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The Company ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. Registration
Number 45430768, official address: 57 Iuliu Maniu Blvd., bl. OD16, en. E, 2nd floor, app.
188, Sector 6, Bucharest, Romania, e-mail address: director@algoos.com hereinafter
referre as "th¢ Sompany" esented by, the president Karolina Elenis

and “. "‘éu ......................... “‘7 ............... hereinafter referred
to as "th versity" represented by the difector ..dk LV g%t ..... have
concluded the present Agreement for the following:

Komnanis ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. Peccmpayitinuii Homep:
45430768, oghiyitina adpeca: 6yrveap FOniy Maniy, 57, 6yo. ODI6, an. E, 2 nogepx, 6. 188,

cexmop 6, Byxapecm, Pymynis, adpeca gnexmpounoi nowmu: direcior(@algoos.com, oani
im \S ;uc «Komm%q% edcmc%a eeHe bHUM Oupexmopom Kaponina Enenic

................................................................. ”, oani imenyemocs K
«Ymeepcumem» npedcmaeuuxom 3BO F‘WVY "gfqﬂ*"- eeeenn YKAQIU Y10 Y200y HPO
HacmynHe:

I. SUBJECT OF THE AGREEMENT
L. INPEAMET JOI'OBOPY

1.1 The object of this Agreement is a collaboration between the University and the Company
in the field of international training and internships for the students.

1.1 IIpemxmerom boro Jlorosopy € ciBpoGiTHHITBO Mixk YHiBepcuTeToM 1 KoMmnaniero B
cepi IPOXOKEHHS CTYICHTaMH Y HIBEDCHTETY MIKHAPOJAHUX IPAKTHK Ta CTaX)yBaHb.

1.2 The parties hereby confirm that the interests of each of them are met by the joint and
agreed implementation of the project for the purpose of internship/practice and the
introduction of elements of dual education into the professional and practical training of
students. Implementation of this project includes improvement of existing and acquisition of
new professional knowledge, abilities and skills, study and assimilation of new technologies,
techniques, acquisition of additional knowledge of foreign languages.

1.2 Cmoponu yum [J02060pom niomeepodicyloms, wo iHmepecam KOACHOT 3 HUX 8ionogioac
CnilbHA i N0200JICeHa peani3ayis NPOEKMy 3 MemoI0 CMAdICY8aAHHS/ NPAKMUKY ma
6MPOBADINCEHHS elleMenmie OYalbHOT 0c8imu y npogecilino-npakmuyry nio20moexy



b)

cmydenmis. BukonanHa 0aH020 nPOEKMY 6KNI04AE YOOCKOHAICHHS HAABHUX MA Habymms
HOBUX NPOeciliHux 3HAHb, YMiHb MA HABUYOK, BUEHEHHS Md 3AC60EHHS HOBUX mexHonoziu,
mexHixu, Habymms 000amKO8UX SHAHb 3 IHO3EMHUX MOS.

1. 3To develop\business ti betweeEoALG S ESTUQ WORK AND TRAVEL LTD
S.R.L.and ....40) w{ ...... ""‘Q ST ' s RN (the
University).

L 3P033u3aqz$if 38 "a3xu midie Mizie ALGOOS STUDY WORK AND TRAVEL LTD
SRL. i.... N0Oeqeeyey | oo )G 2 L (ynisepcumem).

1.4 To cooperate in the development of high quality training system based on labor market
needs.

1.4 Cnienpayiosamu 015 NiO8UWEHHS PI6HS HABYAILHOT CUCMEMU HA PUHKY NPayi.

1.5 To cooperate in the field of the School/ University students practice in Greece and
Cyprus.

1.5 Cnienpayroeamu ¢ 2any3si npogeciiinoi npakmuxu 011 cmyoenmie Yuisepcumemy 6
I'peyii ma na Kinpi.

1.6 To participate in activities appropriate to both parties' nature.

1.6 bpamu yuacme y 3ax00ax, AKi NPOEOOUNL OOHA i3 CMOPIH.

IL. LEGAL OBLIGATIONS OF THE PARTIES
II. HOPH/INYHI OBOB'SI3KM CTOPIH

1. The Company undertakes:
1. Komnania 30606 'a3yembca:

To organize in-job training for selected students of the School/ University
in the period from .../.../2023 till .../.../2023 providing the working place according to the
position planned, that is Guest relation, Reception, Food and Beverage Service, Kitchen,
Housekeeping, SPA, depending on the students’ skills and qualifications.

a) Opzanizyeamu npoxo0IicenHs nPaKmuxy ons oopanux cmyoenmie Lllkonu/Vuieepcumemy
6 nepiod 3 .../.../2023 0o .../.../2023 3abesneuyiouu poboue micye 6iONOBIOHO 00
3annanoeanoi nocadu, mobmo cepeic xapuysanns, kyxus, Peyenyin, SPA, npubupanus.
3ANEHCHO 8i0 HAGUYOK ma Keanighikayii cmydenmie.

