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The Company ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. Registration
Number 45430768,ofricial address: 5T Iuliu Maniu Blvd., bl. OD16, en. E,2nd floor, app.
1.88, Sector 6, Bucharesto Romania, e-mail address: director@algoos.com hereinafter

{\o-pttry
.I#g*t,tlte
vslsth*.J 1,

Ronnauia ALGOOS ST'UDY WORK AND TRAYEL LTD ,S.R.t. Peecmpaqiiluuil uouep:
45430768, o$iqiilna adpeca: 6ynueap loniy Mauiy, 57, 6yd. ODl6, oH. E, 2 noeepx, rcr.. i'88,

SUBJf,CT OT' TIIE AGREEMENT
TTPEAMET AOTOBOPy

1.1 The object of this Agreement is a collaboration between the University and the Company
in the field of international training and internships for the students.

1.1 llpe4preroM qboro,{oronopy e cniepo6iruu(rBo rvrix Vninepc}IreroM i Korrrnaniero s
crfepi rpoxoAxenrur cryAenTarvrra Yninepcrarery uixnapo.{H}rx lparcrr.rK Ta crax(yBaub.

1.2 The parties hereby confirm that the interests of each of them are met by the joint and

agreed implementation of the project for the purpose of internship/practice and the
introduction of elements of dual education into the professional and practical training of
students. Implementation of this project includes improvement of existing and acquisition of
new professional knowledge, abilities and skills, study and assimilation of new technologies,
techniques, acquisition of additional knowledge of foreign languages.

1.2 Cmopouu qutt flozonopoM nidmeepdtgtnmb, u1o iumepecan rcotrcuoI s uux eidnoeidae

cninana i noeodcreua peanbaqin npoercmy 3 Memoto etnoilq)naHun/nparcmuKu ma

enpoeadcrceHHt ereMeumia dyaaauot oceimuy npoQeci{tHo-npaKmuuuy nidzomoer<y

I
I.



a)

cmydeumie. Burcouauun dauoeo npoeKmy exnauae ydocKoHereHHfl HanGHtDc ma ua6ymmn

Honrnc npofueciiluux g*aHb, yuiua ma HaBUtoK, *ttrqeHHfl mcl3acsoeHHfl Hontnc mexuonoziit,

mexuircu, uafymma dodamrcoemc 3HoHb s iuoseuunx Jvtoa.

WORK AND TRAVEL LTD

ADY WORKAND TRAVEL LTD
%:*.* (yuieepcumem).

1.4 To cooperate in the development of high quahty training system based on labor market

needs.

1.4 Cnienpaqnnamu dnn nideut4euan pieua HarqcubHot cucmeuu Ha puHtE npaqi.

1.5 To cooperate in the field of the SchooV University students practice in Greece and

Cyprus.

1.5 Cnienpaqnnamu e zanysi npoQeciiluoi nparcmurcu dna cmydeumie Yuieepcumemy 6

lpeqil ma Ha Rinpi.

1.6 To participate in activities appropriate to both parties'nature.

1.6 Epamu yvacmb y smodm, arci npoeoduma odua is cmopiu.

II. LEGAL OBLIGATIONS OF THE PARTIES
II. oPI{roFIrrI OBOB'.fl3K}I CTOPIH

1. The Company undertakes:
1. Rounauia z ofioe'nzyemoca :

To orgarize in-job training for selected students of the SchooV University
in the period from .../...12023 till ...1...12023 providing the working place according to the
position planned, that is Guest relation, Receptiono Food and Beverage Service, Kitchen,
Housekeepingo SPA, depending on the students' skills and qualifications.
a) Opzauizyeamunpoxodarceuun npaKmuKu dan o6pautn cmydeumie lllrconu/Vuieepcumemy
e nepiod c ..J..J2023 do ..J..J2023 sa6esneuynvu po6ove uicqe eidnoaidno do
sannaHonoHot nocadu, mo6mo cepeic JcapvysaHHt, tgnH.fl, Peqeruqin, SPA, npu6upauun.

soreneuo eid aaeurtor< ma xeaniQixaqfr cmydenmie.

