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BCTYII

AHOTaNIsA HABYAJIBHOI JMCIHUILVIIHA «AHIJIIHCbKA MOBa 3a npodeciiiHuM
CIIPSIMYBaHHSIM

[HIIOMOBHA MIArOTOBKAa € HEBII'EMHHMM CKJIQJHUKOM (OpMYBaHHS
npo¢eciiHoi KOMIETEHTHOCTI Ta BAXKJIMBOIO IEPEIyMOBOIO aKaJeMIUyHOI Ta
npodeciitHoi komneTeHTHOCTI. [Iporpama nependadae cucreMaTusalio 3HaHb
CTYJICHTIB 3 aHIJIIICHKOI MOBH B YCIX ii aclekTax B paMKax KOMIIETEHTHICHOTO
MIIXOMY.

Kypc 1HO3eMHOi MOBH 3a mpodeciiHUM CcOpsIMyBaHHSIM HOCHUTH
MDKIUCUUIUTIHAPHUM XapaKTep Ta peai3yeTbes 3ac00aMu PeAMETHO-MOBHOTO
IHTErPOBAHOIO HABYAHHS LUISIXOM BUKOPUCTAHHS CYYAaCHMX TEXHOJIOTIH
HaBUYaHHA MDKKYJBTYPHOI KOMYHIKaIli, € OJHUM 13 CIIOCO01B MOETHAHHS Ky PCIB
FYMaHITAPHOTO LHKIY 3 JUCHMIUIIHAMH ()aXxOBOi MIiATOTOBKM CTYJIEHTIB.
[HIIOMOBHA MIITOTOBKA € HEB1JI’€MHUM CKJIaJIHUKOM (hOpMYBaHHS MpodeciitHoi
KOMIIETEHTHOCTI Ta BaXKJIMBOIO MEPEIyMOBOIO aKaJeMIuHOI Ta NpodeciiHol
KOMITETEHTHOCTI CTY/ICHTIB.

Meta Kypcey — GOpMyBaHHS y CTYIEHTIB 3arajbHuUX Ta HpodeciiiHO
OpP1EHTOBAHUX KOMYHIKaTUBHUX KOMIETEHIIIH (JTIHTBICTUYHOL,
COLIOJIIHIBICTUYHOI 1 MparMaTU4Hoi) Juisl 3a0e3ledeHHs e(EeKTHUBHOIO
1HIIIOMOBHOT'O CH1JIKYBaHHS.

3aBIaHHA: OBOJIOJIHHS TNPAKTUYHUMH HAaBUYKAMH Yy I1HIIOMOBHOMY
CHUJIKYBaHHI, aKTyali3allii rpaMaTHYHUX CTPYKTYp Y PI3HHX KOHTEKCTaxX Ta
MIATOTOBIIl BUCTYIIB 3 HU3KH Taly3€BHX IHUTaHb, INEPEKIIaJiB I1HIIOMOBHHX
npodeciiiHuX 1 KpaiHO3HABYMX TEKCTIB, MOIIYK HOBOI TEKCTOBOi, TpadidHOi,
ayJio Ta BijieoiH(popmalIlii, 0 MICTUTHCS B 1HIIOMOBHMX raly3€BUX MaTepialiax.

IIpeaMeToM BUBYCHHS  HABYAIBHOI  JUCIUIUIIHM €  ONpAIFOBAHHS
JIEKCUYHOTO (haxOBOTO MaTepially 3 1HO3€MHOT MOBH, 110 OXOIUTIOE Pi3HI memu
0i10601 KOMyHIKauii (¢ momy uucii 3 zany3i yueinbHOI Oe3neKu), a TaKoK
CUCTEMaTH3aIlisl 3HaHb 13 TpPaMaTUKU — HAUOUIBII BaXKIMBUX SIBUI MOPHOIOTiT
Ta CHHTaKCHUCY aHTJIIHCHKOT MOBH.

VY pe3ynabTaTi BABYEHHSI TUCIUIUIIHU CTYACHT MOBUHEH 3HATH:

® iHO3eMHY (aHIIIiChKY) rpaMaTuky Ha piBHi (B1 Intermediate / B2 Upper-
Intermediate, C1 Proficiency / C2 Advanced) 3araibHOEBpONEHCHKUX



KOMIICTEHIIIH BoioMiHHS 1HO3eMHOI0 MoBor0 CEFR (Common European
Framework of Reference for Languages);!

® JICKCUKY W TEpMIHOJIOTII0 1HO3EMHOKO (aHTJIHCHKOI) MOBOIO Yy cdepi

npasa.

VY pe3ynbTari BUBYCHHS AUCIHUILIIHA CTYACHT IIOBUHECH BMITH:

® 3iiicHIOBaTH e()eKTUBHY KOMYHIKallil0, apTYMEHTYBAaTH CBOIO MO3UIIIO,

BUKOPHCTOBYBATH CydyacH1 iH(pOpMaIIiiiHi Ta KOMYHIKAI[ii{HI TEXHOIOTI] y
chepl IMBUIBHOI O€3MEKM Ha 3acajax CoIiadbHOI BIAMOBIIAIBLHOCTI,
MPaBOBUX Ta ETUYHUX HOPM;

CHUJIKYBaTUCA  1HO3EMHOIO MOBOKO Ha  TmpodeciiiHy TeMaTHKy,
OOroBOpIOBaTH MPOOJIEMHU TMOB'sI3aH1 3 YKPAIHCHKUM Ta MIKHAPOIHUM
3aKOHOJIaBCTBOM;

MPEACTABIATH MPABOOXOPOHHI OpraHuW W 1HII opradizamii MmyoaigyHol
cdhepu Ta mpe3eHTyBaTH AJis (axiBIiB 1 HIMPOKOTO 3arajy pe3ysbTaTu ix

TISUTBHOCTI.

