposal. Camocmiiina
poboma. Conditional sentences.

References: 1-4, 6-10, 11-13, 20
Tema 5. PERFORMANCE (6 rox.)

Performance and rewards. A culture of rewards. Communication skills:
managing challenging feedback. Reviewing projects. Performance reviewing
summary. Camocmiiina po6oma. Linking words and concessive clauses.

References: 1-4, 6-10, 11-13,18-20

Tema 6. ETHICS (6 rox.)

Ethical choices. The triple bottom line. Communication skills: transparency in
business. Sales and selling. Company newsletter. Camocmiiina po6oma. Third
Conditional.

References:1-4, 11, 17, 18

Tema 7. TIME MANAGEMENT (6 rox.)

Managing time. Smart work. Dealing with urgency. Difficult negotiations. An
email giving reason. Camocmiiina po6oma. Adverbials and time expressions

References:1,2,3, 4, 20-24
Tema 8. CHANGE. (6 rox.)

Change at Brompton Bikes. Managing change. Coaching and mentoring.
Brainstorming. Press release. Camocminna po6oma. Reporting verbs. Reported
speech.

References: 1,2,3, 4-10, 20-24
Tema 9. BUSINESS WORKSHOP (12 roa.)

Reeping the workforce happy. Employee retention issues, finding
solutions to the problems. Camocmiina poooma. \arious grammar
tenses

References:1,2,3, 4-10, 11-23



1. Quality service for all. Information about reports, their interpretation,
a skill map, a training programme. Camocmiiina po6oma. Modals

References:1,2,3,4-10, 11-23

2. Investment opportunities. A meeting about venture capital, pros and
cons of different investment opportunities. Camocmiina poooma.
Nouns and pronouns

References:1,2,3, 4-10, 11-23

3. Rise of the robots. Pros and cons of different technologies, feedback
statistics, short report with recommendations. Camocmiiana po6oma.
Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23

4. Changing expectations. Discussing different opinions about how
performance should be rewarded, rewards negotiation, benefits at
work. Camocmiiuna poooma. Non-finite forms of the verbs.

References:1,2,3, 4-10, 11-23

5. Planning for a trade fair. Detailed arrangements in a conference call,
plan and prioritize tasks for a trade fair. Camocmiiuna poboma.
Phrasal verbs.

References:1,2,3, 4-10, 11-23



3MmicT camocTiiiHOI po0oTH 3100yBayiB

Po3noaiy roquy, BUALJIeHUX HA BUBUYEHHS AMCIHUILIIHU:

Po3nmonin roqun 3a
. . . (popmMamMu HABYAHHSH
HaiimenyBaHHs BUIIiB PoOiT

JAeHHA 3a04HAa
Cawmocriitna po0oTa, Tof., y T.4.: 120 162
[TlinroToBKa M0 MNPAKTUYHUX 3aHATh Ta KOHTPOJIBHUX 60 62
3aXO0/11B
[linroToBKa  MPAKTUYHUX 3aBJIaHb  ([11aJIOTiB,
PO3IOBiJIeH, MUCBMOBUX POOIT (ALJTOBUX JIUCTIB, 3BITIB, 40 60
JUTOBUX TIPOIO3HUIII, KOPOTKUX PIYHUX 3BITIB TOIIO)
[TinroToBKa /10 TOTOYHOTO KOHTPOJIIO 10 20
OmpaitoBaHHsl MaTepiaay, BUHECEHOTO Ha CaMOCTiiiHe 10 20
BUBYCHHS

INOJITUKA KYPCY

1) w000 cucmemu nomo4YHO20 i NIOCYMKO8020 KOHMPOIIO

Opranizamiss MOTOYHOTO Ta ITJICYMKOBOT'O CEMECTPOBOIO
KOHTPOJIIO 3HAHb CTY/CHTIB, MIPOBEACHHS MPAKTHK Ta arecTarlii,
NepPEeBE/ICHHs] TOKa3HUKIB akajaeMiyHoi ycmimHocTi 3a 100-
OaJIbHOIO TITKAJIOI B CUCTEMY OI[IHOK 32 HAIlIOHAJIBHOIO IIKAJIOIO
3MIACHIOETHCS 3T1MHO 3 “Tlo70KEeHHSIM TIPO CUCTEMY MOTOYHOTO 1
MIJICYMKOBOTO KOHTPOJIO, OIIHIOBAaHHS 3HAaHb Ta BHU3HAYCHHS
peiTuHry 3700yBadiB OCBiTH . O3HAHOMHUTHCH 3 JTOKYMEHTOM
MO>KHA 32 IOKJIMKAHHSIM.