To timely inform the SchooV University about the obligations of students and conditions of in-
job training.
b Ceoeqacuo iuQopuyeamu npedcmanHuKa 3BO npo odoe'azrcu cmydeumie ma yMosu

np oxo d crc eHHt npaKmuKu.

b)



c) Upon completion of in-job training to provide a certificate for each student - trainee in arbitrary
written form which should include the name of the company, period oftraining, responsibilities
and other kinds of activities executed by the student - trainee. Training certificates shall be

done in English.
c) Hadamu cepmu$ircam rcoucuo*ry cmydeHmy npo ycniuae sarciuveuun npaKmuKu - y
doeiauuifi nucauoeiil Qop*ti , s nidnuco^i aoton*ozo aeuedcrceqry. CepmuQircam nKntovae

Ha36y npuila,tanvoi rconnauit, nepiod npaKmuKu, o6oe'ssxu ma eud dinnuuocmi, eurcouaui

crnydeumoa - npaKmuKaHmoa. ,[auuil cepmuQircam 6yde aadauuf,t auzaiitcurcoto Mo6olo.

To make sure that the contract is being followed from the host company (employer) and if this
is not the case the company must change immediately the working place of the trainee to an

altemative one that will meet the initial agleemenl unless, it was officially asked differently
from the trainee andlor the University.

d) Ilepexouamttcfl, uqo dozoetp cynpoeoduqtemucn s 6or<y npuilttanuot xounanii i nro4o ui -
rcounauia so6oe'flgouc uezailuo s*tiaumu po6ove aicqe dts npaKmuKaHma Ha

clnbmepHamunHe, tKe 6yde eidnoeidamu noqamrcoeiil yzodi, nt{u1o cmydeum vu npedcmenHuK

3BO etneunu szody.

To ensure that destination company provides work insurance for students.
e) Bneeaumuc.fl, u1o npuilamnua rcownauin sa6esnequmb cmpffiy*auua dna cmydeuma ua
nepiod npaKmuKu.

0 To sign an individual agreement with each student presenting all the conditions of their in-job
training.

fl Ilidnucamu induetdyanaauil dozoeip s r<ocrcuu*t cmydeamo*t, 6 tKoity vimrco npedcmaeneui
yMo6u npaKmuKu.

To offer placements in companies/hotels where monthly salaries me between
75rc-85rc in CYPRUS and 55rc- 65(E in GREECE. The SchooV University as well as each
student will receive a separate agreement in which all the employment conditions including the
NET monthly salary will be stated and fulfilled by the employer.
g) Ilponouyeamu *ticqe dna nparcmuKu B rcounauiax/zomer.flx, de uicnvua saprutama abrc
750€-850€ na KIIIPI ma 550€-65A€ e DPEI(II. Illrcota/Vuieepcumem, a maKo)tc KoilceH
cmydeum ompu\vranmu orcpeuuil dozoeip, 6 tKowy eci yaoeu npaqegnautmyqaHHfl,
qwuouonttu uicauuy iapwamy, fydyma ercasaui ma quKoHaHi podomodaqqeit.

To donate to the SchooV University .4p.g. € fterStudent going to Greece or Cyprus upon
successful completion of students' internship. The monetary transfer shall be done to the
following bank account; 1

h) Ilpoiouyeauua yuieepcumemy 4*o-. € /sa cmydeHmo, arcuil tde do lpe4il vu Kinpy, nicnn
ycniruuozo 3o6epueHHfl cmailq)*aHun cmydeumie. lpowoeuil nepexas sdiilcunembcfl Ha

6aurciecarcuil paxyuox:

d)

e)

s)

h)



BENEFICIARY NAME QMn oIEHItvBA\rA): ........

IBAIY (niucnapodnurt notuqt flanr<iccoxozo paxynry): ............

SWIFT:

BENEFICIARY ADDRESS (AIPECA oTPHMvBAvIA) : ........

BANK NAME (EA3BA EAIIRY):

COUNTRY (KPAtHA):

2. The University undertakes the following obligations:
2. Vnieepcumem 6epe ua cede so6oe'fl3anwn:

a) To assist the Company with selection of skilled and motivated students and assist the
Company with student discipline while abroadperforming their internship.