To timely inform the School/ University about the obligations of students and conditions of in-
job training.

b Ceoeuacno ingopmyeamu npeocmaenuxa 3BO npo 0b606'asku cmyoenmie ma ymosu
NPOX00JHCEHHA NPAKMUKU.



©)

d)

g)

h)

Upon completion of in-job training to provide a certificate for each student - trainee in arbitrary
written form which should include the name of the company, period of training, responsibilities
and other kinds of activities executed by the student - trainee. Training certificates shall be
done in English.

¢) Haoamu cepmughixam rodicnomy cmyoenmy npo YCniuwine 3aKiHYeHHA NPAKMUKU — Y
Q06iNbHIll nUCbMOGIt (popmi , 3 nionucom 20108H020 meHeoducepy. Cepmugpikam exnioyac
HA38Y NPULIMAIOY0l KOMRNAHIL, nepiod npakmuky, 0008 ’a3Ku ma 6ud OIANbHOCMI, BUKOHAHI
cmyoenmom — npakmuxanmom. Jlanuii cepmugpixam 6yoe HAOAHUU AH2NTUCLKOIO MOBOIO.

To make sure that the contract is being followed from the host company (employer) and if this
is not the case the company must change immediately the working place of the trainee to an
alternative one that will meet the initial agreement, unless, it was officially asked differently
from the trainee and/or the University.

d) Ilepexonamucs, wo 00206ip Cynpoeoo’cyemocs 3 6OKy npuumMalowoi KOMnanii i AKWO Hi —
Komnawis 30008’s13aHa  He2auHO 3MiHuUmu poboue Micye ONA NPAKMUKAHMA  HA
anemepHamuene, ke 6yoe 6i0nogioamu nOYamroeitl y200i, AKuo cmyoeHm 4u nPeocmasHuK
3BO eussuau 3200).

To ensure that destination company provides work insurance for students.
e) Bnesnumucs, wo npuiimaioya komnawis 3abesnedumes CmMpaxyeawHs Onf CmyoeHma Ha
nepioo NPAKMmMuKuU.

To sign an individual agreement with each student presenting all the conditions of their in-job
training.

f) Hionucamu inousioyanbruil 00206ip 3 KOACHUM CIMYOEHMOM, 6 AKOMY H4imKOo npeocmaesneni
YMOBU NPAKMUKU.

To offer placements in companies/hotels where monthly salaries are between

750€-850€ in CYPRUS and 550€- 650€ in GREECE. The School/ University as well as each

student will receive a separate agreement in which all the employment conditions including the

NET monthly salary will be stated and fulfilled by the employer.

g) Ilpononysamu micye 015 NPAKMUKYU 8 KOMNAHIAX/20MeNAX, Oe MICAYHA 3apNaama Midic
750€-850€ na KIIPI ma 550€-650€ ¢ I'PEL]IL. Illxona/Yuieepcumem, a maxoxic KOJjiCeH
cmyoenm ompumaroms OKpemuu 00206ip, 6 AKOMY 6Ci YMOGU NpAYeEIauimy6anis,
gKIIOYAIOYY MICAYHY 3apnaamy, byoymb eka3ani ma ukonani pobomooasyem.

To donate to the School/ University AOO € /per Student going to Greece or Cyprus upon
successful completion of students’ internship. The monetary transfer shall be done to the
following bank account:

h) Ilpononysanmus yHigepcumenty A@o € /3a cmyoenma, axuil ide oo I peyii yu Kinpy, nicas
Yehiwno2o 3aeepuienns cmaxicyéannsa cmyoenmie. I pouiosuii nepexas 30iUCHIOEMbCA HA
OaHKi6CbKULL PAXYHOK:



BENEFICIARY NAME (IM'A OJEPKYBAYA)! ceveeesrnrororssronsnnns P AR

IBAN (misenapoonuii nomep GaHKIECHKOZ0 PAXYHKY): vesevsssssssssssssssassssssnsssnsssnnss S T
SWIET: - ccovoinonsisisssosissssmiasinsavis

BENEFICIARY ADDRESS (AZPECA OTPHMYBAYA): «vveevsresesennannns
BANK NAME (HA3BA BAHKY): veeveeasnncass DT