https://docs.google.com/document/u/1/d/e/2PACX-1vS8ftlXYi8UTwh3l0d-n5GdKVCG5O3qt2ervFPtRNBz_JNt1L-0A4difGtKnNia8Q/pub?urp=gmail_link

2) w000 ockapiricenHa pe3y1bmamise KOHMpPOIAbHUX 3AX001

3100yBaui BUIOT OCBITH MalOTh MIPaBO HA OCKAPKEHHS OLIIHKU

3 IUCIUIUTIHU OTPUMAHOT MiJ] YaC KOHTPOJILHUX 3aX0/I1B.

Anensuis 311HCHIOETHCS BIANOBIIHO 10 «I1070KEHHs PO MONITUKY
Ta BPEryJIIOBaHHSA KOH(IIKTHUX CUTYaL1i».

O3HalOMUTHUCH 3 TOKYMEHTOM MO’KHA 32 HOKJIMKAHHSAM

3) w000 8ionpaylo6anHa NPONYUIEHUX 3AHAMb

3rinno  “IloyokeHHS TPO OpraHizalilo OCBITHHOTO MPOIECY”
3100yBad JOMYCKAETHCS JI0 CEMECTPOBOTO KOHTPOIIO 3 KOHKPETHOI

HaBYaJILHOT JUCIUILIIHA (cemecTpoBOTO €K3aMEHy,
Tu(dEpeHIiioBaHOTO 3alliKy), SIKIO BIH BHKOHAB yCi BUJIMU POOIT,
nepeadadeHi Ha ceMecTp HaBYaJLHUM TJIaHOM Ta

cunabycoM/pobodor0  MPOTrpaMol0  HABYAJIBHOI  JUCHUILUIIHH,
OiATBEP/IUB ONAHyBaHHS Ha MIHIMAJIbHOMY pIBHI PE3yJbTATiB
HaBuaHHs (oTpuMaB >35 Oanu), BIANpAIlOBaB  BU3HAYCHI
IHAUBINYaJbHUM HaBYAJIBHUM IUTAHOM BCl JICKI[IHHI, TPaAKTHYHI, CEMIHApChKi
Ta Ja0OpaTOpHI 3aHATTA, Ha SKUX BiH OyB BiaCYTHIM. O3HAHOMUTHCH 3
JOKYMEHTOM MOKHA 32 MOKJIUKAHHSIM.

4) w000 oompumanns akademiunoi 00opouecnHocmi

0 O

“ITonoxeHHsT TIPO aKajgeMiuHy JOOpPOYECHICTD” 3aKpIILIIOE
MOpaJIbHI TPUHITUIN, HOPMH Ta TMpPaBHJIa €TUYHOI MOBEIIHKH,
MO3UTUBHOTO, CHPUITIMBOTO, JOOPOYECHOTO OCBITHBOTO 1
HAyKOBOT'O  cepeloBuIa, TpodeciiHoi  JiIBHOCTI  Ta
npodeciiiHoro  CHUIKYBaHHS ~ CIUIBHOTH Y HIBEPCHUTETY,
BUKJIQJIaHHS Ta MPOBAKCHHSI HAYKOBOI (TBOPYOi) JISIBHOCTI 3
MEeTOI0 3a0e3MedyeHHs] MOBIpU 10 pe3yabTarTiB HaBuaHHA. O3HAHOMHTHCH 3
JTOKYMEHTOM MOKHA 32 MOKIMKAHHSIM.