I a) ,[onoaaeamu r<ounauii s eid6opou cmapaHHux ma eidnoeidanautn cmydenmie i noacuumu
' npo ducqurutiny nid uac nepefyeauuz sa rcopdoHow ma npoxodtrceHHt npaKmuKu.

b) To allow the Company to hold a meeting/ presentation with the possible or future trainees
in the dates stipulated in advance so that they can get to know the Company and its offer.
b) ,[oseonumu Rounauit npoeecmu sycmpiv/npeseumaqin 3 Mo)tcJturwu a6o uailfymuiuu
npaKmuKa*marttu y sasdaaezida o6yaoeneui damu, t4o6 eouu rtiozJtu noeuailouumucfl 3

Kounauien ma ii nponozu4ien.

c) To organize in-person or on-line interviews as to make it possible for the Company and/or
the employer to speak with the trainees before offering them a certain position.
c) Opzauitosynamu ocoducmi a6o ou-naitn cniadecidu, uqo6 damu uotrcnueicmu Kounauil
ma/a6o po6omodaeqro nozosopumu si cmascepott, nepu uicrc eanponoHyaamu tu neeuy
nocody.

d) To inform the trainees before the departure about all the challenges they might face in a
new working environment and in the new counfiry as well as assist them with understanding
the purpose of this trip.
d) Ilpoin$opl'rynamu cmydeumie neped eubdou npo npodtervtlt, 3 flKr.ntu soHu Morcymb
simrcuymuca ua po6omi e iuuiil rcpaIai i donouozmu rcownsuii KoumaKmynamu si cmydeumarvtu

dnn noncaeuaa qini notsdKu Ha npaKmuKy.

e) To kindly ask them to utilize all their theoretical knowledge while on practice and listen
to the instructions of their supervisors.
e) Ilpoiu$opMysamu cmydeumie ruKopucmosysomu eci ceot meopemuqui suauun nid qac

npaKmuKu mo crryamu erca3iercu eeotx rcepieuurcie.

0 To make clear to the students that Students MUST inform the Company at
hr@algoos.com about any discomforts they might face and ask for the assistance of the
Company to resolve these issues if any.

fl Iloacuumu cmydeumaJin, u4o 6oHu nonuHui uadcuaamu noeidouneHH.fl Ha cKpuHbtg) rcoanauii



g) To inform the students that each candidate must send a monthly report from their
intemship which includes the information about the progress they made at work, what satisfied

them or what they had difficulties with. The reports should be sent to hr@.alsoos.com monthly
in the last week of every calendar month.
g) Insopuyeamu cmydeamie npo me, ulo KoilceH yqacHuK noruHeH uadcwtamu t4oaicavuuil
seim npo c6oe cmailcynouHn, flrcuit *ricmumo iufuopuaqin npo npo?pec, .flKozo eouu docnzru e

po6omi, ryo tx sadoeonauwto a6o s quM y Hffic BuHuKnu mpyduot4i. 3eimu cnid uadcunomu Ha

hr@algoos.com u4oruicaqt 6 ocmanniil muacdeHb Ko)tcHo?o rcaneadapuoeo uicaqn.

h) To inform immediately the Company about anything that might be related to students

medical state and safety, if that is relevant to the Company, the host employer or the student

himself/herself such as medical conditions or allergies, piercing and/or tattoos that the student

may have.
h) InQoptwyeamu Rounauin npo Bce, u1o Moilce 6ymu nor'nsoHe is Jweduuutfir,t cmauou i
6esneKon cmydeumie, nrutlo qe rwae eiduoueuta do Rounouii/podomodae4n. Hanpuxnad

soxnopnsaHHt qu anepzin, nipcuue i/a6o mamynnoHHt, nrci cmydeum tvolrce Mamu.

D To help the Company collect the permission from the parents or legal guardians for
participation in the intemship abroad.
i) ,[onouozmu Rounaait ompuammu dosein 6amtrcie/sarcouuux npedcmaeuuxie Ha yqacmb y
cmaucynaHui sa rcopdoHow npu ueofxiduocmi.

j) To treat the Company as a partner and develop a close relationship that will have as aim
to prepare new professionals on their fields of study.
j) Cmaeumucn do xonnaruit ax do nqpmHepa i pozeueamu uiucuapoduuil se'tsox dnfl
nidzomoercu a,ronodux cneqianicmie nparyoeamu sa ixauon cneqianaaicmn y uailfymuuo*ty

k) To collect the application forms and the CVs from the students with the latest information
about their educational status and possible working experience together with a recent
photograph.
k) 3i6pamu aHKemu ma pnrcMe aid cmydeumie is npaedueon inQopuaqien npo 3HaHHfl ma,

docsid is SomozpaQien.