KomnerenTHOCTI Ta pe3yabTaTH HABYaHHA, SAKHX Ha0yBawThb
3100yBayvi OCBiTH BHAC/III0K BUBYCHHA HABYAJIbHOI JUCHMILIIHM (Iuudpu Ta
3MICT KOMIIETEHTHOCTEH TAa NMPOrpPaMHHUX Pe3yJbTATIB HABYAHHSA BKA3aHO
BinnosiaHo g0 OIIII “IIpaBooxoponHa aisiibHicTL” (2024/2025).

IIn¢dp Ta Ha3Ba KOMIIETEHTHOCTI

Hludgp TA Ha3Ba NPOrpaMHHUX
pe3yJbTaTiB HABUYAHHSA

3K03. 31aTHICTh CIUIKYBATUCS 1HO3EMHOIO
MOBOIO.

PH1. 3po3ymino 1 HeIBO3HAYHO TOHOCHUTH BIIACHI
3HAHHS, BUCHOBKH Ta apryMeHTallito a0 (axiBIiB i
He(axiBILIB; 30KpeMa, IiJ1 yac MyOI1YHUX BUCTYIIIB,
JUCKYCIiii, TPOBECHHS 3aHSTh.

PH6. CninkyBatucs aHTIHCEKOIO MOBOIO YCHO 1
MUCHMOBO 3 NMPO(ECiitHUX Ta HAYKOBUX MUTaHb
MMPaBOOXOPOHHOI JAISTILHOCTI Ha piBHI B2
(B1AMOBIAHO 1O €BPONEHCHKOI KA PIBHIB).

OIMIUC HABYAJILHOI JJUCHUILIIHA

! https://cambridge.ua/uk/blog/levels-of-english/




Kypc 1
CemecTtp 1
KinbkicTh kpeauTiB 3
€EKTC
neHHa ¢popma 3a04Ha ¢popma
AyauTopHi AeKIii 0 0
HABYAJIbHI 3aHATTSH (B roamHax) (B roguHax)
cemMiHapH, 30 18
MPAKTUYH | (B roAMHAX) (B roguHax)
1
Camocriitna podora 60 162
(B roguHax) (B roguHax)
eK3aMeH
®opma niIcyMKOBOI0 30

KOHTPOJII0

(B roguHax)

CTpPYKTYpPHO-JIOTiYHA cXeMa BUBYEHHS HABYAJILHOI JUCHMILTIHN;

IlpepekBiznTu

ITocTpekBiznTH

AHrmiicbka MoBa 3a nmpodeciiHuM

CIIPSIMYBAHHSIM

MNPOT'PAMA HABUYAJIBHOI JUCIHUILIIHA

ITepeJiik TeM JieKIIiTHOT0 MaTepiany

Tema 1.

3micToBHiT MOYJIb

STRUCTURE AND TASKS OF LAW-ENFORCEMENT
AGENCIES OF UKRAINE (2 roa.)

The main tasks of law-enforcement agencies of Ukraine, the structure and
subdivisions of the police, tasks and responsibilities of law-enforcement officers.

Professions related to law-enforcement, future profession.

2 TIUIBKH IS 000B’I3KOBUX IUCIIATUIIH




Camocmitina poboma. Present simple (to be/do)

References: 4-10, 11-23

Tema 2. THE WORKING DAY OF A LAW-ENFORCEMENT
OFFICER (2 roa.)
Tasks of a police officer; work in a structural unit; purpose, tasks and functions;
duties on duty; on duty.

Camocmiiina po6oma. Present continuous.

References: 4-10, 11-23

Tema 3. RIGHTS, DUTIES AND POWERS OF A LAW
ENFORCEMENT  OFFICER. EQUIPMENT OF A LAW
ENFORCEMENT OFFICER (2 roa.)

Duties of a police officer on patrol, powers of a police officer on patrol. Weapons
and ammunition; tactical equipment, means of communication.

Camocmitina poboma. Past simple.

References: 4-10, 11-23

Tema 4. WORK TO ENSURE THE SAFETY OF CITIZENS
(PATROLLING, ROAD ACCIDENTS, CALLING TO THE SCENE) (2
roj.)

Classification of violations of public order; police behavior while patrolling
public places, classification of road accidents and their registration; issuing orders
and making arrests.

Camocmitina poboma. Present perfect.
References: 4-10, 11-23
Tema 5. CV (CURRICULUM VITAE) (2 rox.)

A Curriculum Vitae (CV) is a comprehensive document that outlines an
individual’s academic and professional history, skills, achievements, and
qualifications. Unlike a resume, which is typically brief and tailored for specific
job applications, a CV provides a detailed account of a person's career journey,



making it especially important in academic, research, and specialized
professional fields.

A CV typically includes sections on education, work experience, publications,
presentations, awards, and affiliations. It serves as a vital tool for showcasing
one's expertise, accomplishments, and suitability for roles in academia, research,
or advanced professional positions. A well-crafted CV highlights not only
qualifications but also demonstrates the depth and breadth of an individual's
professional and academic experience, making it essential for career
advancement in many fields.

Camocmitina poboma. Articles

References:1,2,3, 4-10, 11-23

Tema 6. CUSTOMER SERVICE (2 rox.)