of

5) w000 sukopucmanua wWmMyuno20 inmenexkmy

“IlomokeHHsT TPO  aKageMidyHy JOOPOYECHICTH  BH3HAYAE
MOIITUKY IIOAO0 BHUKOPHCTaHHS TEXHIYHMX 3ac00iB Ha OCHOBI
MTYYHOT'O 1HTEJICKTY B OCBITHHOMY Tporeci. O3HaHOMHTHCH 3

JIOKyMEHTOM MOHA 3a HOKIUkaHHAM.? “IlonoeHHsS Ipo

2 BU3HAYAETHCS TIONITHKA BukopuctanHs Il B HaBuanpHId JUCHMIUTIHI - J103BONIEHE/3200f
BHUKOPHUCTAHHS


https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://bit.ly/3CnfUgk

CUCTEMY 3amoOiraHHs Ta BHUSBJICHHS aKaJEeMIYHOIO IUariary, caMoIuiariary,
(pabpukanii Ta Qanbcudikanii akageMiuYHUX TBOPIB” MICTUTh PEKOMEHAALl]
II0JI0 BUKOPUCTAHHS B aKaJEMIYHUX TEKCTaX TIE€HEepaTopiB Ha OCHOBI
ITYYHOTO 1HTENEeKTY. O3HAaHOMHUTHUCH 3 JOKYMEHTOM MOKHA 38 NOKIUKAHHSM.

6) w000 euKOpuUCMAHHA MEXHIYHUX 3ac00ié ¢ ayoumopii ma npasuia
KOMYHIKauii

Bukopuctanus MoO6uIbHUX TenedOHIB, TUIAHIIETIB Ta 1HIIMX TaJPKETIB Mia Yac
JEKIIMHUX Ta MPAKTUYHUX 3aHATHh JIO3BOJIIETHCS BUKIIOYHO Y HaBYAIBHUX
misax (1S YTOUHEHHS TeBHUX JAaHUX, IEPEBIPKH MPABOMHUCY, OTPUMAHHS
noBinkoBoi iHGopmarii Tomo). Ha ramkerax moBuHEH OyTH aKTHMBOBAaHUMA
pexuM «0e3 3BYKy» A0 Mmoyarky 3aHATTa. [lin wac 3aHsATh 3a00pOHEHO
HAJCWJIaHHS TEKCTOBHUX IOBIIOMIICHb, MPOCIYXOBYBAHHS MY3UKH, IMEPEBIpKa
€JIEKTPOHHOT TMOIITH, COIAJIbHUX MEpPEeX TOLIO0, OKPIM BUPOOHUYOI
HeoOximHocTi. I1in yac BUKOHAHHS 3aXO01B KOHTPOJIIO BUKOPUCTAHHS Ta)KETiB
3a00pOHEHO (32 BUHATKOM, KOJIM 1€ nepedadyeHo yMOBaMU MOro IPOBEICHHS).
VY pa3i nopymieHHs 11i€i 3a00pOHU pe3yJbTaT aHYJIbOBYETHhCS 0€3 IpaBa
NEepeCKIaIaHHs.

KomyHikaiiist BitOyBa€eThCsl yepe3 €JIEKTPOHHY MOIITY 1 CTOPIHKY JUCHUIUTIHU B
Moodle.

7) w000 3apaxy8anHsa pe3yabmamié HAGUAHHA, 3000YMUX WIAAXOM
Gopmanvuoi/ingpopmanvnoi oceimu

[Iporiexypu BU3HAHHS Pe3yJabTaTiB HABYAHHS, 3A00yTHUX MUISIXOM
dbopmanbHOT/1HGOpMATEHOT OCBITH BU3HAYAIOThCS
«[ToNoXKeHHAM TIPO TOPSAOK BU3HAHHS PE3yJbTaTiB HAaBYaHHS,
3100yTHX muIsixoM HedopMmanbHOi Ta / abo iHpopMambHOL
ocBiTm».  O3HAMOMUTHUCHL 3  JIOKYMEHTOM  MOXKHa  3a
IOKJIUKAHHAM. >