1) Organize the dissemination of information (including posting information on the

University's website/ Facebook/ other social media channels) about the Company's services

among the School students, graduates and staff.

A lfoutuproeamu iufuopuaqin npo r<onnauip ceped cmydeumie, npa4ieuuxie BH3.
(eranvanvu poznit4euna iufuopuaqit ua ee6-cailmi Vuieepcumemy/@eilc6yqi/iututtx KaHCIrtax

co4iatauux uepeerc).

m) In the event that the Company initially covers the tickets and a student intemrpts their
internship or does not proceed to the destination as planned, the University guarantees their
assistbnce in receiving the initial expenses made by the Company.
m) V eunadKy, fl.Kt4o Kounauis oruIamufla K6umKu, a cmydeum nepepusa€ cmailq)gaHua a6o

ne npufydumu do uicqn npu3HaqeHw.fl, flK 6yno sannaHoBctHo, Yuieepcumem zapaHmye c6oto

donoaozy- e ompuJvraHHi eumpam, spodneuux Kounauiao.



III. SPECIAL COIIDITIONS
IrI. AO.{ATKOBT vMOBr4

The Parties are obliged to observe the confidential character of commercial
information and don't impart it to third party without the anticipatory agreement.

l.Cmoponu sodoe'asyromacn dompuwry*amucfl rcouQideaqiilnocmi rcoaepqiiluoi
iuQopuaqit ma ue nepedaeamu u mpemiu cmopoui 6es nonepeduoot seodu.

All the amendments and additions to the present Agreement are made by mutual
consent of the Parties in written form and are signed by the representatives of both
Parties.

2. Vci suiuu ma donoeueuun do qbozo,[ozoeopy nHoctmbcfl 3a 63aewHon szodon
Cmopiu y nucbtvtonirt Qopmi ma nidnuc,ynmucn npedcmasHuKaMu o6ox Cmopiu-

3. The Parties undertake to notifu immediately about changes in their banking and post
data and about any changes in their legal status, financial positions and other
changes, which may substantially influence the execution of the present agreement
by Parties.

3. Cmopouu so6oe'asynmacn uezailuo noeidomamu npo smiuu ceoa 6aurciecurctm i
noutmonux dauux, a maKo)tc npo fyda-nrci siaiuu y caoewy npa6o6oJvty cmamyci,

Qiuaucoeoay cmaHo6uu4i ma iuuti 3tvtiutr, axi uouqtmb cymmeso smuHymu Ha

ruKoHaHHn Cmopoua*tu 4aozo,[ozoeopy.

4. The parties have the right to terminate the present agreement up to 7 days from the
day of sigmng without the fault of any party and without any financial
consequences.

5. Cmopouuaanmb npaeo posipeamuqefi dozoeip npomneoru 7 duie s dua nidnucaHHn
6es euuu iydo-axot cmopoHu ma 6es Cyda-nron Qiaaucoeux uocnidxie.

TV. LIABILITY OF TIIE PARTIES

IV. BUIIIOBUTAIbHICTb CTOPIH

1. For non-fulfillment or improper fulfillment of commitments under the present
Agreement the Parties incur liability in accordance with the appropriate legislation of Greece
(Court of Rhodes Island).

L 3a ueeurcoHaHHfl a6o ueuaaeucae nuKovourlfl so6oe'$aua sa qien Veodon Cmopouu Hecymb

eidnoeidanuuicmu szidua s eidnoeidnur4 3aKoHodaecmeoa fpeqii.

2. The Parties are exempted from liability for non-fulfillment of commitnents under the
present Agreement if the improper firlfillment was caused by force majeure circumstances, i.e.
extraordinary and non-preventable under the existing conditions circumstances (natural

disasters, fire, military actions, decisions of the government, strikes etc.).

2. Cmopouu seinuuntomucn aid eidnoeidanauocmi ga HeruKoHaHua so6oe'$anu, neped6aqeuux

Wien ltmdoT, nKt4o HeHareflcHe nuKoHoHHfl 6yno cnpuuuHeHe odcmaeuaa*tu uenepedopuot

6

t.