Customer service is the support and assistance provided to customers before,
during, and after their interactions with a business or organization. It plays a
crucial role in building and maintaining customer satisfaction, loyalty, and trust.
Effective customer service involves addressing customer inquiries, resolving
issues, and ensuring a positive experience, all of which contribute to a company’s
reputation and success.

In today's competitive market, excellent customer service is often a key
differentiator, helping businesses retain customers and attract new ones. It
encompasses a range of skills, including communication, problem-solving, and
empathy, and is delivered through various channels such as in-person
interactions, phone support, email, and live chat. Whether in retail, hospitality, or
tech support, customer service is essential for fostering long-term relationships
and driving business growth.

Camocmitina poboma. Comparatives of superlatives.

References:1,2,3, 4-10, 11-23

Tema 7. EMPLOYMENT (2 rox.)

Employment refers to the relationship between an individual and an organization
or employer, where the individual provides labor or services in exchange for
compensation, typically in the form of wages or salary. This relationship is



governed by a set of legal and contractual obligations that define the rights and
responsibilities of both the employee and the employer.

Employment is a cornerstone of the economy, providing individuals with income
and contributing to their personal and professional development. It also plays a
critical role in society, influencing social structures, economic stability, and
quality of life. The nature of employment can vary widely, encompassing full-
time, part-time, temporary, and freelance positions across diverse industries.

In addition to earning a livelihood, employment offers opportunities for skill
development, career advancement, and personal fulfillment. It also involves
considerations such as work-life balance, job security, and workplace culture, all
of which contribute to an individual's overall well-being and satisfaction in their
professional life.

Camocmitina poooma. Modal verbs: possibility and deduction

References:1,2,3, 4-10, 11-23

Tema 8. CONSTANT CAREER DEVELOPMENT (2 rox.)

Constant career development is the ongoing process of improving skKills,
acquiring new knowledge, and advancing professionally throughout one’s career.
In a rapidly changing job market, where new technologies and methodologies
continually emerge, continuous learning and development are essential for
maintaining relevance, competitiveness, and job satisfaction.

This concept involves regularly updating one’s expertise, whether through formal
education, on-the-job training, networking, or personal projects. It also includes
setting career goals, seeking out mentorship, and staying informed about industry
trends. Constant career development not only enhances an individual’s
employability but also opens doors to new opportunities, promotions, and career
shifts.

By embracing lifelong learning and actively pursuing growth, professionals can
adapt to changes in their field, achieve greater success, and find fulfillment in
their work. This proactive approach to career management ensures that
individuals remain valuable assets to their employers and continue to progress in
their chosen paths.

Camocmitina poboma. Zero, first and second conditional

References: 1,2,3, 4-10, 11-23



Tema 9. THE BUSINESS JOURNEY (2 rox.)

The business journey refers to the process of building, growing, and sustaining a
business from its inception to maturity. This journey involves a series of stages,
including the initial idea or startup phase, scaling operations, navigating
challenges, and achieving long-term success. Each stage of the business journey
presents unique opportunities and challenges, requiring strategic planning,
adaptability, and a clear vision.

Entrepreneurs and business leaders must make critical decisions about product
development, market positioning, financing, and team building. As the business
evolves, they must also manage growth, innovate, and respond to changing
market conditions. The business journey is often marked by milestones such as
securing investment, entering new markets, and reaching profitability.

This journey is not linear; it requires resilience, creativity, and a willingness to
learn from both successes and failures. Whether it's a small startup or a large
corporation, the business journey is a dynamic and ongoing process that shapes
the organization's future and impacts its stakeholders, including employees,
customers, and the broader community.

Camocmiuna po6oma. Present perfect/ past simple

References:1,2,3, 4-10, 11-23

Tema 10. FUTURE TRENDS (2 roa.)

Future trends refer to the emerging developments, technologies, and shifts that
are expected to shape the world in the coming years. These trends span various
sectors, including technology, business, healthcare, environment, and society,
influencing how we live, work, and interact. Understanding future trends is
crucial for businesses, governments, and individuals as they prepare for and adapt
to changes that will impact economies, industries, and everyday life.

From advancements in artificial intelligence and renewable energy to changes in
demographics and global trade, future trends offer insights into potential
opportunities and challenges. Anticipating these trends allows for strategic
planning, innovation, and the ability to stay competitive in a rapidly evolving
world. Whether driven by technological breakthroughs, social change, or
environmental factors, future trends are key to shaping the direction of the future
and ensuring sustainable growth and progress.



Camocmitna poooma. The Infinitive.

References:1,2,3,4-10, 11-23



3micT camocTiiiHol po0oTu 3100yBaviB

POSHOI{iJ’I roauH, BI/II[iJIeHI/lX Ha BUBYCHHA I[I/ICHI/IHJIiHl/I:

HaiiMeHnyBaHHSI BUAIB PoOiT

Po3noaia roaun 3a
popmamu HaBUAHHSA

3aX0/1B

JeHHA 32049HA
Camocriiina po0oTa, ToJI, y T.4.: 60 162
OmnpaitltoBaHHs MaTepialy, BUKJIAAEHOTO HA JIEKIISAX - -
[TligroToBKa [0 TNPAaKTHYHUX 3aHITh Ta KOHTPOJIHHHUX 30 18