Ilim yac BHBYEHHS HABYAILHOI AMCHUILTIHKA “J[iTOBa 1HO3EMHA
MOBa” CTyJCHTaM HAJA€ThCA MOXKIMBICTh Iepe3apaxyBaHHs
HedopmanbHOi OcBiTH. [0 mpukiany, 13 3amMpONOHOBAHOTO TMEPENKYy MOXKHA
MpouTH cepTudikoBaHi (OE3KOIMTOBHI) KYpCH Ha OCBITHIX Iuiatopmax, BiATAK
cepTudikaT, SKUH OTPUMAIM I 4Yac HABYAHHA, — € MiATBEPIHKCHHSAM
3aCBOEHHS CTYACHTOM OKPEMHX TEM, IO BKIIFOUCHI y 3MICT JTUCIMILTIHY.

Ne Ilepenik ceprugikoBanux ITepenik Tem,
n/n (0e3KOIITOBHUX) OHJIANH- SIKi MOKYTh OyTH nepe3apaxoBaHi
KypciB (3a ymoBM HasiBHOCTI cepTudikara Ha iM’5

3 . . .
BU3HAYAETHCS NIEPENIK SJIEKTPOHHUX Ta 1HIINUX PECYPCIB Ta YMOBH IIepe3apaxyBaHH


https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
https://ukd.edu.ua/sites/default/files/2022-12/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%BD%D1%8F_%D0%BF%D1%80%D0%BE_%D0%BF%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA_%D0%B2%D0%B8%D0%B7%D0%BD%D0%B0%D0%BD%D0%BD%D1%8F_%D1%80%D0%B5%D0%B7%D1%83%D0%BB%D1%8C%D1%82%D0%B0%D1%82%D1%96%D0%B2_%D0%BD%D0%B0%D0%B2%D1%87%D0%B0%D0%BD%D0%BD%D1%8F_%D0%B7%D0%B4%D0%BE%D0%B1%D1%83%D1%82%D0%B8%D1%85_%D1%88%D0%BB%D1%8F%D1%85%D0%BE%D0%BC.pdf

Ta Npi3BUIIE CTYAEHTA/CTYIEHTKH)

[Tnardpopma Prometheus,
HAaBYAJIbLHUU KypC
bi3nec-anrmiiicbka 3a

ITIOCUJIaHHSAM:
https://prometheus.org.ua/course/c
ourse-
v1:Prometheus+ENG103+2016 T
1

Ethics
Time management
Change

Business workshops

[TnaTdopma Coursera, Kypc
«AHTIIIHACHKA ISl PO3BUTKY

Kap’ €pu» 3a MOKIMKAHHSM:
https://www.coursera.org/learn/ca
reerdevelopment

Ethics
Time management
Change

Business workshops

[TnaTdopma Coursera, Kypc
«English for Interactions in the
Workplace Intermediate Level» 3a
ITIOKJIMKAHHSAM
https://www.coursera.org/learn/en
glish-for-interactions-in-the-
workplace-intermediate-level

Ethics
Time management
Change

Business workshops

METO/IN HABYHAHHA

[Ipy BUBYEHHI IMCIUIUIIHA 3aCTOCOBYETHCS KOMIUIEKC METOJMIB IS
opraHizamii HaBYaHHS CTYJCHTIB 3 METOK PO3BUTKY iX JIOTIYHOTO Ta
a0CTPAKTHOTO MHMCJICHHS, TBOPYHMX 3Mi0HOCTEH, IMIBUIICHHS MOTHBAIlIl 10
HaBYaHHS Ta (OPMYBaHHS OCOOMCTOCTI MaOyTHHOTO (haxiBIIs.

IIporpamumii pe3yapbrat
HABYAHHA"

MeTox HABUYAHHSA

MeToa OLIIHIOBAHHSA

ITPH4. [IpencraBnsatu
pe3yabTaTh  JISUTBHOCTI Y
HAyKOBOMY Ta mpodeciiHomy
cepenoBuili B VYKpaiHi Ta
1o3a 1 MeXaMu.