2.



crunt, mo6mo uadseurtailuuwtu me HenepeurKoduuuu sa icuytoutuc yj,tor o6cmaeuuanu
(cmwcifiui rtnca, noilceaca, eiilcurcoei dii, piueuun Wzdy, cmpailrcu mouqo)

3. In default of the obligations and the main conditions of in- job taining by a tainee, the
agreement with this student is cancelled and he(she) pays the penalty which covers the
expenses of the Company as well as the transportation of the trainee from the destination
country to his/her home country when required.
3. V pasi HeruKoHaHua cmydeumo*t ceoix so6oe'flsaub mo ocHosHltx yJvtos npaKmuKu 3 qul,t

cmydeumoat pospusaemacn doeoeip ma eia (eoua) crutsqye cyJIty, tKs noKpuese Bumpamu

Kounauii, a maKoJtc mpqHcnopmynaHHfl cmoxdacma 3 rcpatuu npu:,HqqeHua do itozo/u piduot
rcpatuu, KoJtu qe ueodxidao.

V. SETTLEMENT OF DISPUTES
V. IHTUI YMOBII

1. A11 disputes and differences which may arrive out of or in connection with the present

Agreement will be settled as far as possible by means of negotiations between the Parties.

I Yci cynepeqKu ma pos6icrcuocmi, arci Mntq)mb nuHuKHWu euacnidox qiei yzodu a6o y
ze'asrcy 3 Hea, 6ydyma spezynbonaHi, uacxinurcu qe Moltctuno, utnflJcoM nepezoeopie uitrc
cmopoHcrJvru.

2. If the Parties do not come to an agreement all the disputes are to be submitted for
Arbitration in the Commercial Court of Rhodes Island, Greece in accordance with the

legislation of those countries.

2. ,firct4o cmopoHu ue diildyma 3?odu, yci uedoposyuiuan *tanmu 6ymu nepedani ua posznnd

cydy eidnoeiduo do sarcouodaacmsa quc rcpaia.

3. The agreement may be terminated by notice in writing 7 days after signing the
agreement or by mufual agreement.
3. Vzoda i4oilce 6ymu posipeana uutflxoJtt noeidoMreHHt 6 nucuuoeiit Qapui vep% 7 daie
nicnn nidnucauun yeodu a6o sa 63aeMHow seodoto..

4. The present Agreement is drawn up in English and Ukrainian. Each party has a copy
and both are binding. The Present Agreement is regarded as valid from the day of the signing
till the fulfillment of all conditions and obligations and has long term effect.
4. Iln yzoda crcnadaemacn aueniilcaxon i y<paiucbKon Montuttu. Kotrcua cmopoHa r4a€

Koniro, i o6udsi e odoe'nsrcoeuuu do nuKoHaHHfl- Qayeoda Baa$cs€mbca diilcuon s dua ti
nidnucauun do aurcouauun ecix ynoe ma sodoe'nsaua i Mae doeeocmporcoey din..



VI. DETAILS OF TIIE PARTIES
W.PEKBI3ATTI CTOPIH

The Company (Koruuauix) The SchooV University
(Illrora/vnlseocmgd '

Alsoos Study Work and Travel S.R.L. Name: L,'/,{ I-},-.G .|-f-;-rt,t-et=th
Director: KAROLINA ELENIS Eilspto.: [fuurN[b/, I r.,{<b.-r t /
Address: 5T Iuliu Maniu Blvd., bl. OD16, en.
E,2nd floor, app. 188, Sector 6n Bucharest,
Romania

(

Telephone:
+302241888018
+30 6948324436

Telephone: + 3$5\ z}?tb\ t

Fax: I ll
E-mail : director(Ealsoos. com E-mail: t-lzri uzA{qv(d wd .ede,. @$

J

VII. SIGNATURES A}[D SEALS OF PARTMS
CI,I TA IIEIIATI{ CTOPTH

On Behalf of the SchooUUniversify

@ia imeni yninepcnrery)
On Behalf of the Company
(Biq ilreHi Kounanii)

CEO

KAROLINA ELENIS ffapo.irixa E.rrenic) ffi
lsffg