[TinroroBKa 3BITIB 3 IPAKTUYHUX POOIT

[linroToBKa /10 MOTOYHOT'O KOHTPOJIIO

OmnpailtoBanHsi MaTepially, BUHECEHOTO Ha CaMOCTiHHE
BHBUYCHHS

HOJITUKA KYPCY

1) w000 cucmemu nomouHno20 i NIOCymMK06020 KOHMPOJII0

Opeanizayiss nomo4Ho20 ma ni0CyMKOB8020 CeMeCmpo8020

KOHMPONIO 3HAHb CMYOEHmi8, NPOBEOEHHs NPAKMUK

amecmayii, nepeedeHHsi NOKAZHUKIE AKAOEMIYHOI YCHIUHOCMI
3a 100-b6anvHoto0 wiKkanow 6 cucmemy OYIHOK 34 HAYIOHAILHOK
wKanow 30iticHioemovcs 32i0H0 3 “‘llonoscennam npo cucmemy
HOMOYHO20 [ NIOCYMKOBO20 KOHMPOIIO, OYIHIOBAHHS 3HAHL MA

ma

BU3HAYEHHS pelmuHn2y 3000ysauie oceimu’. O3HAUOMUMUCH 3

OOKyMeHmOM MOICHA 3A NOKTIUKAHHRAM.



https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub

2) w000 ocKapiiceHHA pe3yIbmamie KOHMPOIbHUX
3ax00ie

3006ysaui suwoi ocgimu mMaromev NPABO HA OCKAPHCEHHS]
OYIHKU 3 OUCYUNTIHU OMPUMAHOI Ni0 4aAC KOHMPOIbHUX 3AX00I8.
Anensayia 30ilicHioemovest 8ionogiono 0o «llonodcenuss npo
NONIMUKY ma 8pe2yli08aHHs  KOHQIIKMHUX — CUMYaAyiiy.
O3HatioMumucs 3 OOKyMeHmoM MON*CHA 34 NOKIUKAHHAM.

3) w000 6ionpaulo6anHA NPONYULEHUX 3AHAMDb

3eiono “Illonooicenns npo opeauizayito oceimubo2o npoyecy’
3000y8a4 OONYCKAEMbC 00 CeMeCmpo8o20 KOHMPOID 3
KOHKpPEmMHOI ~ HA8YATbHOL oucyuniinu  (cemecmpogoco
eK3ameny, oupepenyitiosano2o 3anixy), AKWOo 6iH BUKOHAB YCi
8UouU poboim, nepedbayeHi Ha cemecmp HABUANbHUM NIAHOM MA
cunabycom/pobouord npocpamord HA84UAIbHOI  OUCYUNJIIHU,
niomeepous onany8anHs Ha MIHIMAILHOMY DI6HI pe3)i1bmamie
HasuauwHsa (ompumas >35 Oanu), 6iOnpayr08as BUIHAUEHI
IHOUBIOYANLHUM HABYALIbHUM NAAHOM 8CI NeKYIUHI, NPAKMUYHI,

CeMiHapcbKi ma aabopamopHi  3amamms, HA SAKUX 6iH 0Y8 8IOCYMHI.

O3HavlomMumucs 3 aOKyMeHI’I’IOM MONMNCHA 3 NOKJTUKAHHAM.

4) w000 oompumannn akademiynoi 0oopouecnocmi

“Ilonoosicennss npo axademiuny 0obpouecHicmsb’ 3aKpinIOe
MOPAIbHI NPUHYUNU, HOPMU MA NPABUIA eMUYHOI NO8ediHKU,
NO3UMUBHO20, CHPUSAMIUBO20, O00OPOYECHO20 OCBIMHBLO20 |
HAYK08020  cepedosuyd,  npoghecitinoi  OisnbHoCcmi  ma
npoghecitino2o  CRIIKY8aHHA  CRilbHOMuU  YHigepcumemy,
BUKIIAOAHHS MA NPOBAOINCEHHS HAYKOBOI (MBOpH0i) JislibHOCMI 3

@.E

O]

Memow 3abe3nedenHs 008ipu 00 pe3yivmamié HasdyarHs. O3HAUOMUMUCH 3

C)OKyMeHWIOM MOIHCHA 3d NOKJIUKAHHAM.

5) w000 sukopucmanua WMYUH020 IHME1eKNLy


https://bit.ly/3CnfUgk
https://docs.google.com/document/d/e/2PACX-1vQyt0z40Wwlid4LIBHKyKI-gGnxWeg-TU-AKUwnjFQEqbBPFxTK6yADPHbrF-_-N6p22zJykEtEM-Y-/pub
https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub

“Ilonosicennss npo akademiuHy 0obpouecHicms’ — BUBHAUAE
RONIMUKY W000 BUKOPUCMAHHS MEXHIYHUX 3aco0i8 HA OCHOBI
WMYYHO20 THMeNeKmy 8 ocgimubomy npoyeci. O3naomumucs 3
dokymenmom moxcna 3a nokauxauuam.® “Ilonoscenns npo
cucmemy 3anobieaHHs ma BUABIEHHA AKAOeMIYHO20 niaziamy,
camonnaziamy, ¢abpukayii ma @anvcugikayii axademiuHux
meopis”’ Micmumov peKomeHOayii w000 BUKOPUCMAHHA 8
aKAO0eMiyHUX meKCmax 2eHepamopié6 HA OCHOBL WMYYHO2O IHMENeKm)y.
O3Hatiomumucs 3 OOKYMeHMOM MONHCHA 3a NOKIUKAHHAM.