COUNTRY (KPAIHAY: cicavisissssassisssssisssssssores

2. The University undertakes the following obligations:
2. Yuieepcumem bepe na cebe 30006 'A3aHHA:

a) To assist the Company with selection of skilled and motivated students and assist the
Company with student discipline while abroad performing their internship.

a) Jlonomazamu komnauii 3 6i060POM CMApaHHuX ma 6i0N0GIOANLHUX CIMYOEHMIE I NOACHUMU
Mpo OUCYUnIiny nio yac nepebyeants 3a KOPOOHOM MaA NPOXOOICEHHS NPAKMUKU.

b) To allow the Company to hold a meeting/ presentation with the possible or future trainees
in the dates stipulated in advance so that they can get to know the Company and its offer.

b) Hozeonumu Komnanii nposecmu 3ycmpiu/npesenmayiio 3 modcnusumu abo maubymuimu
npakmuxkanmamu y 3asoaneziob obymosieni oamu, wjob 60HU MO2IU NOZHAUOMUMUCH 3
Komnanieio ma ii nponosuyiero.

c) To organize in-person or on-line interviews as to make it possible for the Company and/or
the employer to speak with the trainees before offering them a certain position.

¢) Opeanizogyeamu ocobucmi abo ow-naun cnigbeciou, wob oamu modicnusicmo Komnanii
ma/abo pobomooasylo no2oeopumu 3i cmadicepoM, Nepui HiXC 3anponoHyeamu im neseHy
nocaoy.

d) To inform the trainees before the departure about all the challenges they might face in a
new working environment and in the new country as well as assist them with understanding
the purpose of this trip.

d) Ipoingpopmysamu cmyodenmie neped 6uizoom npo npobremu, 3 AKUMU BOHU MOINCYMb
simKHymucs na pobomi 8 inuLit Kpaini i 00noMo2mu KOMRAHIl KOHMAKNTY8Amu 3i CnyOenmamu
0718 NOSICHEeNHA Yini NOI30KU HA NPAKMUKY.

e) To kindly ask them to utilize all their theoretical knowledge while on practice and listen
to the instructions of their supervisors.

e) Ilpoingpopmyeamu cniyoenmis 6uxopucmoseyeamu 6ci c60i meopemuyni 3HaHHA RO 4ac
NPAKmMuKU ma cryxamu 6KaziéKu c60ix Kepi6HUKI6.

f) To make clear to the students that Students MUST inform the Company at
hr@algoos.com about any discomforts they might face and ask for the assistance of the
Company to resolve these issues if any.

) Hoscrnumu cmyoenmam, wo 80HU NOBUHHI HAOCUNAMU NOGIOOMIIEHHS HA CKPUHBKY KOMAAHIT
SUPPOTTEDAIGOOS. LOM 1 c.cxiiniisisrisivssssisssssismmnssssasinss npo NPobIeMU,3 AKUMU 6OHU 3IMKHYAUCH |
RONPOCUMU NPAYIBHUKA KOMNAHIT HA 0onomozy y ix eupiuienii.




g) To inform the students that each candidate must send a monthly report from their
internship which includes the information about the progress they made at work, what satisfied
them or what they had difficulties with. The reports should be sent to hr@algoos.com monthly
in the last week of every calendar month.

2) Inghopmyeamu cmydenmie npo me, wjo KOJICEH Y4ACHUK NOSUHEH HAOCUNAMU WOMICTYHUU
36imM NPO CE0E CMAJICYBANHS, AKULL MICMUMb iHGOpMayilo npo npozpec, AK020 60HU OOCA2IU 6
pobomi, wo ix 3a00801bHUNO A0O0 3 YUM Y HUX BUHUKIU MPYOHOW. 36imu cri0 HAOCUNamu Ha
hr(@algoos.com womicays 6 OCMAHHIU MUNCOEHb KONCHOO KaNeHOapHO20 MICAYA.

h) To inform immediately the Company about anything that might be related to students
medical state and safety, if that is relevant to the Company, the host employer or the student
himself/herself such as medical conditions or allergies, piercing and/or tattoos that the student
may have.

h) Ingpopmyeamu Komnanilo npo éce, ujo mooice bymu noe’szawe i3 MeOU4HUM CMAHOM i
Gesnexolo cmyoenmis, sKwo ye mae ioHowenns 0o Komnanii/pobomooasys. Hanpuxnao
3axX60PIOGAHHA YU anepzis, nipcune i/abo mamyoeanns, AKi CNYOeHm MOice Mamu.

i)  To help the Company collect the permission from the parents or legal guardians for
participation in the internship abroad.