CJIOBECHI METOIN
(MosICHEHHS,
JTUCKyCil
AHTJIIMCHKOI0
MOBOIO);
HAOYH1 METOIU
(MyIBTUMEIHHI
METO/IU, TIEPETIISI
aBTEHTUYHUX BiIe€O,

MOTOYHUYN yCHUIA/
TECTOBUM
KOHTPOJIb

4 . .
JUTS BUOIPKOBHUX HABYAIEHUX JUCIHMILTIH BKa3yEThCS PE3YIIbTAT HABUAHHS



https://prometheus.org.ua/
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit
https://docs.google.com/document/d/1bOyhYW37RNke1yq3ePeEY8Bi-VVP7x31/edit

IPOCIYyXOBYBaHHS
ayniomarepiaiiB 3 ix
NOAJILIITUM
00rOBOpPEHHSIM);
IHTEepaKTUBHI METOIH
(IuCcKycCis1, MO3KOBUIA
ITYpM, poboTa B
KOMaH/1 (rpymnax))
MpaKTUYH1 METOIH
(ponboBa Tpa)

OIIHIOBAHHS PE3YJIBTATIB HABUYUAHHASA

Bun 3micT % Bin ban
3arajibHoOI
OLiHKH min max
IToTouni
KOHTPOJIbH1 BCHOT'O 60 35 60
3ax00u
[TimcymkoBi
KOHTPOJIbH1 eK3aMeH 40 24 40
3ax00u
Bceroro: - 100 60 100

[Ipouenypa mpoBeNEeHHS KOHTPOJBHUX 3aXO/diB, a caMe TMOTOYHOTO
KOHTPOJIO 3HaHb TMPOTSATOM CEMECTpPY Ta TiJICYMKOBOTO CEMECTPOBOIO
KOHTPOJIO, perymoeTbesi  «IloNMOXEeHHSAM TPO CUCTEMY TMOTOYHOTO Ta
MiICYMKOBOTO KOHTPOJIO OI[IHIOBAaHHS 3HAaHb Ta BHU3HAYCHHS PEUTHUHTY
CTYJICHTIBY.

dikcallis MOTOYHOr0 KOHTPOJIO 3IIMCHIOETBCS B “EleKTpoHHOMY
KypHai 00JIKy YCIIIIHOCTI akaJeMI4HOi Tpymu’’ Ha MiICTaBi YOTUPUOATHHOT
mKamm — “27; “37; “4”; “57. 'V pasi BIACYTHOCTI CTyA€HTa Ha 3aHITTI
BUCTaBJISIETbCS “H”. 3a pe3yibTaTaMU MOTOYHOro KoHTpoito y Kypnani,
ABTOMAaTHYHO BH3HAYAETHCSA ITIZICYMKOBA OIlIHKA, 3IHCHIOETHCS IiAPaxXyHOK
MPOITYIICHUX 3aHSTh.

Kpumepii oyinweannsa:




«HE3a0086I1bH
0»

BOJIOZII€ HABYAJILHUM MaTeplajioM Ha PiBHI €J1€MEHTAPHOTO
PO3MI3HABaHHS 1 BIATBOPEHHS OKpPEMHX (PaKTIB, €JIEMEHTIB,
00’€KTIB, IO TO3HAYAIOTHCA OKPEMHMH CJIOBaMHU YU
PEUYECHHSIMU; BOJIOJII€ MAaTEepIajIoM Ha €JIEMEHTapHOMY PiBHI
3aCBOEHHA, BUKJIAJa€ HOr0 ypUBUYACTUMH PEUYEHHSIMH,
BUSIBJISI€ 3[IaTHICTh BUCJIOBUTH JIYMKY Ha €JI€MEHTApHOMY
PiBH1; BOJIOJ[I€ MAaTepiaJOM Ha PiBHI OKpEMHX (PparMeHTIB,
0 CTAHOBJIATH HE3HAYHY YAaCTHUHY  HABYAJIBHOI'O
MaTepiaiy;