6) w000 euKopuUCMAaHHA MEXHIYHUX 3Ac00ié ¢ ayoumopii ma npasunia
KOMYHIKauii

Buxopucmanns mobinbnux menegonis, nianuemise ma iHuux 2adxcemis nio yac
JIeKYIUHUX Ma NPAKmu4HUX 3aHAmMs 00360JISLEMbCSL BUKTIIOUHO Y HABUANbHUX YINAX
(0151 ymouHeHHsI NeBHUX OAHUX, NepesipKU NPpasonucy, OmpuUManHs 008I0K08OI
inhopmayii mowo). Ha eadocemax nogunern Oymu axmueo8anutl pexcum «oe3
38YKy» 00 noyamky 3auamms. Ili0 uac 3aHaAmb 3a00pOHEHO HAOCUNAHHSA
MeKCMOoBUX NOBIOOMIEHb, NPOCIYXO08YBAHHS MY3UKU, NePeipKa eNeKmpOHHOI
NOWMU, COYIAIbHUX Mepedc Moujo, OKpim 8upobHu4oi Heobxionocmi. 11io uac
BUKOHAHHA 3AX00I8 KOHMPOIO GUKOPUCMAHHA 2a0dcemis 3a00poHeHo (3a
BUHAMKOM, KOJIU Ye nepedbayeHo yMosamu 1o2o npoeedenns). Y paszi nopyuenns
yiei 3a60ponu pe3yrbmam aHyib08yEmMvCs 6e3 npasa nepecKkiladanHts.

Komynixayis 6iobysaecmucs uepes3 eieKkmpoHHy nowmy i CMopiHKy OUCYUNTIHU 6
Moodle.

7) w000 3apaxy8anHsa pe3yibmamié HAGYAHHA, 3000YMUX WIIAAXOM
Ghopmanvuoi/ingpopmanvroi oceimu

IIpoyedypu eusnanms pe3ynrbmamie HA84aHHs, 3000YMUX ULIAXOM
Gopmanvroi/ingpopmanvroi ocsimu BUBHAYAIOMbCSL
«llonooicenHsam npo NopsOoOK BUHAHHS pPe3VIbmMamié HaA8UaHHS,
3000ymMuUx WIsAXom HegopmanvHoi ma / abo iHGOpMAILHOL
océimuy.  O3natiomumucv 3  OOKYMEHMOM  MOJCHA  3d
nOKAUKAHHAM.

11i0 wac eusuenns naguanvhoi oucyuniinu “Emuxa 6 nyOniuHit
CyoHcOi’” cmyoeHmam HadaemvCsi MONCIUBICIb NePe3apaxy8anHs.
HegopmanvHoi ocgimu. /o npukiady, i3 3anponoOHOBAHO20 NEPENiKy MONCHA

3 BHU3HAYa€Thcsl MoOJdiTHKa BukopuctanHs Il B HaBuanbHIN JUCHUILIIHI - J03BOJICHE/3a00pOHEHE, MpaBUIIa

BUKOPUCTAHHA

4 BisnavaeTes MIepeTiK eEKTPOHHUX Ta 1HIIUX PECYpCiB Ta YMOBH Tiepe3apaxyBaHHS


https://docs.google.com/document/d/e/2PACX-1vRyIff2U_xY3RfSdVgIIUbUe3DTc3O-DDwExCbg3NQgDE4SL7jlzwupmNr1Cy5FP9KO5Vb6h-RM9b3U/pub
https://docs.google.com/document/d/e/2PACX-1vQmB8HZWC08qZgFHyeV8U1fQDu_H9R6BiuPviCIWhx2GrHaSjaxiLvZLFS2CRDE5KwV7JUZ7hd3XR7m/pub
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npoumu cepmuixosani (6e3KOUMOBHI) Kypcu HA OCBIMHIX NAAMEPOPMAx,
giomax cepmuikam, KU OMpPUMany nio Yac HAGYAHHS, — € NIOMBEPOHCEHHAM
3AC8OEHHS CIMYOEHMOM OKDEeMUX meM, W0 GKII0UeH] Y 3MIC OUCYUNTITHU.

Ne | Ilepeaik ceprugikoBaHuX
n/n | (0e3KOIUTOBHUX) OHJIANH-

IlepeJtik Tem,
SIKi MOKYTh OyTH nepe3apaxoBaHi

HaBYaJIbHUU KypC
bi3Hec-anrmaiicbka
ITOCHJIaHHSIM:

urse/course-

16 T1

https://prometheus.org.ua/co

v1:Prometheus+ENG103+20

KypciB (3a yMOoBH HasIBHOCTI cepTudikara Ha
iM’s1 Ta pizBUILIE
CTYJI€HTA/CTY1€HTKH)
1. [Tnardopma Prometheus, e Business English course

3a

METO/IN HABYAHHSA

[Ipn BUBYEHHI IUCUMIUIIHA 3aCTOCOBYETHCA KOMILUIEKC METOMIB JJIst

oprasizaiii HaBYaHHsS CTYAEHTIB 3 METOI PO3BUTKY IX JOTIYHOIO Ta

a0CTpPaKTHOTO MUCJIEHHS, TBOPYMX 3/110HOCTEH, MIABUIIEHHS MOTHUBAIl 10
HaBYaHHA Ta (OpMyBaHHS 0COOMCTOCTI MallOyTHBOTO (haxiBLIsl.

IIporpamHuuii pesyjabrar
HABYAHHSA®

MeTo1 HABYAHHA

MeToa OIIHIOBAHHS

I[TPH 05. BinbHO croiikyBaTHCS
1HO3€MHOI0 MOBOIO TpodecinHOro
CHpsIMyBaHH$ (O/IHI€I0 3 OPIIHHUX
MoB Pamu €Bpomu) ycHO i
MTUCHMOBO.