i) Jlonomoemu Komnanii ompumamu 0036in 6amvKie/3aKOHHUX NPeOCMABHUKIE HA Y4aChb Y
Ccmasicy8anmi 3a KOpOOHOM npu HeobXiOHOCHII.

j)  To treat the Company as a partner and develop a close relationship that will have as aim
to prepare new professionals on their fields of study.

j) Cmasumucs 00 xomnawii sk 00 napmuepa i po36U6aMU MiJCHAPOOHUI 36 30K Onsl
ni020MOBKY MOIOOUX CReyianicmie npayioeamu 3a iXHb010 CneyianbHicmio y MatubymuboMy

k) To collect the application forms and the CVs from the students with the latest information
about their educational status and possible working experience together with a recent
photograph.

k) 3i6pamu anxemu ma pesiome 8i0 cmyoenmis i3 NPABOUEOIO IHPOpMAYIEI0 NPO SHAHHA ma,
00ceio i3 pomozpagpicio.

1) Organize the dissemination of information (including posting information on the
University’s website/ Facebook/ other social media channels) about the Company’s services
among the School students, graduates and staff.

1) Iowuplosamu ingopmayilo npo xomnamilo ceped cmyoenumis, npayienuxie BH3.
(8xniouarouu posmiwyenns ingpopmayii na éeb-caiimi Vuicepcumemy/@eucOyyi/inuiux kananax
COYIANLHUX MEPedC).

m) In the event that the Company initially covers the tickets and a student interrupts their
internship or does not proceed to the destination as planned, the University guarantees their
assistance in receiving the initial expenses made by the Company.

m) V eunaoxy, axuwo Komnanis oniamuna keumxuy, a cmyoesm nepepueac Cmaicyeans aoo
He npubyoums 00 micys npusnaienns, AK 6yno 3annanoeano, Yuieepcumem 2apanmye c60io
00noM02), 8 OmpumanHi eumpam, spobrenux Komnaniero.



III. SPECIAL CONDITIONS
I11. JOJATKOBI YMOBH

1. The Parties are obliged to observe the confidential character of commercial
information and don't impart it to third party without the anticipatory agreement.

1.Cmoponu 30608'33yi0mebcs OOMPUMy8aAmMuUcs KOH@IOeHYIUHOCMI KOMepYiuHOT
ingopmayii ma ne nepedasamu it mpemim cmoponi bes nonepeonvoi 3200u.

2. All the amendments and additions to the present Agreement are made by mutual
consent of the Parties in written form and are signed by the representatives of both
Parties.

2. Veci sminu ma donosnenns 00 ybo20 JJ02080py 6HOCAMbCA 30 63AEMHOIO 3200010
Cmopin y nucemosiii hopmi ma nionucylomocsi npedcmasnuxamu 060x Cmopin.

3. The Parties undertake to notify immediately about changes in their banking and post
data and about any changes in their legal status, financial positions and other
changes, which may substantially influence the execution of the present agreement
by Parties.

3. Cmoponu 30608'13y10mbcs He2auHo NOGIOOMAAMYU NPO 3IMIHU C60IX OAHKIECLKUX 1
HOULMOBUX OQHUX, @ MAKOXC Npo 6Y0b-AKi 3MIHU Y CBOEMY NPABOBOMY CmMAmMyci,
Ginancosomy cmanosuwi ma iHuLi 3MIHU, AKI MOJICYMb CYMMEBO BNIUHYMU HA
suronanus Cmoponamu yvozo Jlozo6opy.

4. The parties have the right to terminate the present agreement up to 7 days from the
day of signing without the fault of any party and without any financial
consequences.

5. Cmoponu maioms npaso po3ipeamu yeii 00206ip npomazom 7 OHi6 3 OHs RIONUCAHHS
6e3 eunu 0y0b-aK0i cmoponu ma 6e3 6yOb-aKux inancosux Hacnioxis.

IV. LIABILITY OF THE PARTIES
IV. BIIITIOBLIAJIBHICTb CTOPIH

L. For non-fulfillment or improper fulfillment of commitments under the present
Agreement the Parties incur liability in accordance with the appropriate legislation of Greece
(Court of Rhodes Island).

1. 3a nesuxonannsa abo Henanedicne UKOHANNs 30606 'a3amnb 3a yicio Yeoooro Cmoponu Hecymso
810N06I0ANbLHICMb 32I0HO 3 8iON0GIOHUM 3aK0H00ascmeom I peyii.