«3A006INIbHOY

BOJIOZIE MarepiajioM Ha I[OYaTKOBOMY PIBHI, 3HAYHY
YaCTHHY MaTepiajly BiATBOPIOE Ha PENPOAYKTUBHOMY
piBHI;  BOJIOAIE MaTepiaJoM Ha pIBHI, BHUIIOMY 3a
NOYATKOBUM, 31aTHUN 3a JOMOMOTOI0 BHKJIajJaya JIOTTYHO
BIITBOPUTH 3HAYHY WOr0 YAaCTHHY; MOXE BiJTBOPUTH
3HaUYHY YacCTUHY TEOPETUYHOr0 Marepiany, BUSIBIISIE
3HAHHS 1 PO3YMIHHS OCHOBHHUX IOJIOKEHB, 32 JOIMOMOTOIO
BUKJIaJJaya MOXKE aHalli3yBaTH HaBUYaJbHUN MaTepial,
MOPIBHIOBATH Ta POOUTH BUCHOBKH, BUIIPABJISITH JTOMYIICH]
OMUJIKY;

«000pe»

3MaTHUMA 3aCTOCOBYBATH BHBUEHHUW MaTepiall Ha pIBHI
CTaHJApTHUX CHUTYallild, YACTKOBO KOHTPOJIOBATH BJIACHI
HaBYaJbHI 1, HABOJAUTH OKpeMi BJIACHI NPUKIATA Ha
MiATBEP/KEHHSI TEBHUX TBEP/KEHb: BMI€ TOPIBHIOBATH,
y3arajpHIOBaTH, CHCTEMaTu3yBaTh iHQopMmamio mia
KepIBHUIITBOM  BHKJIaJada, B IUIOMY CaMOCTIHHO
3aCTOCOBYBaTH 1ii Ha TPAKTHUIN, KOHTPOJIOBATH BIACHY
TISTTBHICTh, BUIPABISATA MOMUJIKHA 1 TOOUpATH apTyMEHTH
Ha TIATBEPPKCHHS TIEBHUX JIYMOK IIiJl KEPIBHUIITBOM
BUKJIa/1ava; BUIbHO BOJIOJ/IIE BUBUCHUM 00CSTOM Marepiaiy,
Ta BMIE 3aCTOCOBYBaTHM WOTrO Ha TMPAKTHUIll; BUIHHO
pO3B’s3y€ 3a7adi B CTaHIAPTHUX CHUTYAIISX, CaMOCTIHHO
BUIIPABJISiE€ JOMYIICHI TOMMIKH, JOOUpA€E TEePEKOHIHBI
apryMeHTH Ha MATBEPKECHHSI BUBUCHOTO MaTepiany;

«BIOMIHHO)

BUSBIIIE TIOYATKOBI TBOpYI 3mIOHOCTI, CaMOCTIHHO
BH3HAYa€ OKpeMi IIUII BJIACHOI HAaBYAIbHOI iSUIBHOCTI,
OIIHIOE OKpeMi HOBI (paKkTH, SBHUINA, iJei; 3HAXOIUTH
JoKepena iHdgopmallii Ta caMOCTIHHO BHKOPHCTOBYE 1X
BIAIIOBIAHO 0 IUIEH, MOCTABJIIEHHX BHUKJIAJa4eM; BUILHO
BUCJIOBJIFOE BJIACHI IYMKH 1 BIIUYTTs, BUSHAUAE TIPOTPAMY
0COOHMCTOI IT3HABAJIBLHOI JISIIBHOCTI, CAMOCTIMHO OI[IHIOE




PI3HOMAHITHI JKUTTEBI SBUINA 1 (AKTH, BUABIAIOUH
0COOUCTY TO3HUIIII0 MO0 HUX; 0€3 JOMOMOTM BHKJIajaua
3HAXOJIUTH JKepena 1H(popmallii 1 BAKOPUCTOBYE OeprKaH1
BIIOMOCT1 BIANOBIAHO [0 METH Ta 3aBJaHb BJACHOI
Mi3HABAJIBHOI JISJIBHOCTI; BUKOPUCTOBY€E HAOYTI 3HAHHS 1
BMIHHS B HECTaHIApPTHUX CUTYyallsiX; BHUSBJISE OCOOIMBI
TBOpYl  3[10HOCTI,  CaMOCTIHHO  pO3BHMBA€  BIIACHI
o0lapyBaHHs 1 HaxXWid, BMI€ CaMOCTIHHO 3100yBaTu
3HAHHS.