Oecina
Oecima-miaior
TBOPYMUH,
BUKOPHUCTAHHS
MYJIbTUMEIHUX
1HTEPaKTUBHHUX
IHCTPYMEHTIB,
MO3KOBUH LITYPM

MOTOYHUHN yCHUI/
TECTOBUI
KOHTPOJIb

5 JUT BUOIPKOBHUX HaBYAIBHUX AUCIUIUTIH BKa3y€eThCS Pe3yabTaT HABUYAHHS
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OLIHIOBAHHS PE3YJIBTATIB HABUAHHSA

Bun 3MmicT % Bix Bbaa
3araJabHOI
OLIIHKH min max
[Torouni
KOHTPOJIbHI BCHOTO 60 35 60
3axX0qu
[TincymkoBi
KOHTPOJIbHI eK3aMeH 40 24 40
3aX0q1
Bcroro: - 100 60 100

[Tpouieqypa mnpoBeeHHS KOHTPOJBHHUX 3aXOJiB, a camMe IOTOYHOTO
KOHTPOJIIO 3HaHb IMPOTATOM CEMECTPY Ta IIJCYyMKOBOIO CEMECTPOBOIO
KOHTpPOJII0, perymtoeTbesi  «llookeHHSAM Mpo cUCTEMy MOTOYHOTO Ta
MiZICYMKOBOTO KOHTPOJIO OIIHIOBAaHHS 3HaHb Ta BHU3HAUEHHS PEUTHUHTY
CTYJICHTIBY.

dikcalis MOTOYHOr0 KOHTPOIIO 3AIHMCHIOETBCS B “EleKTpoHHOMY
KypHaJil 00JIIKY yCHIIIHOCTI aKkaaeMIYyHOI Ipynu”’ Ha MiJCTaBl YOTUPUOATBHOT
mKamm — “27; “37; “4”; “5”. YV pa3l BIICYTHOCTI CTyJCHTa Ha 3aHSITTI
BUCTaBIIA€TbCA “H”. 3a pe3yJbTaTaMd MOTOYHOro KoHTpoitwo y Kyphani,
ABTOMAaTUYHO BHU3HAYAETHCS MIJICYMKOBA OILIHKA, 3I1MCHIOETHCS MiAPAXYHOK
MPOIYIIEHUX 3aHSITh.

Kpumepii oyinrosannsa:

BOJIOJII€ HABYAJILHUM MaTepiajioM Ha PiBHI €JI€MEHTapPHOTO
pO3IMi3HaBaHHS 1 BIATBOPEHHSI OKPeMUX (PaKTiB, €JIEMEHTIB,
00’€KTiB, MO0 TO3HAYAIOTHCSA OKPEMHUMHU CIIOBAMHU YU
«He3a006inbn | PSUCHHSIMU; BOJIO/IIE MaTEPiaJioOM Ha €JIEMEHTApHOMY PiBHI

o» 3aCBOEHHS, BUKIAJAa€ WOTO YpHUBYACTUMH PEUYCHHSIIMH,
BUSIBJISIE 3/IaTHICTh BHUCIIOBUTH JYMKY Ha €JIEMEHTApHOMY
P1BHI; BOJIOJII€ MaTepPiaJioM Ha PiBHI OKPEMHX (PparMeHTIB,
0 CTAHOBJIATH HE3HAYHY YaCTUHY  HABYAJIBHOTO
Marepiaiy;




«3A0086L1bHOY

BOJIOJIIE MaTepiajioM Ha IOYaTKOBOMY piBHI, 3HAYHY
YaCTUHY MaTepially BIATBOPIOE HA PEIIPOTYKTUBHOMY PiBHI;
BOJIOJII€ MaTepiaJioM Ha PiBHI, BUIOMY 3a TOYaTKOBHIA,
3MaTHUHM 3a JTOMIOMOTOI0 BHKJIaJauya JIOTIYHO BiIATBOPUTHU
3HA4YHy MOT0 YacTHHY; MOXE BiITBOPUTH 3HAYHY YACTHHY
TEOPETUYHOTO MaTepiany, BUSBISAE 3HAHHSA 1 PO3yMIHHS
OCHOBHHX TIOJIOKEHb, 32 JOINOMOTOI0 BHKJIagadya MOKe
aHaJi3yBaTH HaBYaJIbHUM Marepiall, TOPIBHIOBAaTH Ta
pOOHUTH BUCHOBKH, BULIPABIISITH JONMYIICHI TOMUJIIKY;

«0oopey»

31aTHUM 3aCTOCOBYBaTHM BHMBYEHHMM MaTepiaJl Ha piBHI
CTaHJAPTHUX CHUTYyalllid, YaCTKOBO KOHTPOJIOBATH BJIACHI
HaBYaJIbHI [1i, HABOJWUTHU OKpEMI BJACHI TPHUKIAIA Ha
MIATBEPXKCHHS] MEBHUX TBEPKEHb: BMIE IOPIBHIOBATH,
y3arajJlbHIOBaTH, CHCTEMaTH3yBaTH 1H(opMalilo Mijg
KEpIBHUIITBOM  BHKJIajada, B IJIOMYy CaMOCTIHHO
3aCTOCOBYBaTH 11 Ha MPaKTHUIll, KOHTPOJIOBATH BIACHY
JUSTBHICTD, BUIIPABJISITH MOMWIKK 1 JOOUpATH apryMEHTH
Ha MIATBEP/UKCHHS TMEBHUX JIYMOK TIiJ KEPIBHUIITBOM
BHKJIaJa4a; BUIBHO BOJIOZI€ BUBYCHUM OOCSTOM Martepiaiy,
Ta BMi€ 3aCTOCOBYBATH HOTO Ha MPAKTHIII; BUIBHO PO3B’sI3y€
3a/1a4l B CTaHJAPTHHUX CHUTYaIlisIX, CAMOCTIMHO BHIIPABIISLE
JOMYIIEH] TOMUWJIKH, J00Mpae MEPEeKOHIUBI apryMEeHTH Ha
i ITBEP/KCHHSI BABYCHOTO MaTepialy;