2. The Parties are exempted from liability for non-fulfillment of commitments under the
present Agreement if the improper fulfillment was caused by force majeure circumstances, i.e.
extraordinary and non-preventable under the existing conditions circumstances (natural
disasters, fire, military actions, decisions of the government, strikes etc.).

2. Cmoponu 36in6HAIOMbCA 6i0 610NOGIOANTLHOCMI 3G HEBUKOHAHHS 30606 '3aHb, nepedbauenux
yicio y200010, AKWO HEHANEJNCHe GUKOHAHHA OYN0 cnpuvunene obcmaguHamu HenepebopHoi

6



cunu, mobmo HAO3BUHAUHUMU MA HENepeuwKOOHUMY 3a ICHYIOYUX YMO6 06Cmasunamu
(cmuxitini nuxa, nodkcedica, 8iticeko6i Oii, piuienus ypaoy, cCmpaiku mouo).

3 In default of the obligations and the main conditions of in- job training by a trainee, the
agreement with this student is cancelled and he(she) pays the penalty which covers the
expenses of the Company as well as the transportation of the trainee from the destination
country to his/her home country when required.

3. V pasi neeuxonanns cmyoenmom ceoix 30606'13aHb ma OCHOBHUX YMOB8 NPAKMUKU 3 YUM
CmyOeHmom po3pueacmucs 00206ip ma 6iH (BOHa) cnaaYye CyMy, sika NOKpusae eumpamu
Komnanii, a maxoic mpancnopmyeanus Cmax)cucma 3 Kpainu RPUsHavennsa 00 uozo/ii pionoi
KpaiHu, Koau ye HeobXioHo.

V.SETTLEMENT OF DISPUTES
V. IHIII YMOBH

1. All disputes and differences which may arrive out of or in connection with the present
Agreement will be settled as far as possible by means of negotiations between the Parties.

1 Vei cynepeuxu ma po3bixcnocmi, ki MOJICYMb SUHUKHYMYU BHACHIOOK yiei y200u abo y
36'a3Ky 3 Helo, 6YOymv 6pezynb06ani, HACKINbKU Ye MOJICIUBO, ULIAXOM Nepezoeopie Midic
CMOPOHAMU.

2. If the Parties do not come to an agreement all the disputes are to be submitted for
Arbitration in the Commercial Court of Rhodes Island, Greece in accordance with the
legislation of those countries.

2. Axwo cmoponu He Oiidyme 3200u, yci HeOOPO3yMIHHA Maloms Oymu nepedawni Ha po3aiio
¢y0y 8i0N0BIOHO 00 3aKOHOOABCMEA YUX KPATH.

3, The agreement may be terminated by notice in writing 7 days after signing the
agreement or by mutual agreement.

3. YVe00a mooice 6ymu po3ipeana wiiiaxom NOBIOOMIEHHA 8 NUCbMOGill popmi uepes 7 OHie
nicis nionucanHs yeoou abo 3a 63aEMHOI0 3200010..

4. The present Agreement is drawn up in English and Ukrainian. Each party has a copy
and both are binding. The Present Agreement is regarded as valid from the day of the signing
till the fulfillment of all conditions and obligations and has long term effect.

4. I y200a cxnadoaemocs an2niticbkoio i ykpaincokoio moeamu. Kooicna cmopona mae
Koniio, i 06u06i € 0608'a3x06UMU 00 6ukoHanus. []a y2o0a eeadcacmvcs OUCHOI0 3 OHA 1T
nionucanus 00 6UKOHAHHS BCIX YMO8 ma 300608'A3anb | MAe 00620CMPOKOEY OII0..



VL. DETAILS OF THE PARTIES

VLPEKBI3UTH CTOPIH
The Company (Kommasis) The School/ University

(lxpya / yajsepeuter) , —
| Algoos Study Work and Travel S.R.L. Name: ) Lo Widewity
Director: KAROLINA ELENIS Drector:  upos|or e oot /
Address: 57 Tuliu Maniu Blvd., bl. OD16, en. |Address ( : J
E, 2nd floor, app. 188, Sector 6, Bucharest, At?u‘j &
Romania Yerio~ rew bl

Telephone:
+302241888018
+30 6948324436

Telephone: + %’&bg\, 292(8%S

Fax: -

E-mail:director@algoos.com

N [ Vi
E-mail: Wiu%bu@_/_ “O . Coler. P

VIIL. SIGNATURES AND SEALS OF PARTIES
VIL NIIITACH TA IIEYATH CTOPIH

On Behalf of the Company
(Bin imeni Komnanii)

CEO

KAROLINA ELENIS (Kapouina Exenic)

On Behalf of the School/University
(Bin imewni yniBepcurery)

rd