VYci mponyiieHi 3aHITTS, a TAaKOX HEraTHBHI OILIIHKHU CTYJEHTHU 3000B's3aHi
BIJIIIPALIOBATH BOPOAOBXK TPhOX HACTYIHUX THXKHIB. Y BUIAJKY HEAOTPUMAHHS
i€l HOpMU, 3aMmicTh “H” B KypHanl Oyzae BuctamBieHo “0” (Hynab OainiB), 06e3
npaBa nepesaadi. BinnpanpoBaHe JeKiiiHe 3aHATTS B €JIEKTPOHHOMY >KYpHal

TI03HAYAETHCS JHTEPOIO «BY».°

Jlo MiICyMKOBOTO KOHTPOJIFO JIONYCKAIOTBhCS  CTYJACHTH sKi 3a
pe3yiabTaTaMi TOTOYHOTO KOHTPOIIO OTpUMaii He MeHme 35 OamiB. Yci
CTYJICHTH, 10 OTpuManu 34 OaliB 1 MEHIIE, HE JOIMYCKAIOThCS 10 CKIaJaHHs
MiJICYMKOBOTO KOHTPOJIIO 1 Ha MiACTaBl YyKJIaJaHHS JIOJAaTKOBOTO JOTOBOPY,
3MIACHIOIOTH TOBTOPHE BUBYEHHS JUCHUIUIIHM BIIPOJIOBX HACTYIHOIO
HAaBYAJIBHOTO  CEMECTpy. 3a pe3yibTaTaMd MiACYMKOBOTO  KOHTPOJIO
(mudepentiiiiopaHuil  3aiik/eK3aMeH) CTyIeHT Moke otpumaru 40 Oaris.
CryneHTH, K1 Mg 9ac MiJCYMKOBOTO KOHTPOJIO OTpUMANIA 24 Oaiau 1 MEHIIe,
BBKAIOTHCS TAaKMMM, 10 HE 3Jald eK3aMeH/mudepeHiiioBaHuil 3ajik i
NOBUHHI UTH Ha Mepe3iavy.

3arajgpbHa CEMECTpOBa OLlIHKA 3 JAHUCIMIUIIHU, SKa BUCTABIAETHCS B
€K3aMCHAIIMHUX BIJOMOCTSIX OIlIHIOEThCA B Oamax (3rimHo 3 IIkanoro
ouinioBanHs 3HaHb 3a €KTC) 1 € cymorn OaniB OTpUMaHuUX MiA dac
MOTOYHOTO Ta MiJICYMKOBOT'O KOHTPOJIIO.

[Ixkana oninroBanug 3Hanb 32 EKTC:

Ouinka 32 HANIOHAJIBLHOIO PiBeHb nocsirnenb, % Hlkana ECTS

IIKAJ010

HauionasbHa nudepenuiiiopana mkasna

Bigminao 90 - 100 A

Jlobpe 83 -89 B

5 MOKHA BKA3aTH TeMH UM 3aBJaHHs, SKi € 000B’SI3KOBUMH JI0 BHKOHAHHS, a TAKOXK OCOOMCTI MiAXOOU 0
OLIIHIOBAHHSI PiBHS 3HAHb 37100yBayiB ITi/1 4ac ayAUTOPHOI poOOTH




75-82 C
67-74 D
3a10BUIBHO
60 — 66 E
35-59 FX
HezanoBinpHO
0-34 F
HauionaibHa HenudepeHniioBaHa mKajaa
3apaxoBaHO 60 — 100 -
He 3apaxoBano 0-59 -

CTy,ZIeHTI/I, IK1 He 3 SIBWINCS Ha €K3aMEHH 0€3 MOBaXKHHUX IMPpUYNH,

BBAKAKOTHCA TAKUMHU, IO OACPIKAIN HCSa)IOBiJ'IBHy OIIiHKy.
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