«BLOMIHHO»

BUSBJISIE TOYATKOBI TBOPYI 3/110HOCT1, CAMOCTIHO BU3HAYA€E
OKpeMi Il BJIACHOI HAaBYAJIBbHOI iSUTBHOCTI, OI[IHIOE
OoKpeMi HOBI (akTu, SBHUIIA, 171€i; 3HAXOAUTH JKEpena
iH(pOopMaIlii Ta CaMOCTIHHO BUKOPUCTOBYE iX BIAMOBIIHO 710
IIUIEH, IIOCTaBJICHWX BHKJIaJaueM; BUILHO BHCIOBIIIOE
BJIACHI JYMKH 1 BIIYYTTs, BU3HAUYa€ MpOrpamy OcoOHCTOl
M3HaBaJILHOL JUSTBHOCTI, CaMOCTIIHO OIIIHIOE
PI3HOMAHITHI JKATTEBI sABHUINA 1 (aKTH, BUSABIAIOYH
OCOOHMCTY TO3HMINI0 MO0 HHUX; 0€3 JOMOMOTH BHUKJIajada
3HAXOAUTH JpKepena iHdopmarllii i BUKOPUCTOBYE OfeprKaHi
BIZIOMOCT]1 BIAMOBIZHO JO0 METH Ta 3aBIaHb BJACHOI
Mi3HaBaJIbHOI JISJIBHOCTI; BUKOPUCTOBYE HAOYTI 3HAHHA 1
BMIHHS B HECTAHJAPTHUX CHUTYalIsX; BUSBISE OCOOJIMBI
TBOpYl  3M10HOCTI, CaMOCTIIHO  pO3BUBAaE€  BJIACHI
o0lapyBaHHS 1 HaXWwid, BMIE CaMOCTIHHO 3700yBaTH
3HAHHS.




Yci mporymieHi 3aHATTSA, a TaKOXK HETAaTHUBHI OINIHKH CTYACHTH 3000B's3aHi
BIJIMTPAIIOBATH BIPOJOBXK TPhOX HACTYIMHHUX THOKHIB. Y BHUIAJKy HETOTPUMAHHS
11i€1 HOPMHU, 3aMICTh “H” B )KypHaJi Oyne BuctasieHo “0” (Hynb 6amiB), 6€3 mpaBa
nepe3gayl. BiampanboBaHe IEKIiHE 3aHATTS B EJICKTPOHHOMY KypHall

IIO3HAYa€ThbCA JIiTepOI-O «B».6

Jlo miaCyMKOBOTO KOHTPOJIO JIOMYCKAIOThCS  CTYJIEHTH SIKI 34
pe3yibTaTaMu IMOTOYHOTO KOHTPOJIIO OTpUMainud He MeHme 35 OamB. Yci
CTYJIEHTH, 110 oTpuMayd 34 OajiB 1 MEHIe, HE JOMYCKAIOThCSA 10 CKJIaJaHHS
MiJICYMKOBOTO KOHTPOJIIO 1 Ha MIJCTaBl YKJIAJaHHSA JIOAATKOBOTO JOTOBOPY,
3MIACHIOIOTh TOBTOPHE BUBYEHHSI JUCHUIUIIHA BIPOJOBX HACTYIHOI'O
HAaBYaJbHOTO CEMECTpy. 3a pe3yJbTaTaMH IM1JICYMKOBOIO  KOHTPOJIIO
(mudepeHuiioBaHni  3aiK/€K3aMEH) CTYIEeHT Moxke otpumatu 40 Oanis.
CryzaeHTH, sIKI MiJ 4ac MiJICYMKOBOIO KOHTPOJIIO OTpuManu 24 0anau 1 MEHUIe,
BBa)KAIOTHCS TAKUMH, 1110 HE 37aJI4 eK3aMeH/quepeHiHOBaHni 3aJI1K 1 TOBUHHI1
WTH HA TIepe3avy.

3arajibHa CEMECTpOBa OIIHKa 3 JWCIUIUIIHU, SIKa BHUCTABIISIETHCS B
€K3aMEHAIlIMHUX BIJOMOCTAX OIlHIOEThC B Oamax (3rimHo 3 IlkaJjioro
ouinoBanHs 3HaHb 32 EKTC) 1 € cymoro 6aiiB OTpUMaHUX MiJ] 4aC MOTOYHOTO
Ta M1ICYMKOBOTO KOHTPOJIIO.

[MIxana oninoBanua 3HaHbL 3a EKTC:

OuiHka 32 HAIOHAJIBLHOIO PiBeHb nocsATHeHb, Y% Ikana ECTS

IIKAJ0I0

HauionanbHa nu¢epeHuiiioBana mkaJia

BigmiaHo 90 -100 A

83 -89 B
Hobpe
75 -82 C
67 —74 D
3a10BIJILHO
60 — 66 E
35-59 FX
HeszanoBuisHO

0-34 F

HauionanbHa HenuepeHuniiioBana mKaJja

6 Moxua BKasatH Temu um 3aBJaHHA, SIKi € 000B’SI3KOBMMU [0 BHKOHAHHS, a TaKO)X OCOOHMCTI IAXOAX 10

OIIHIOBAaHHS PiBHSA 3HaHB 3700yBadiB ITiJl YaC ayIUTOPHOI pOOOTH



3apaxoBaHO 60 — 100 -

He 3apaxoBano 0-59 -

CrynenTtu, siki He 3 SBUJIMCS Ha €K3aMeHH Oe3 MOBaXHUX MPUYUH,

BB@)XKAIOTHCS TAKHMH, IO OJISP>KaJIA HE3aI0BUTbHY OIIIHKY.
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hopmautiiiHi pecypcu B IHTepHerTi:

Anpeca Be0O-caiiTy

Ha3zBa Be0-pecypcy

1

2

www.president.gov.ua

[Ipe3unenT Ykpainu

www.rada.gov.ua

Bepxosna Pana Ykpaiau

www.kmu.gov.ua

Kab6inetr MinicTpiB Ykpainu

WWW.CCU.gov.ua

Koucrurymitnuit Cyn Ykpainu

www.scourt.gov.ua

Bepxosuauit Cyg

www.ombudsman.kiev.ua | YnosHoBaxkennii BepxoBnoi Pamau VYkpainu 3 mpas
JFOTUHU

www.rainbow.gov.ua Pana HanioHanbpHOT 6€3meKu Ta 000pOHN YKpaiHH

WWW.minjust.gov.ua MinicTepcTBO rOoCTHIIT YKpainu

WWW.Vru.gov.ua Buia paga roctuilii Ykpainu

WWW.gp.gov.ua I'enepanbHa npokKyparypa YKpaiHu

Www.cvk.gov.ua [{enTpanpHa BuUOOpYa KoMmicist YKpainu

www.uba.kiev.ua Acorrialist MpaBHUKIB YKpaiHH

www.pravosud.org.ua YkpaiHChKe TPaBOCY LIS

www.nplu.kiev.ua HarmionanpHa mapiamMeHTchbka 0i0mioTeka YKpainu

www.uamedia.visti.net/go | I'azera «I"omoc Ykpainm»

los

www.uamedia.visti.net/uk | I'azera «YpsaoBuii Kyp'ep»

WWW.pravo.biz.ua Enexrponna 6i6ioTeka 3 IpaBO3HABCTBA

WWW.pravo.org.ua [{eHTp MOIITUKO-TIPABOBUX pedopm

www.chitalka.info Enexrponsi migpy4yauku oH-naitH/ [Ipaso

WWW.uapravo.org IIpaBoBuii )KypHaI

Wwww.nau.kiev.ua HopmatuBHi akTH VYKpaiHH - 3aKOHOJABCTBO IS
IIPaKTHKIB

www.cmlaw.com.ua

KOpunnana xomnanis «Yeuenn, Mamnae ta [Taptaepu»

Www.pravoved.com.ua

CremianizoBaHuil pecypc Jisl IpaBHUKIB

www.lawyer.org.ua

Kopnopauis «HOpucnpyneHiiist oH-1aitH»

www.legality.kiev.ua

[HCTUTYT TpOOJIEM 3aKOHOAABCTBA
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XapKiBchbKa MpaBO3axyHCcHA rpymna

www.vybor.8m.com

Cynosi nipo6iemu (iH(popMallisi PO CYJIOBY CUCTEMY, SIK
NOBOJUTUCA B CyIl, SK HamMcatd CKapry [0
€poneiicbkoro Cyy 3 paB JIIOAUHM)

www.pension.kiev.ua

[Tenciitne 3abe3neueHHs B YKpaiHi

legalpro.hypermart.net
/ konstsudl.html

[IpaBoBuii 3axuct (Pimenns KoucrutyuiitHoro Cymy
VYkpainn)

WWW.uapravo.org

UApravo (CallT KOpHCHOI MpaBoBOi I1HQOpMalli: €
METOANYHI MaTepiali, 3aKOHHU, FOPUIWYHI KOHCYJbTaIli
TOIIIO)

www.whoiswho.com.ua

«X10 € xT0 B YKpaini?» (CalT npomoHye HEOOXiJIHY
KOHTaKTHY 1H(GOpPMAIII0 MPO OpPraHd JEpPKABHOI BIIAJIH.
Hanaerbcs noBinkoBa iHpopmMariis 3 HoMepaMmu TeiaedoHIB,
aapecamu, 6iorpadisiMM YMHOBHUKIB TOIIIO)

www.helsinki.org.ua

VYkpaincbka ['enbciHchbKa CITiIKa 3 TpaB JIF0IMHU

www.u21.0rg.ua

FOpuct XXI cromitrs

www.accent.kiev.ua

[TomiTruHa Ta ekoHOMIYHA 1HGOpPMAITis PO YKpaiHy

www.coe.kiev.ua

Pimenns €Bpomneiicbkoro cymy

www.legal.com.ua

[HdopmariiitHO-ONTyKOBa CUCTEMA MO 3aKOHOJIABCTBY



http://www.khpg.org/
http://www.vybor.8m.com/
http://www.pension.kiev.ua/
http://legalpro.hypermart.net/
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http://www.uapravo.org/
http://www.whoiswho.com.ua/
http://www.helsinki.org.ua/
http://www.u21.org.ua/
http://www.accent.kiev.ua/
http://www.coe.kiev.ua/
http://www.legal.com.ua/
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